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Feature: T h i s week's issue features an 
e v a l u a t i o n f)f the q u a l i t y of t each ing at 
R f T . C o n t r i b u t i n g to the feature are 
i n t e r v i e w s w i t h several facu l ty members 
a n d the deans of the academic colleges. 
A n i n t e r v i e w w i t h D r . M . R i c h a r d Rose, 
pres ident , is i n c l u d e d . 
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R e p r o v i c w : W i l m a Scott H e i d e w i l l 
de l iver several ta lks i n the area of 
e d u c a t i o n a l just i ce for w o m e n i n h i g h e r 
e d u c a t i o n . 

D e p a r t m e n t s 
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Cover: P h o t o g r a p h by Robert T . W i l l e t t 

R E P R O R L E 
I he cpta l i ty of t each ing is an extremely 

e lus ive subject. Its d e f i n i t i o n means 
m a n y t h i n g s to d i f ferent fx 'op le . T h e 
measurement of the q u a l i t v of t e a c h i n g 
is cie|X'ndent upon a n u m f x - r of fac t o r s — 
the teachers's effectiveness f x ' i n g o n l y 
one of those. It is. however , the s ing le 
most i m f x i r t a n t one. .•\n effective teacher 
s h o u l d fac i l i ta te q u a l i t y i n s t r u c t i o n 
whic h s h o u l d i n t u r n p r o m o t e cp ia l i ty 
l e a r n i n g . That is not a lways the case. 
Somet imes students are la /y a n d feel a 
teacher is w o r k i n g t h e m tcx) h a r d or 

eypx-ct ing loo m u c h . A l l tcx) o f ten i t ' s 
easier to place the b lame o n the 
instruc tor a n d insist he dcx'sn't e x p l a i n 
concepts f u l l y , or make other excuses. A 
t o u g h teacher is u s u a l l y a bless ing i n 
disguise . I f he makes a student w o r k 
harder t h a n he d i d before, the student has 
not o n l y learned the content of the class, 
h u t i n a d d i t i o n the student has also 
learned he has a new p o i n t of achieve-
m e n t . .All l o o o f ten th i s is h a r d l y the case 
I n some colleges here i t is h a r d to f a i l a 

course, i n others a student 's a b i l i t i e s 
d e m a n d he c o m p l e t e the w o r k a n d o n l y 
graduate i f he has theexfX'rt ise to exc el i n 
his f i e l d . 

A n inef fect ive teacher presents a 
a l l to d i f f e rent p r o b l e m . A n ineffective 
teacher w i l l never fx* able to m o t i v a t e 
students to learn or take an interest i n the 
subject he is a t t e m p t i n g to convey. T h e 
student w i l l o n l y fx 'come frustrated w i t h 
the teacher a n d p)erhaps the subject 
unless he realizes the dist inc t i o n . H e w i l l 
fx 'come f rustrated w hen the teacher does 
not seem to fx' able to convey any more 
t h a n the student already k n o w s . A n 
ineffect ive teacher may even cause a 
student to w i t h d r a w f r o m schcxil en-
t i r e l v . 

.An effective teacher, o n the other 
h a n d , w i l l m o t i v a t e a student to learn 
a n d w i l l i n s t i l l that w : U to w a n t to learn 
n o t o n l y a b o u t the subject he teaches for 
f o u r h o u r s a week, h u t about o ther 
matters as w e l l . H e can offer the student 
a l l he k n o w s i n a n organized m a n n e r a n d 

come u p w i t h a l t e r n a t i v e methcxfs a n d 
e x p l a n a t i o n s u n t i l the student grasps the 
concept . H e w i l l never say. " This is the 
way it is a n d i f y o u d o n ' t u n ders tand you 
are s t u p i d . " W i t h the d iscuss ion of w o r l d 
events. f)erhaf)s crisis w o u l d fx- a fx'tter 
d e s c r i p t i o n tcxiay. he can p o i n t the 
student towards a l i fe of awareness and 
u n d e r s t a n d i n g . A teacher is also a f r i e n d . 

