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I'he quality of teaching 1s an extremely
elusive subject. Its definition means
many things to different people. The
measurement of the quality of teaching
is dependent upon a number of factors—
the teachers's effectiveness being only
one of those. It 1s, however, the single
most important one. An effective teacher
should  facilitate  quahty  instruction
which should 1n turn promote quality
learming. That
Someumes students are lazy and feel a
teacher 1s working them too hard or
expecting too much. All too often 1t's
place the blame on the
instructor and insist he doesn't explain
concepts fully, or make other excuses. A
tough teacher i1s usually a blessing In
If he makes a student work
harder than he did before, the student has
not only learned the content of the class,
but in additon the student has also
learned he has a new point of achieve-
ment. All too often this is hardly the case

In some colleges here 1t 1s hard to fail a

1s not always the case

easier 1o

5

Feature: This week's 1ssue features an
evaluation of the quality of teaching at
RIT. Contributing to the feature are

interviews with several faculty members
and the deans of the academic colleges.
An interview with Dr
president, 1s included.

M. Richard Rose,
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course, 1n others a student’s abilites
demand he complete the work and only
graduate if he has the expertse to excel in
his field

An ineffective teacher presents a
all 1o different problem. An ineffective
teacher will never be able to mouvate
students to learn or take an interestin the
subject he 1s attempung to convey. The
student will only become frustrated with
the teacher and perhaps the subject
unless he realizes the distinction. He will
become frustrated when the teacher does
not seem to be able to convey any more

than the student already knows. An
ineffective teacher mav even cause a
student to withdraw from school en-

tirely

An effecuve teacher, on the other
hand, will motvate a student to learn
and will insull that w:ll to want to learn
not only about the subjeci he teaches for
four hours a week, but about other
matters as well. He can offer the student
all he knows in an organized manner and

come up with alternatuve methods and
explanatons unul the student grasps the
concept. He will never say, “This s the
way it is and if you don’t understand vou
are stupid.” With the discussion of world
events, p('lh.i])\ crisis would be a better
descniption today, he can point the
student towards a life of awareness and
understanding. A teacher is also a friend

It 1s paradoxical with all these
responsibilities  the teacher has been
given that educators are traditionally the
lower paid members of our society. That
may be the only major disadvantage to
free market society
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The Cause
And Effeet
Of
Quality
Teaching

By L.ois BURBRINK

Wit GorpoN Bexyert, Tosm Ciesieika, GrorGeE Hussow,
MicHAFL ScHwARz and KEN YAzGr

I he quality of a teacher’s instruc-

non 1s difficult 1o define. Judgment of a good teacher 1s not solely
dependent upon his classroom performance. Sometimes, unfortunately
for the students, it1s not considered to be the most importantemphasisof a
teacher’s work. A teacher’s payment, even a quality teacher, 1s probably
considerably less than what could be earned in industry or business,
particularly in the context of our inflation plagued economy. Growing
class size may also tax a teacher’s alents

Evaluations are perhaps the most important portion of a teacher’s
career. From the ume he receives his own degree and 1s considered for a
teaching position in an Insttution unul the tme he leaves the teaching

profession he 1s evaluated




“To be an execellent teacher is a very
difficult thing that takes a lifetime of

effort.”

If he 1s hired by the Institute he is then
evaluated by his students; RIT's policy
dictates that the students, in at least one
section of each course an instructor teachers,
must evaluate the quality of instruction
they are receiving every year. A teacher 1s
also evaluated by his peers, his department
chairman, and the dean of the college. In
additon, he continuously
\('I[

A teacher is first hired for his teaching

evaluates him-

ability,” says Dr. Roy Satre, dean of the
Insutute College. Some industrial ex-
perience is also require by the Insutute

College, as do nearly all of RIT's nine
colleges. "It brings an industnial atmos-
phere to the classroom thata person coming
directly from graduate school does not bring
to teaching.” contends Dr. Satre

The College of Engineering, savs Dean
Richard Kenyon, “Looks for some indus-
tnal  expenience the co-op
program.” The college wants people who
are particularly interested in teaching, but
who have also developed a relaunonship
with industry, says Dr. Kenyon

I'he College of Continuing Education
(CCE) hires 300 to 350 of 1ts 450 adjunct
faculty directly from industry. “Most, if
virtyally not all, of our adjunct faculty have
had some teaching experience, in the
broadest sense—either they have conducted
inhouse seminars or other sort of
training program,”’ says CCE dean Robert
Clark. The other 100 to 150 adjunct faculry
are emploved by other RIT colleges or local
the University  of
Rochester or Monroe Community College

because  of

some

universities such as

Industry experience is also particularly
important in the College of Graphic Arts
and Photography (GAP). “"We want some-
body who has developed an expertise in one
or more areas of printing or photography
who has worked successfully for several
years in the field. We also hope that he
would have some educational background,
although often 1t hasn't been a master’s
degree in prinung,” says Dr. Lothar
Engelmann, dean of GAP. Dr. Mark
Guldin, director of the School of Printung,
says a bachelor of science or arts degree i1s
not needed with expernience; four of the
school’s faculty members do not have that
degree, according to RI'T s official bulletin
He says the school is looking for “younger
blood and hiring people with degrees in

6

printing.” Printung teachers are expected o
complete their master's degree before they
tenure. Of the School of Photo-
graphy's 61 faculty members, four do not
have a bachelor's degree

Some teachers here are reluctant to go

receive

directly from sitting in a classtostanding in
front of 1t, teaching. "I was asked to teach
part ume (at RIT) when 1 graduated and 1
refused to do 1t because 1 thought I needed
some actual background. It was nine vears
later that I finally ook up the challenge. |
wouldn't feel comfortable, especially in
relaton to industry, if I went from the
theory of reac ]!:I!IL: without
knowing the actual realities of what 1t 1s
This 1s also why I like to do a hittle bt of

(lP]Il'gt‘ 1o

freelancing just to keep that touch with
industry,” says Al Horton, an
professor in the School of Prinung

Academic credennals and experience
are weighted evenly when hiring a teacher
for NTID says Dean Milo Bishop. “Both are
plusses when working with deaf,” he savs,
“80% of our instructors have never worked
with the deaf before coming to NTID.”

I'he Colleges of
Studies, and Engineerning all exphcitly
require the “appropnate terminal degrees.”
Mr. Dale Gibson, acting dean of the college
of Business says 1t 1s rare that a teacher in
that college has less than a master’s degree.
A Ph. D. 1s preferred says Mr. Gibson, but it
varies with the field. In retailing and food
administration, no school offers a Ph. D.
degree, although a teacher may have that
degree 1n another area he says

In the College of General Studies, Dean
Mary Sullivan says that the appropriate
terminal degree 1s not necessarilya Ph. D ; 1t
could be other similar terminal degrees such
Master of Fine Arts. The college,
will sometimes hire a junior
faculty member who 1s 1n the process of

associate

Business, General

as a
however,

completing his doctorate, or other similar
degree because “there are enough good
candidates'’ that have the degree. Although
Dean Sullivan makes the statement she sull
has problems finding teachers, "to be an
excellent teacher 1s a very dificult thing that
takes a life-ume effort. One can only be
astute about picking candidates with great
potential.”

Entry level faculty members in the
College of Engineenng are “expected to
have a terminal degree 1n a relevant held,”

Dr. Dale Gibson

It's rare when a teacher has less than a masteré,

Dr. Richard Kenyon

1800 evaluations are read each quarter.

Dr. Mary Sullivan

Many share evaluations with administrators
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“Experience and educationdon’t mean
a darn thing if a person can’t teach.”

says Dean Kenyvon. “"Most have a Ph. D.in
engineering.”” Almost all do. Engineening
teachers, like most teachers hired by the
Institute, are also expected to have “some
teaching” experience, either as a graduate
student or a two at another
university says Dr. Kenvon

Other qualifications considered 1n-
clude a commitment and a dedicanon 1o
teaching and students, a competency and

year or

currentness in his field, an interacuon with
professionals within the field, community
service, and service to RI'T

“You need to be involved in your field,
doing research or project work,” savs Dean
Kenvon. “It enhances vour ability as a
teacher and a scholar.” Mr. Gibson expects
faculty to "acuvely parucipate n
professional associations.” He this
includes presenting papers and taking part
in panel discussions. Dr. Robert Johnston,
dean of the College of Fine and Applied Arts
wants a teacher “todemonstrate expertise in
The area he professes to be a professional in.
It's very easy to get people who are dead
professionally. You can’t be a potter, if you
don’t make pots™.

Publication and research are
encouraged by all the colleges, but it 1s not
given major emphasis by the Institute,
although the new research corporation will
place more emphasis on research. Dr. John
Paliouras, dean of the College of Science,
says, 'an academic department can progress
only under cooperation, with comaradene
among colleagues, not with people who
only care about publishing.” He says, “lask
a candidate, point blank, if he or she is the
type of person who locks himself in the
laboratory or library or if he enjoys
teaching.”” Dean Engelmann says, “Ex-
perience and education don’t mean a darn
thing if a person can’tteach. The two things
have to go together. They also have 1o be
interested 1in maimntaining their knowledge
and updating their teaching methods.”
Dean Satre says he looks for a teacher who
has a reasonable personality, 1s energetic,

his
savs

also

and 1s enthusiastic so he can pass his
knowledge on to students. Mr. Gibson also
considers fairness an important quality for a
teacher to have. A teacher has to be fair 1o
all students, not only in grading, butalsoin
his expectations. He should also provide
help and counsel to help students grasp the

more difficult points. He should have a

the
“Students rapdly loose con-
fidence in a professor if he 1s perceived as
unfair,” said Dr. Todd Bullard Provost and
vice president of Academic Affairs.

Dr. Johnston feels very strongly that,
“the future of the Institution is based upon
the quality of teaching and instruction.” He
claims, “When vou teach, you have to be
willing to give. You get great pleasure in
watching students succeed.” He also expects
his teachers to be what he describes
“genuine human beings, professional gen-

with students—in and out of
classroom.”

rapport

tlemen that have respect for their colleagues
and students.” He also places emphasis on
mentorship, “A good teacher ought 1o be a
I'hat 1s vital 1o the teacher-student
relationship.”