It is p a r a d o x i c a l w i t h a l l these 
res jx )ns ih i l i t i e s the teacher has been 
g i v e n that educators are t r a d i t i o n a l l y the 
l ower p a i d members of o u r sex iety. That 
may he the o n l y m a j o r d isadvantage to 
free m a r k e t scxriety. 
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The Cause 
A n d Effeet 

Of 
Quality 

Teaehing 
B Y L O I S H I R B R I N K 

W I T H G O R D O N B K N N F T T , I O M G I F S I F I K A . f i F O R O F H i s s o N , 

M K . H A F . I . S C : H W A R Z a n d K F N Ymce 

T 
. ^ hv ( j u a l i i y o f a i c a t f i c r ' s i n s t r u c -

t i o n is d i f f i c u l t t o d e f i n e . J u d g i T i e n t o f a g o c K l teac f i e r is n o t s o l e l y 

d e p e n d e n t u | M ) n h i s d a s s r c K i r n i x - r f o r i n a n c e . S o r n e t i t n e s , u n f o r t u n a t e l y 

f o r t h e s t u d e n t s , i t i s n o t c o n s i d e r e d t o fx- t h e m o s t i m p o r t a n t e m p h a s i s o f a 

t e a c h e r ' s w o r k . .A t e a c h e r ' s p a y m e n t , e v e n a c j u a l i t y t e a c h e r , is p r o f r a b l y 

c o n s i d e r a b l y less t h a n w h a t c o u l d f x ' e a r n e d i n i n d u s t r y o r b u s i n e s s , 

p a r t i c u l a r l y i n t h e c o n t e x t o f o u r i n f l a t i o n p l a g u e d e c o n o m y . G r o w i n g 

c lass s i/e m a y a l s o t a x a t e a c h e r ' s t a l e n t s . 

L v a l u a t i o n s a r e j K - r f i a p s t l i e m o s t i m p o r t a n t j x i i t i o n o f a t e a c h e r ' s 

c a r e e r . F r o m t h e t i m e h e r e c e i v e s h i s o w n d e g r e e a n d is c o n s i d e r e d f o r a 

t e a c h i n g p o s i t i o n i n a n I n s t i t u t i o n u n t i l t h e t i m e h e l e a v e s t f i e t e a c h i n g 

p r o f e s s i o n h e is e v a l u a t e d . 



^^To be a n e x c e l l e n t t e a e h e r in a v e r y 
di f f icul t t h i n g that taken a l i fe t ime of 
e f f o r t / " 

I f fie IS f i i r ed by tfie I n s t i t u t e fie is t f ien 
evaluated by his students; R I I ' s f x i l i c y 
dictates that the students, i n at least one 
section of each course an instruc tor teac hers, 
m u s t evaluate the equality of i n s t r u c t i o n 
they are rece iv ing every year. A teacher is 
also eva luated by his peers, h is d e p a r t m e n t 
c h a i r m a n , a n d the dean of the college. I n 
a d d i t i o n , he c o n t i n u o u s l v evaluates h i m -
self. 

A teacher is f irst h i r e d for his t each ing 
a h i l i t v . " savs D r . Roy Satre. dean of the 
I n s t i t u t e Col lege . Some i n d u s t r i a l ex-
perience is also r equ i re by the I n s t i t u t e 
Col lege , as do near ly a l l of R I T ' s nine-
colleges. " I t b r i n g s an i n d u s t r i a l a tmos -
phere to the classrcxim that a person c o m i n g 
d i r e c t l y f r o m graduate schcxil dcx-s not b r i n g 
to t e a c h i n g . " contends Dr . Satre. 

T h e Col lege of E n g i n e e r i n g , says Dean 
R i c h a r d K e n y o n . " L c x i k s for some i n d u s -
t r i a l experience because of the co -op 
p r o g r a m . " T h e col lege wants people w h o 
are p a r t i c u l a r l y interested i n t each ing , h u t 
w h o have also developx-d a r e l a t i o n s h i p 
w i t h i n d u s t r y , says D r . K e n y o n . 