Mr. Gibson also anucipates that his
faculty members will contribute to Instutute
and community affairs through commitee
work or ad hoc projects. He cited several
committees within the Instutute that Bus-
iness faculty members have worked on, such
as the Academic Standards committee,
Curriculm committee, Faculty Develop-
ment committee, Policy Council, and the
Long Range Planning committee. He also
mentuoned a member of the faculty who had
worked with the local Community Chest
campaign. “We like that, 1t’s a valuable
asset,” the actung dean said

I'he evaluation a student fills out at the
end of a class 1s not the only evaluation an

mentor

instructor goes through. Ment evaluatons,
encompassing the student evaluaton, often
a peer evaluation, and an evaluation, often
college's dean, are used in decisions for
I'he same informaton is also used for
promotion and tenure decisions

Student evaluations are not uniform
throughout RIT. In the College of Science
the evaluations are available to any one
wanting to read them in the college’s office
“We are the most free on campus.”
Dean Paliouras of their student evaluations

raises

S4Ys

The evaluations are even available 1o a
prospective teacher, student or his parents.
“It's difficult to the natural
objection he said, “but student evalu-
ations contribute immensely to the quality
when the teachers know
others see 1t."" The college's student
evaluations have been public since 1973
was formed because

overcome

of nstrucuon

when a committee

students thought the process should be a

Dr. Robert Johnston

When you teach you have to be willing to give

Dr. Robert Clark

300 to 350 of our faculty come from industry.

L

Dr. Roy Satre

A teacher is hired first for teaching ability.
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“*A student shouldn’t have to go into the
hall to find out what a teacher is like.”

more open one. The committee included
faculty members and admimistrators from

the college as well as students. “We went at

it for quite a few months,” said D
Paliouras, ""The students were very active in
this because 1t 1s they who will use the

instrument.”” He savs the forms have been
revised since then and the evaluaton has
been concerned with “meaningful ques-
tions” instead of a one to 10 ranking
“Surpnisingly, he savs, “very few students
the evaluatons now He
people want something unul they have 1t
and then ts importance 1s  somewhat
At least they know their input

view reasons

dimimished
1s taken into consideratnion,” he said
Perhaps the other extreme i1s GAP
I'here, teachers are not required to show the
evaluatons by students to their department
chairmen or the dean. “They should be a
self evaluation, rather than a popularity
contest,” savs Dean Engelman. “The best
evaluation of teaching the regular
exams.”” he says, “The feedback vou get

dare

from these tells vou more about the course
than anvthing else.”” He adds, however, the
evaluations are completed according to RI']
policy by and large.”

“We are
course at least once a year. I think 1 pretty
generally do. What I find from them 1s not
always unexpected

asked to give them 1n each

I'here are some things
that will come up thatare outof my control
I think they honestly tryv to make corrections

(teachers that receive suggestions from
critiques),” said Mr. Horton
“I've alwavs found them (teacher

evaluations) to be written very constrictive-
Iv. You're going to get a few that want to get
that ‘jab’ in at vou. You expect that. When
vou look,
found them quite constructve,” he
cluded

I'he College of General Studies has a
similar The student
system has been improved, however, says
the dean. Now. the evaluauons don't go
back 1o the teachers unul after the grades are in;
process 1s also computerized. The faculty

take the overall I have always

con-

pohicy. evaluation

are not required to share the results with
administrators, but the majority do so, savs
Dean Sullivan. She bases the decision not to
publish the student evaluations on the fact
that teachers are not required to share them
with the dean or a department chairman.
An nstructor in  the college, Dr

Michael Vernarelh, feels the evaluauons
should be made public,
professors don’t want them to be. He would
like to see the Student Directorate sponsor a
student-run svstem of teacher evaluation
He thinks 1t would provide more account-
ability to the students. A student shouldn’t
have to go into the hall to find out what a
teacher 1s like,” he contends. He realizes
student input should not be the sole criteria
in a teacher's evaluaton, but he feels the
emphasis should be placed on student and
peer evaluations, with administrative eval-
following. The evaluauon of a
teacher 1s some how related to the grade the
student savs Dr. Vernarelli, but
when students are getung B's and C's and
stll ratung
significant

At NTID, student evaluations are used
members, 1n

but savs most

uanons
receives,

the teacher highlv—that s

faculty
feel wall
improving instruction, according to Dean
Milo Bishop. “We encourage their use,”” he
I'he teaching chinic
allows the faculty the opportunity to act
upon problems raised either by the student,

at the discrenion of

whatever wav thev be useful 1n

said effectiveness

self, or evaluanon, he savs.

NTID RIT

colleges are under the ground rules of that

\ll'M'I\l\! ) |
students cross-registered 1n
college, he savs
I'he College of Fine and Applied Arts

the evaluatons “to  help
members appraise their own work.” said the
dean, " They have the opportunity to share
" The reason he does

uses faculey

their work evaluatnons
not place so much emphasis on student
evaluatons is because of the size of many of
the classes in the college, partucularly in the
School for Amencan Craftsmen. In that
school, savs Dr. Johnston, some classes are
from three to eight students because of the
selecuiveness of the program and the fact
that all
“Student evaluatons are not alwavs good;
thev're better with a large group,” he
claims, A certain number 1s needed for the

students are 1in himited facilines

evaluations to be valuable

Student evaluations in the College of
Business are required to be shared with the
dean on an annual basis, savs Mr. Gibson.
“Thev provide valuable informaton to one
he claims. The
College of Engineering 1s another college

dimension of the faculiy,”

requiring the student evaluations be shared

with the dean “Every course, every in-

Dr. Lothar Engelmann

An expertise is essential.

Dr. Milo Bishop -

Most instructors haven't worked with the deaf

April 18, 1980
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structor, 1s evaluated every quarter, 1800
evaluations are read each quarter by the
department heads. We discuss those areas
where there are problems,” said Dean
Kenyon. The engineering evaluations are
not made available to other students because
the dean does not want to make them ““part
of a popularity contest. They are designed to
improve the teacher. They are also part of
the merit evaluation.”
Student evaluations are included in the
merit evaluation, along with peer and
administrative evaluations in that college.
Merit evaluations and their biases have
met with some opposition in recent yvears,
and 1t 1s quesuonable if the ment raise is any
longer given to reward good teachers. One
photography teacher claims merit evalua-
tons are full of shit. In the same school,
seven faculty members signed a letter
declaring the mernit evaluatuons “devisive,
ineffective, and arbitrary.” The staff chair-
man for the Photographic Illustration
program, James Gleason, calls the evalua-
tions an arbitary administrative decision
made by someone not qualified to judge. He
feels these evaluations should not be used to
implement pay raises. “Evaluatons are a
negative approach looking for somethine

Dr. M. Richard Rose, RIT's president,
describes a quality teacher as a person
who is “well rounded and competent in
his discipline or profession, and a person
who likes students.” Dr. Rose's teacher
and enjoys that interaction with students
in a "host of situations.” The teacher
would also have a sense of humor and
probably be a bit of a ham. He should
also be capable of organizing knowledge
in a logical fashion and explain it to the
student. Another quality Dr. Rose values
highly is the need for the satisfaction that
comes from teaching. “To derive great
satisfaction when a student understands
a concept, to suddenly see it on his face
when a light comes on and he sees the
concept—that is a great sensory thing,"”
sad the president. A teacher must also
enjoy seeing a student progress and
grow, savs Dr. Rose.

Those are essentially the reasons Dr.
Rose feels an educator chooses his
profession instead of going into industry
or business where he would be likely to
make more money. When a teacher
chooses to spend his life in education he
realizes at the onset he probably could
have earned more elsewhere. He receives
more than materialism in educaton. He
is helping students to grow. The
cumulative effect 1s a positive effect on
society. I read about people with
extravagant wealth and I don’tenvy them

wrong rather than something right. Teach-
ers are doing a dynamic job for what thev're
compensated. There should be a real
concern of how students do, not how vou
do,” said Professor Gleason in reference to
emphasis placed on outside work by the
merit evaluatnons. He feels there
tendency to award teachers for outside
exhibits this year. He attributes this fact 1o
the reason why there were so many faculty
exhibits this year. ""The quality of the shows
was generally not good, but this really

wdas 4a

doesn’'t affect vour teaching,” says Mr
Gleason.
Dr. Vernarelli doesn’'t “think the

rewards (given to teachers) are enough.”” He
feels while it 1s important 1o “engage in
research  and exhibits shows, teaching
effectiveness should be number one. When |
lecture, that's what's on my mind—1to
maintain an keel, to be consistent
We're all human but we have to give a
credible performance every time we get up

even

there. That's very important to me."”

Dr. Paliouras admits inflaton has
eaten away at the ment reward system. “The
idea of ment has been destroved by
inflaton, but we do the best we can with
what we have."”

at all. I wonder what's so captivating
about 11, whereas, educators, belhieves,
Dr. Rose, are “doing something really
worthwhile.” He concedes that when a
faculty member or an administrator feels
they have no other economic alternative
than to teach that 1s bad.”
The newly formed
poration will allow teachers "to broaden
base,”” he savs. A faur
number of professors consult now,” the

research cor-

their economic

research corporation will better facilitate
that. The corporation will “provide
faculty the opportunity to be involved in
apphied research,” in addinon to the
Graphic  Arts  Research  Center, the
Energy Insttute that recently
formed and the Center for Communica-
tions which will be centered in NTID
I'he corporaton will yvounger
professors to get the ‘right’ contacts in
industry. It will task
research and involve more faculty in
research savs Dr. Rose. The corporation
will at the same ume, reduce the tedium
things a faculty member trying to do
research encounters. “"That research will
also bring more current experience of
things going on that's whal
makes learning more exciting and that's
what we're really after,” he says

Dr. Rose also contends the “reservoir
of talent” here used to
“stimulate the because the

wds

allow

also organize

now,

also be
economy,

can

I'he coordinator of the Applied Science
Rodger Baker both
and student tools 1n

Mi
merit
evaluaung a
faculty member could get small

and not get  tenure of
evaluations are consistnetly bad, he
“It's something to weed out faculty,” he
contends. He cited
instructor had to leave. He savs disapproval
by a supervisor and a teacher’s audience will

savs evaluatons,
are elfecuve
teacher’'s performance. A
merit

the

davs

INCreases

one  case ‘\'h('[!' dan

force a teacher to either improve or leave
Dr. Johnston maintains a college needs “to
take a hard look at the people who have
abeen here and help them to be more viable
Sometimes 1t 1s necessary to weed people out
who are no longer viable.”