T h e Cxjllege of C k r n t i n u i n g E d u c a t i o n 
( C C E ) hires 300 to 350 of its 450 a d j u n c t 
f a cu l ty d i r e c t l y f r o m i n d u s t r y . " M o s t , i f 
v i r t u a l l y not a l l . of o u r a d j u n c t facu l ty have 
had some teach ing expierience. i n the 
broadest sense—either they have conduc ted 
inhouse seminars or some other sort of 
t r a i n i n g p r o g r a m . " says C C E dean Robert 
C l a r k . T h e o ther 100 to 150 a d j u n c t f a cu l ty 
are e m p l o y e d by o ther R I T colleges or loca l 
un ivers i t i es such as the T n i v e r s i t v of 
Rochester or M o n r o e C^ommunity Cxillege. 

I n d u s t r y exj)erience is also p a r t i c u l a r l y 
i m p r i r t a n t i n the Cxillege of C r a p h i c .Arts 
a n d P h o t o g r a p h y ( C A P ) . " W e w a n t some-
hcxiy w h o has developed an expiertise i n one 
or m o r e areas of p r i n t i n g or p h o t o g r a p h y 
w h o has w o r k e d successfully for several 
years i n the f i e l d . We also hope that he 
w o u l d have some e d u c a t i o n a l b a c k g r o u n d , 
a l t h o u g h o f ten it hasn ' t fx-en a master's 
degree i n p r i n t i n g . " says Dr . L o t h a r 
E n g e l m a n n . dean of GAP. Dr . M a r k 
C u l d i n . d i rec tor of the School of P r i n t i n g , 
says a bachelor of science or arts degree is 
not needed w i t h exp>erience; f o u r of the 
schcxjl 's f a cu l ty members do not have that 
degree, a c c o r d i n g to R I T's offic i a l h u l l e t i n . 
H e says the schcxrl is I cxrk ing for " y o u n g e r 
h l cxx i a n d h i r i n g people w i t h degrees i n 

p r i n l i n g " P u n t i n g teac hc is ate c xqx c tc-d to 
c o m p l e t e the i r master's degree before they 
receive tenure . O f the School of P f i o to -
g r a p h y ' s 61 facu l ty members , f our do not 
have a frac f ie lor 's degree. 

Some teachers here are re luc tant to go 
direc tlv f r o m s i t t i n g i n a class to s t a n d i n g i n 
f r o n t of i t . t each ing . " I was asked to teach 
part t i m e (at R I T ) w h e n I graduated and 1 
refused to do it fx-cause I t h o u g f i t I needed 
some ac t u a l f)ac k g r o u n d . It was n i n e years 
later that I f i n a l l v tcxik u p the chal lenge . I 
w o u l d n ' t feel c o m f o r t a b l e , e s j x c i a l l v i n 
r e l a t i o n to i n d u s t r y , i f I went f r o m tfie 
theory of col lege to t each ing w i t h o u t 
k n o w i n g the ac tua l real i t ies of w h a t it is. 
T h i s is also w h y 1 l i k e to do a l i t t l e h i t of 
f r ee lanc ing just to keep that t o u c h w i t h 
i n d u s t r y . " says .-M H o r t o n . an asscx^iate 
professor i n the .Schcxil of P r i n t i n g . 

Academic credent ia ls a n d exfx-rience 
are w e i g h t e d evenly w h e n h i r i n g a teacher 
for N T I D says Dean M i l o B i s h o p . " B o t h are 
plusses w h e n w o r k i n g w i t h deaf . " he says. 
"80% of o u r i n s t r u c t o r s have never w o r k e d 
w i t h the deaf before c o m i n g to N T I D . " 

T h e Colleges of Business. Cieneral 
Studies, a n d E n g i n e e r i n g a l l e x p l i c i t l y 
recquire the "aqrqrropriate t e r m i n a l degrees." 
.Mr. Dale C i h s o n . a c t i n g dean of the col lege 
of Business says it is rare that a teacher i n 
that col lege has less t h a n a master's degree. 
A P h . D. is preferred says M r . C i h s o n . hut i t 
varies w i t h the f i e l d . I n r e t a i l i n g a n d fcxxl 
a d m i n i s t r a t i o n , n o schcx)! offers a P h . D. 
degree, a l t h o u g h a teacher may have that 
degree i n ano ther area he says. 