A teacher coming to RI'T from another
university or college does not automaucally
receive tenure here, even if he had tenure at
his other college. He may, however, be given
credit for up to three vears of the seven vear
tenure evaluation pertod. During a teacher’s
sixth vear he is evaluated for tenure and 1s
either granted 1t or turned down 1n that
seventh vear. An additional vear 1s usually
alloted if a teacher does not receive tenure
After that year if the teacher does not receive

fcontinued on page 10))

business growth will come mostly from
those smaller businesses which mav only

offer one product or service. That
product mav become obsolete  very
quickly. A small firm cannot afford to

finance research and development, so
RIT could provide that function on a
cost basis. I don’t see 1t as he'illl.: da [llulll
centered operation.”
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continued from page 9

tenure he generally leaves RI'T

Class size may, in part, determine a
teacher's performance. Dr. Vernarelli says,
“There 1s plenty of research to prove that
teaching effectiveness 1s inversely related to
class size. I can’t handle more than about 40
students In  a Students
inhibited and more afraid to \[x'.ilx out

class become

Class size vanes within each college
depending upon what type of class 1s being
taught. Dr. Bullard savs, “a great deal of
class size depends on the subject.” He offered
English composition as an example where a
teacher would be required to spend a great
deal of time critcizing the papers students
write, "It limit the
students a teacher could effectively accomo-
date.”

would number of
At the other extreme he offers a survey
course that could effecuvely run 1n a large
lecture format with perhaps 200 students
registered. "'In such circumstances class size
i1s much less important 1in what can and
can't be learned
greatly

Salaries mav also effect the quality of

It really doesn’t matter

teaching, either indirectly  or  directly
According to Jon Prime, vice president of
Finance and Adminisraton, the average

salary for a teacher here last fall was $20,315
I'hat figure 1s an average of all ranks of
continued on page 11)

Any regular price
sweat pants in stock

Any regular price
T-shirt in stock

Available inClothing Dept. RIT BOOKSTORE

Valid thru April 30,1980

"GREAT FOOD AT
REASONABLE PRICES”

The Best Birds in Town

Special to R.I.T. Students
d’;‘.‘? BBQ Chicken Dinner

' with Student ID

$275 tax included

SUPER SPECIAL
BBQ Chicken Dinner

Mon.-Tue.-Wed. 4-8om

only $2.46 tax included

1300 Scottsville Rd.
328-1620

ACT

UNISEX HAIRCUTTERS
2854 West Henrietta Road

At the corner of W. Henrietta & Town Line Rd.,
only 5 minutes from RIT.

= Monday Thursday 9:30-8:00
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| & : & |
| Blow Dry ' Style Cut :
: Guys - $9 : I
| Dolls - $11 I $30 with coupon :
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REPROVIEW

Heide To Speak On
Educational Justice
For Women

Wilma Scott Heide is a past president of the
National Organizatuon for Women, a
human rights activist, educator, and pro-
lific writer and lecturer. Asa visinng scholar

she has established short-term residency 1n
several U.S. colleges for the purpose ol
teaching, advising, and administrating in

the area of educational justice for women n
higher educaton. Through the combined
efforts of RIT's Personnel office and
WEDCO, the Rochester-based Women's
Educatonal Development Committee, on
Thursday, Apnil 24, Wilma Scott Heide 1s
coming to RI'

The Personnel office the
money necessary to have Ms. Heide spend
part of her visit, sponsored by WEDCO, at
RIT. As the seat of Affirmanve Action on
campus, Personnel is concerned with equity
I'herefore,

donated

for women in higher education
Ms. Heide is a natural

Her schedule will consist of a series of
informal talks and
students, specifically  on
change in our educational system and 1n our
culture, and how are to accommodate
these changes

.l])( it
the

with women

dramatic

we

A planning committee consisting of
Sue Fuller from Personnel, Jovce Herman
from the Counseling Center, Elaine Spaull
from Student Affairs, Joan Green from
Instrucuional Media  Services, Barbara
Hodik from the College of Fine and Applied
Arts and Rosemary Britt from NTID has
arranged a schedule for Ms. Heide which
they feel will allow her maximum contact
with those in a position to effect change at
RIT:

Ms. Heide will meet with various deans
in the Faculty Center at
2:30pm 1o discuss the social responsibility

and directors
of higher education, and what the adminis-
tration can do about 1t. Ms. Heide feels the
changing demographics in student pop-
ulation (more women students of different
ages, minority students, el

more ) neces-

sitate meetings hike these. "We recognize the

higher education generates as well as
transmits culture..and 1s accountable 1o
society’” she savs, and feels that posinve

that include the feminine
perspective must be discussed

At 4pm Ms. Heide will be available in
an Open Forum in the 1829 Room of the
College Union. Issues pertaining to higher
education and our changing values will be
discussed with interested students, faculty
and staff

During the dinner hour, Ms. Heide will

approaches

be joined by women student leaders for a

meeting that will discuss the \|n‘t1!l(

L]

The innovative Nancy Hauser Dance Company performs tonight and Saturday at NTID
Theatre. Nancy Hauser has been teaching and choreographing for her successful group

even into her sixties

Tickets for the performances are $2.00 for RIT students, faculty and staff, and are

available at the NTID Theatre Box Office

insights that women bring to organizations
within institutions. The meeung is
ordinated Elaine Spaull in Student
Affairs, who wants to allow these women
students with Ms. Heide

(-

by
contact on a
personal level.