I n the Cx)llege of C e n e r a l Studies. Dean 
M a r y S u l l i v a n says that the a p p r o p r i a t e 
t e r m i n a l degree is n o t necessarily a P h . D . ; i t 
c o u l d he other s i m i l a r t e r m i n a l degrees such 
as a Master of Eine A r t s . T h e col lege, 
however , w i l l somet imes h i r e a j u n i o r 
f a cu l ty member w h o is i n the prcx^ess of 
c o m p l e t i n g h is dcx tora te . or o ther s i m i l a r 
degree because " t h e r e are e n o u g h gcxxl 
cand idates " that have the degree. A l t h o u g h 
Dean S u l l i v a n makes the statement she s t i l l 
has p r o b l e m s f i n d i n g teachers, " t o be an 
excel lent teacher is a very d i f i c u i t t h i n g that 
takes a l i f e - t i m e e f fort . O n e can o n l y t>e 
astute a h o u t p i c k i n g candidates w i t h great 
p x i t e n t i a l . " 

E n t r y level facultv memfx-rs i n the 
O i l l e g e of E n g i n e e r i n g are "exfx-c ted to 
have a t e r m i n a l degree i n a relevant f i e l d . " 

Or Da le G i b son 

It's rare when e teacher has less then e masters. 

Dr. R i cha rd Kenyon 

T800 evaluations ere reed each Quarter. 

Dr. Ma ry Su l l i van 

Many share evaluations with administrators. 
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^ ^ E x p e r i e n f e a n d e d u e a t i o n don"t m e a n 
a d a r n t h i n g if a p e r s o n ean"t teaeh."^ 

savs Dc.ui k c i n o i i . M o s t have a P h . I ) , i n 
e n g i n e e r i n g . " A l m o s t a l l do . E n g i n e e r i n g 
teachers, l i k e most teachers h i r e d by the 
I n s t i t u t e , are also expiected to have " some 
t e a c h i n g " experience, e i ther as a graduate 
student or a year or t w o at another 
u n i v e r s i t y says D r . K e n y o n . 

O t h e r q u a l i f i c a t i o n s considered i n -
c lude a c o m m i t m e n t a n d a d e d i c a t i o n to 
t each ing a n d students, a competency a n d 
c urrentness i n his f i e l d , an interac t i o n w i t h 
profess ionals w i t h i n the f i e l d , c o m m u n i t y 
service, a n d service to R I T . 

" Y o u need to he i n v o l v e d i n y o u r f i e l d , 
d o i n g researc h or projec t w o r k . " says Dean 
K e n y o n . " I t enhances y o u r a h i l i t v as a 
teacher a n d a s cho lar . " M r . G i b s o n expects 
his fa cu l ty to "a c t i ve ly p a r t i c i p a t e i n 
pro fess ional assoc iat ions . " H e says th i s 
inc ludes present ing pajx-rs a n d t a k i n g part 
i n pane l disc ussions. Dr . Robert J o h n s t o n , 
dean of the C^ollege of F ine a n d A p j i l i e d Ar ts 
w a n t s a teac her " t o d e m o n s t r a t e exqx-rtise i n 
T h e area he professes to b)ea pro fess ional i n . 
I t ' s very easy to get pieople w h o are dead 
pro fess iona l ly . Y o u can ' t he a po t ter , i f y o u 
d o n ' t make pxjts" . 

P u b l i c a t i o n a n d research are also 
encouraged hv a l l the colleges, h u t i t is not 
g i v e n m a j o r emphas is by the I n s t i t u t e , 
a l t h o u g h the new research corpx)rat ion w i l l 
place more emphasis o n research. Dr . J o h n 
P a l i o u r a s . dean of the Cx>llege of Science, 
says, " a n academic d e p a r t m e n t can progress 
o n l y under ccx j fx -rat ion . w i t h comarader ie 
a m o n g colleagues, not w i t h pieople w h o 
o n l y care ahout p u b l i s h i n g . " H e savs. " I ask 
a candidate , p o i n t b l a n k , i f he or she is the 
type of person w h o Icxrks h i m s e l f i n the 
l a h o r a t o r y or l i b r a r y or i f he enjoys 
t e a c h i n g . " Dean E n g e l m a n n says. " E x -
perience a n d e d u c a t i o n d o n ' t mean a d a r n 
t h i n g i f a person can ' t teach. T h e t w o t h i n g s 
have to go together. T h e y also have to he 
interested i n m a i n t a i n i n g the i r knowlc-dge 
a n d u p x i a t i n g the i r t each ing methcx ls . " 
Dean Satre says he Icxjks for a teacher w h o 
has a reasonable p e r s o n a l i t y , is energetic , 
a n d is enthus iast i c so he can pass his 
k n o w l e d g e o n to students. M r . G i b s o n also 
considers fairness an imqxrr tant equality for a 
teacher to have. " A teacher has to fx- fa ir to 
a l l students , no t o n l y i n g r a d i n g , hut also i n 
h is exp)ectations. H e s h o u l d also qjrovide 
h e l p a n d counsel to h e l p students grasp the 
m o r e d i f f i c u l t px)ints. H e s h o u l d have a 

l a i i j x ) ! ! W i l l i studciils—111 a m i out o l the 
c lassrcx im. " " S t u d e n t s r a p i d l y Icxise c o n -
fidence i n a qirofessor i f he is jx-rceived as 
u n f a i r . " said D r . T c x i d B u l l a r d Provost a n d 
vice qiresident of .Academic Af fa i r s . 

Dr . J o h n s t o n feels very s t rong ly t h a t , 
" t h e f u t u r e of the I n s t i t u t i o n is based u j x m 
the equality of teac h i n g a n d instruc t i o n . " H e 
c l a i m s . " W h e n y o u teach, y o u have to he 
w i l l i n g to give. Y o u get great pleasure i n 
watc h i n g students suc ceed." Healsoexqx'c ts 
his teachers to he w h a t he describes 
" g e n u i n e h u m a n beings, profess ional gen-
t l emen that have respect for the i r col leagues 
and s tudents . " H e also places emqihasis o n 
mentorsh iq i . ".A gcxxl teacher o u g h t to he a 
m e n t o r . That is v i t a l to the teacher-student 
r e l a t i o n s h i j ) . " 

M r . Ci ihson also anticiqiates that h is 
fac u l tv memfx-rs w i l l c o n t r i h u t e to I n s t i t u t e 
a n d c o m m u n i t y af fairs t h r o u g h c o m m i t t e e 
w o r k or ad hoc projects . H e c i ted several 
c ommit tees w i t h i n the I n s t i t u t e that Bus-
iness fac u l tv memfx-rs have w o r k e d o n . sue h 
as the Academic .Standards c o m m i t t e e . 
C u r r i c u l m c o m m i t t e e . Facultv Develoqi-
ment committc-e . Po l i cy C k i u n c i l . a n d the 
L o n g Range P l a n n i n g c o m m i t t e e . H e also 
m e n t i o n e d a m e m b e r of the facultv w h o had 
w o r k e d w i t h the \oca\ C x r m m u n i t v Clhest 
camqja ign . " W e l i k e tha t , i t ' s a va luab le 
asset." the ac t i n g dean said. 

T h e e v a l u a t i o n a student f i l l s out at the 
end of a class is not the o n l y e v a l u a t i o n an 
i n s t r u c t o r gcx-s t h r o u g h . M e r i t eva luat i ons , 
encompass ing the student e v a l u a t i o n , o f ten 
a peer e v a l u a t i o n , a n d an e v a l u a t i o n , o f ten 
college's dean, are used i n decisions for 
raises. T h e same i n f o r m a t i o n is also used for 
p r o m o t i o n a n d tenure decisions. 