In the evening Ms. Heide will spend
tume at NTID and in the residence halls for
group discussion on a smaller level than the
dav's( Jpen Forum. Issues she may speak on
include preparing women for leadership,
the responisbilinies of dual career marnages,

and specifically the dual roles of women as

career persons and parents

Ms. Heide is said 1o be a unique blend
of humanist humorist, and while
primanly concerned with the interests of
women, she 1s foremost an acuvist for the
indivisibilty of human rights for all. She 1s
an intelluctual force, aruculatung on issues
of world-wide
whether 1t 1s economic justce, education

and

importance 1o evervone,
population choices, international relations,
the family the health. A

former Commissioner,

or state of

Rights
Wilma Scott Heide 1s a woman responsible

our
Human

for some of the foresighted i1deas that are
changing our culture todav
tunity to hear her 1s one

I'he oppor-
not 1o be missed
—]. SvrpLivan

fcontinued from page 10

faculty but daes not include other com-
eisations or benefits a faculty member may
receive 1n addition to his salarv. In all
categories  of compensaton, including
salary, RIT ranks between the 83rd
percentile and the 731d percenule 1n
colleges nationwide, he savs. RI'T's com
ensations have improved in comparison
with other instituitons, over the vears

Prime atnbutes this to two-things—our
movements and the lack of movement 1n
other institutions.” He also reports that up
until last spring’s report, RI'T was keeping
pace with inflatton, and 1in most cases was
above the inflation 10 37
percent. The the consumer
price index and the gross national product
Mr

feels those measurements may do more

by to

hegure
mstitute uses
to determine the inflaton rate Prime
[{}]
help people feel bad about their personal
arcumstances  than they reallyv do 1o
measure inflaton

I'eachers, on the other hand often feel
being paid enough. “An
institution with higher pay will atrace the
State

they are not

better quality teacher schools pay

more than [JI]\.H(‘ ones tutinon s

usually less, so state schools become a better
Mr. Gleason

value,”” savs

11
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Male and Female Models needed for
ivanced haircutting cla For interview

Counselors Adirondack Boy
New Yor
We have 12 openings for the season

atior

Needed 1 Bedroom for June. July and
August. Willing to share apartment with
2 or 3 males Call 594-0040

Look Sor tration Photographer

Help Me | am Lost—If anyone has found

For Sale 4" by 3F
WIVE hair—Dbest offer all 334
Two Females wanting to sublease a

nv Manor 3

Room Needed—Maie needs r

Lost—Pr

To John EET, I'm ready. willing and hope
o Prove my abilit : £

315mm pocket size Roller Camera for
sale Te¢ [ ad tible F st

sd $99 in

Loft Party—Wanted Gorge mal

Playgirl wants you

Don't Get Snagged, protect yourself wit
Jensen Triaxials 4 x 1

A §55 359-1

y with electror

Roommate Wanted for Summer, witt
i tay 1l 5/81 Male
Unused work Submitted to Folio m
. nicked Ry M=a ey R ElLSE

Attention Radio Experts: My car rad

For Sale 19 3 )
nditior Mileage New Tires $8I
all Ken 244-9696 or 724

Attention Photographer seeks witches
Narlock JNOME iwarf ccub
f L alan worshipers. and persons w
unique fetishes, etc. Call Bob x3212
Enter Into. . The Twilight Zone Party-

- N
N

i

‘asummer job:
800-331-1000

Work as a Manpower
temporary. Flexible
schedules. Good pay.
Assignments available in
vour college town or
hometown. Please call,
toll free.

—V. A. Vi 3n¢1’1'a.3

No Kidd\nal. You should agply for
an exTansion of your 10 years. ANy

“l'o QJ\TQ.{' or ‘PUFSUQ. “oour

'\’d\’a'«’DLsdal\\’n.\ that makas Yoo vnable

7. Tdont think

a hanqover s
Considered o-
Fotal clisablli‘i'zj'-

s
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WHAT'S HAPPENING

Friday, April 18

FILM—Talsiman presents Voyage to Grand Tartarie at |

730 & 10pm in Webb Auditorium Rock and Roll High
School wil be presented at 12midnight in Webb
Auditornum, $1 pre-sale, $1 50 at door

Captioned Film Series Westworid at 7pm Call 475-6425
tor location

Popular Film teature The Deerhunter at 715 & 10pmin
Strong Auditorium. University of Rchester Call 275-5911
MUSIC—WITR 89 7 FM presents "Mid Morning Jazz"'-A
vanety of Jazz 10 help get your mornings going from
t0am-12noon. “The Request Show'-Two hours of
listener's requests with host Craig Darnels at 6pm;
Theme Songs -Music and requeslts which fit weekly
theme with Hank Schiechkorn at Bpm, “Friday Night
Filet -teaturing Janis Joplin at 11pm

Downtown Friday Performances by Madrigalia at8pm at
Christ Church, 141 East Avenue Call 422-0570
Tremont String Quartet in Concert at Bpm at the Xerox
Square Auditorium Call 637-2115

Guest Recital; Gustav Leonhardt, Harpsicord at Bpm
al the Eastman School of Music. Kilbourn Hall. 26 Gibbs
Streel Call 275-3037

DRAMA/DANCE—Tower Fine Arls Theatre presents
Pippin at Bpm at the SUNY College at Brockport Call
395-2478

Stage Il roductions Broadway Fever at Bpm at the
Playhouse Theatre, 3797 Rush-Mendon Road. Mendon
Call B89-2540

Rapa Players in Somethings Afoot at 6:30pm at the
Rochester Academy of Perorming Arts, 97 South
Avenue Webster Call 671-4440

Syracuse Stage Who's Afraid of Virginia Woolf? at
8pm at the Delevan Theatre. Eisenhower College
LECTURES, SEMINARS & WORKSHOPS—Lecture
La Stabilita Democratica In Italis, in English by Lorenzo
Costa on Itahan political trends of the 70s and their
orgins Costa is a native ol Genova and a researcher at
the Easiman Kodak Research Laboratory

VSW Lecture & Visting Artist Series Alan Winer at 10am
at the Vistual Studies Workshop, 31 Prince Street FREE
RIT SPORTS—Lacrosse and Tennis vs LSU at 3pm

Saturday, April 19

FILM—Talisman presents Watership Down at 7 30 &
10pm in Webb Auditorum Rock and Roll High School
ar 12 midnight in Webb Auditorium. $1 pre-sale $1 50 at
door

Captioned Film Series The Good, the Bad & the Ugly at
7pm. Call 475-6425 for location

MUSIC—WITR 897 FM presents 'Reggae Sound -A
unique blend of artists from Jamaica. and the Third World
From one of the finest reggae collections in Rochester
with host Demise Dorb from 12-3pm, “Something Old'-A
classic album played in its entirety. Edgar Winter/They
Only Come Out At Night at 3pm

The Chester Quartet at Bpm at the Eastman School of
Music. Kilbourn Hall. 26 Gibbs Street FREE
Promenade VII: Rochester Philharmonic Orchestra
with Doc Severinsen, Trumpet at 8pm at the Dome
Arena. Monroe Community Fairgrounds Call 454-7091
DRAMA/DANCE-Lazdynas Lithuanian Dancers at
Tpm at Eisenhan Auditorium of the Rochester Museum &
Science Center. 657 Est Avenue Call 271-1880

Tower Fine Arts Theatre presents Pippin at Bpm at the
SUNY College at Brockport Call 395-2478

Stage Ill Productions Broadway Fever at Bpm at the
Playhouse Theatre, 3797 Rush-Mendon Road. Mendon
Call B89-2540

Papa Players in Somethings Afoot at 6 30pm at the
Rochester Academy of Performing Arts. 97 South
Avenue Webster Call 671-4440

LECTURES, SEMINARS & WORKSHOPS—Tennis
Workshop sponsored by the United States Protessional
Tennis Association Inc from 9:30am-6pm at the M-
Town Tenms Club Call 461-2300

RIT SPORTS—Baseball at Niagara. Tennis vs Clarkson
alt1pm, Track at SLU. Lacrosse vs Clarkson at 2pm. Golf
at Allegheny TBA
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Sunday, April 20

FILM—Talisman presents The 400 Biows at 7 30pm in
Webb Auditonum. $1 pre-sale, $1 50 at door
Sunday Cinematheque Woman in the Dunes (1964 in
the Wilson Commons Gowen Room at Bpm, University of
Rochester Call 275-5911
MUSIC—WITR B9 7 FM presents “The Classic Touch -
An array of classical music. not only for the classical
music lover, but for anyone who appreciates music. with
hos! Randy Martens at 10am. "Room of Pickin"-For the
country in you. sit back and let your foot tap Pickin’ and
fiddiin’ bluegrass and old string music. and occasional
guests stoppin by, with host Kathy Plunket from 12-4pm
Bluesspectrum -Relax Sunday afternoons with a whole
spectrum of Blues Everything from country 1o modern
day IS brought to you by your host Jim McGrath from 4-
Bpm: and “Late Night Jazz -Incorporating the best of all
recorded jazz. from avant-garde 10 jazz rock
Brockport Keyboard Institute Shop Concert at 3pm at
the Center. Kenyon Street, SUNY College at Brockport
Call 381-6024
Gallery Concert: Eastman School Faculty at 3pm at
the Memonal Art Gallery, 490 University Avenue FREE
Jewish Music Forum at 730pm at the Jewsh
Community Center, 1200 Edgewood Avenue. FREE
MEETINGS—Wargaming Assiciation of RIT meets
every Sunday at 12 noon in the College Union Mezzanine
Lounge
OTHER—The Biggest Spring Sale Ever' will be held at
the War Memorial from 10am-6pm. Over thirty merchants
will display items at super low prices including water
beds. bikes. stereos. cars, tires. records. gitt tems and
much, much more This bargain extravaganza s
sponsored by Aesthetic Creations
RIT SPORTS—Golf Invitational TBA

Monday, April 21

MUSIC—WITR 897 FM presents "Mid Morming Jazz

from 10am-12 noon Somemmg New -A brand new
album featured in 1s entirety without interruption at 10pm
Late Night Jazz"-A variety of jazz from the old to the
latest releases at 11pm

Mark Higgins. violin & Robert Spillman, piano at8pm

at the Eastman School of Music, Kilbourn Hall. 26 Gibbs
Street FREE

RIT SPORTS—Golf vs Fisher at 1pm

Tuesday, April 22

FILM—Talisman presents Local Color at 730pm in
Ingle Auditonum, FREE Showing

MUSIC—WITR 89 7 FM presents "Mid Morning Jazz
trom 10am-12noon. "Something New al 10pmand Late
Night Jazz" at 11pm

Eastman Trombone Choir Concert at Bpm at the
Eastman School of Music. Kilbourn Hall 26 Gibbs Street
FREE

Early Music & Brass Ensemble In Concert at Bpm at
the Tower Fine Arts Center Lobby SUNY College at
Brockport FREE

LECTURES, SEMINARS & WORKSHOPS—Learning
Development Center MinWorkshop on Memory Im-
provement from 12-2pm in Building 1. Room 2338
Architecture The Art We Live In-The Places In
Between' Transforming Space Into Art, a lecture by
Archie Miller at Bpm at the Memonal Art Gallery, 490
University Avenue

Performance In Poetry presented by Francesca Gul
Nazareths poet in residence. at 8 30pm in the Main
Audtorium of the Nazareth Ans Center Nazareth
College FREE