Student e v a l u a t i o n s are not u n i f o r m 
t h r o u g h o u t R I T . I n the Cxillege of Science 
the e v a l u a t i o n s are ava i lab le to any one 
w a n t i n g to read t h e m i n the college's off ice. 
" W e are the most free o n c a m p u s . " says 
Dean P a l i o u r a s of t h e i r student eva luat i ons . 
T h e e v a l u a t i o n s are even ava i lab le to a 
prosp)ective teacher, student or his parents . 
" I t ' s d i f f i c u l t to overcome the n a t u r a l 
o b j e c t i o n . " he said, "hut student e v a l u -
a t i o n s c o n t r i b u t e i m m e n s e l y to the q u a l i t v 
of i n s t r u c t i o n w h e n the teachers know-
others see i t . " T h e college's student 
e v a l u a t i o n s have been publ i c since 1973 
w h e n a c o m m i t t e e was f o rmed f>ecause 
students t h o u g h t the prcKess s h o u l d he a 

Dr. Rober t J ohns t on 

When you teech you heve to be willing to give. 

Dr. Rober t C la rk 

300 to 350 of our faculty come from industry. 

' . . A 

Dr. Roy Sat re 

A teacher is hired first for teaching ability. 



^^A s tudent shouldn^t h a v e to fla in to the 
h a l l to f ind out w h a t a tea«*her Is llke.^^ 

more O J K II one. I hc c o n i i n i t t c c i i u l u d c d 
facu l tv niciulH-rs a n d a d m i n i s t r a t o r s f r o m 
tfie col lege as w e l l as students. " W e went at 
It for cquite a few m o n t f i s . " said Dr . 
P a l i o u r a s . " The students were very ac t ive i n 
th i s Ix-cause i t is they w h o w i l l use the 
i n s t r u m e n t . " H e says the f orms have fx-en 
revised since then a n d the e v a l u a t i o n has 
been concernc-d w i t h " m c - a n i n g f u l cquc-s-
t i o n s " instc-ad of a one to 10 r a n k i n g . 
" S u r p r i s i n g l y , he says, "very few students 
v iew the eva luat i ons n o w . " H e rc-asons 
fx-oplc- w a n t s o m e t h i n g u n t i l they have it 
a n d t h e n its i m p o r t a n c e is s omewhat 
d i m i n i s h e d . " A t least they k n o w t h e i r i n p u t 
is taken i n t o c o n s i d e r a t i o n . " he said. 

Perhaps the o ther extreme is GAP. 
T h e r e , teac hers are not recjuired to show the 
e v a l u a t i o n s by students to the i r d e p a r t m e n t 
c h a i r m e n or the dean. " They s h o u l d Ix- a 
self e v a l u a t i o n , rather t h a n a q x i p u l a r i t v 
contest . " savs Dean F.ngelman. " The fx-st 
e v a l u a t i o n of t each ing are the regu lar 
e x a m s . " he says. " T h e feedback y o u get 
f r o m these tel ls y o u more about the course 
t h a n a n y t h i n g else." H e adds, however , tbe 
e v a l n a t i o n s are c o m p l e t e d a c c o r d i n g to R I I 
p o l i c y " b y a n d l a r g e . " 

" W e are askc-d to give t h e m i n each 
course at least once a year. I t h i n k I pre t ty 
genera l ly do . W h a t I f i n d f r o m t h e m is not 
a lways unex|x-c ted. There are some t h i n g s 
that w i l l come u p that are o u t of m y c o n t r o l . 
I t h i n k they honest ly try to make correc t i ons 
(teachers that rc-ceive suggestions f r o m 
crit ic juc-s) . " said .Mr. H o r t o n . 

" I ' v e a lwavs f o u n d t h e m (teacher 
e v a l u a t i o n s ) to Ix- w r i t t e n verv constric t ive -
ly . Y o u ' r e g o i n g to get a few that w a n t to get 
that ' j a b ' i n at y o u . Y o u expec t that . W h e n 
y o u take the overa l l Icxik. I have a lways 
f o u n d t h e m cjuite construc t i v e . " he c o n -
c ludc-d. 