RIT SPORTS—Baseball vs LSU at 2pm Track at Ithaca
at 3pm

Wednesday, April 23

FILM—Talsman presents The Scenic Route at 7 30pm
in Ingle Auditonum FREE showing

Wednesday Cinema Classics The Last Detail (1970) at
715 & 930pm at Strong Auditorium. University of
Rochester Call 275-5911

MUSIC—WITR B97 FM presents “Mid Morning Jazz
from 10am-12noon. “Permanent Waves -The newest in
new wave with host Chelsea Reed at Bpm, "Something
New -A new wave LP at 10pm and “Late Night Jazz" at
11pm

Eastman Jazz Ensembie Concert at 8pm at Eastman
School of Music. Eastman Theatre. Main & Gibbs Street
Call 454-7091

LECTURES. SEMINARS & WORKSHOPS—Lecture
Series Japanese Prints-Biinga The Portraits of Beautiful
Women at Bpm at the Memonal Art Gallery, 490
University Avenue

MEETINGS—RIT Outing Club Meeting at 7pm in Kate
Gleason North Lounge

Thursday, April 24

FILM—Talisman presents Human Desire at 7 30pm in
Webb Auditorium, $1 pre-sale, $1 50 at door
MUSIC—WITR 897 FM presents "Mid Morning Jazz
from 10am-12noon. “Something New " at 10pmand “Late
Night Jazz at 11pm

Rochester Philharmonic Orchestra: Charles Dutoit,
Guest Conductor at Bpm at Eastman Theatre, Main &
Gibbs Street FREE

Composers’ Forum at 8pm at the Eastman School of
Music. Kilbourn Hall. 26 Gibbs Street FREE
DRAMA/DANCE—Tower Fine Arts Theatre presents
Pippin at 8pm at SUNY College at Brockpont Call 395-
2478

The Acting Company presents Elizabeth | by Paul
Foster at B8 30pm at the Nazareth Arts Center. Nazareth
college 4245 East Avenue Call 586-2420
LECTURES, SEMINARS & WORKSHOPS—Learning
Develpment Center MiniWorkshop on Lecture Note-
taking from 6-8pm in the Grace Watson Counseling
Center Conterence Room
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SHAMPOO, HAIRCUT
BLOWDRY &
CONDITIONER

$11.00 with this ad

"ZOTO’S MODERN
FORM WAVE”

@ The Perfect Perm for
Today’s Styles

® All Services Included
$25.00 with this ad

TELEPHONE 473-7360
1775 Mt. HOPE AVENUE
ROCHESTER. N.Y. 14620

“across from Carvel’s”
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OUR PROMI !

WE WILL MEET OR BEAT THE PRICE OF ANY AUTHORIZED
TEXAS INSTRUMENTS OR HEWLETT PACKARD CALCULATOR

SCIENTIFIC FI ADVANCED FINANCIA
i L W/STATISTICS ADVANCED SCIENTIFIC ) 30 PROGRAN LINES
" WITH 15 MEMORIES 49 PROGRAM LINES 12 MEMORIES 20 MEMORIES

ML 8 SALE $69.88 SALE 589,88 satessass | sALesiidse

- Model EL-5101 LEON'S SALE PRICE

= THE CALCULATOR $79.88
THAT WRITES EQUATIONS INYOUR Model -
LANGUAGE..AND REMEMBERS THEM! Aoromc ooessos | 15813 2w

| “osuoe [SALE §300 = = =
& MEMORY INPUT * 30 Program

EVEN WHEN g R TR,
TURIGED O " aEnEEE
* A MINI COMPUTER

st EaEERES
* 1000 HOURS OF USE * 15 Levels of
ON ONE SET OF 1000 hensor | TR ER 1D W

BATTERIES

wewone | g g8 N KW

set of
Batteries

Texas Instruments Texas Instruments l

TIS8C. s SR o
. busmess calculator '
LIST$135.00 $109°% The MBA" X

SR\  * 32 PROGRAM STEPS
PPN\ « 12 ADDRESSABLE MEMORIES
',',.--;‘ e UP TO 12 VARIABLE CASH FLOWS
INBLAA=T3\ * DOES PRESENT VALUES &
B - 7iRE VALUES
® FULL STATISTICAL FUNCTIONS
* 15 LEVELS OF PARENTHESES

* COMES W/RECHARGEABLE BATTERIES,
CASE & ADAPTOR

SALE $64.%*

325-2787

Advanced programmable
calculator with Solid State
Software™ libraries and new
Constant Memory'" feature.

Over 170 tunctions and operations. Up to 480 progran : e

steps or up to 60 data me

* Additional
modules

103 Clinton Ave. So.
Opposite Xerox Square

Open Monday "":J,,h Saturgay from 8 30 am ul 5 pm
Tuesday and Thursday evenings il 8 30 pm




TALISMAN PRESENTS:
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Science Fiction }Eeéke

Filmmaker Mark Rappaport
at RIT

“Local Color” (1977)

Tuesday, April 22 at 7:30
Ingle Auditorium/Free

“The Scenic Route” (1978)
Wednesday, April 23 at 7:30
Ingle Auditorium/Free

Innovations in American Cinema

A program by Mark Rappaport
il ACO EMBASSY PCTURES Release in person following the
showing of “The Scenic Route.”
Ingle Auditorium/Free
Saturday, April 19 7:30 & 10:00 pm Reception to follow.

Webb Auditorium
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