The Gol lege of Cieneral .Studies has a 
s i m i l a r j x i l i c v . The student e v a l u a t i o n 
systc-m has lx*c-n improvc-d . howc-vc-r. savs 
the d(-an. N o w . the- eva luat i ons d o n ' t go 
hack to the teachers u n t i l after the grades are i n ; 
prcKess is a lso c o m p u t e r i z e d . T h e facu l ty 
are not recquired to share the results w i t h 
a d m i n i s t r a t o r s , hut the m a j o r i t y do so. savs 
Dean Sul l ivan . She bases the decision not to 
p u h l i s f i tfie student eva luat i ons o n the fac t 
that tc-ac fic rs art- not recquired tosfiarc- t h e m 
w i t h the dean or a dc-qiartment c h a i r m a n . 

.•\n i n s t r u c t o r i n the col lege. D i . 

.Michael \ ' e r n a r t l l i . ft-c-ls the eva luat i ons 
s h o u l d Ix- made p u b l i c , hut savs most 
qirofessors d o n ' t w a n t t h e m to Ix-. He- w o u l d 
l i k e to st-e the Student Dirt-c torate sqxinsor a 
s t u d e n t - r u n svstem of tc-ac her e v a l u a t i o n . 
H e t h i n k s it w o u l d qirovide more account -
a b i l i t y to the students. ".\ student s h o u l d n ' t 
have to go i n t o the h a l l to f i n d out w h a t a 
teacher is l i k e . " he contends . He rcali/c-s 
student inqiut s h o u l d not Ix- the solec r i t e r i a 
i n a teacher's e v a l u a t i o n , hut he fc-c-ls t l u -
emj ihas i s s h o u l d he qilacc-d o n student a n d 
jx-er eva luat i ons , w i t h a d m i n i s t r a t i v e (-val-
uations f o l l o w i n g . T h e (-valuation of a 
teac her is some h o w related to the grade the 
student rc-ceives. says D r . \ ' e r n a r e l l i . hut 
w h e n students are g e t t i n g B's a n d G's a n d 
s t i l l r a t i n g the tc-ac hc-r l i i g h l v — t h a t is 
s i g n i f i c a n t . 

.At N T I D . student eva luat i ons are usc-d 
at the d i s c re t i on of facu l tv memlx-rs . i n 
wfiatever way tfiey fc-el w i l l he useful i n 
i m q i r o v i n g i n s t r u c t i o n , a c c o r d i n g to Dean 
.Mi lo Bishoqi. " W e encourage the i r use." he 
said. The teac h i n g effc-c tiveness c l i n i c 
a l l o w s the fac u l t v the- oq iqx i r tun i ty to act 
u j K i n p r o b l e m s raised e i ther hv the student , 
self, or suqx-rvisor e s a l u a t i o n . he says. 
N I I D students cross-registeied i t i R I T 
colleges are under the g r o u n d rules of that 
col lege, he says. 

The Col lege of F ine a n d .A j ip l ied .Arts 
uses the (-valuations "to he lp faculty 
members apqiraise their o w n work . " siiid the 
dean. " I hev have the oqiqKirtunitv to share 
t f ie ir w o r k eva luat i ons " The reason he dcx-s 
not qilace so m u c h emqihasis o n student 
e sa luat i ons is Ix-c ause of t fu- si/e of m a n v of 
the classes i n the col lege, qiartic u l a r l y i n the 
Schcxil for A m e r i c a n C r a f t s m e n . I n that 
schcxil . says D r . J o h n s t o n , some c lasses are 
f r o m three to e ight students fx-cause of the 
selec tiveness of the p r o g r a m and the fac t 
that a l l students are i n l i m i t e d fac i l i t i es . 
".Student eva luat i ons are not a lwavs gcxxl ; 

thev 're fx-tter w i t h a large g r o u j ) . " he 
c l a i m s . " A cer ta in n u m l x - r is needed for the 
e v a l u a t i o n s to fx* v a l u a b l e . " 

Student eva luat i ons i n the Cxillege of 
Business are recquired to fx- shared w i t h the 
dean o n an a n n u a l basis, says .Mr. C i h s o n . 
" r h e v qirovide va luab le i n f o r m a t i o n to one-
d i m e n s i o n of the- f a c u l t v . " he c la ims . I h e 
Clollegc- of F n g i r u - e r i n g is anot f ier col lege 
recqui i ing the student eva luat i ons he shared 
w i t h the dc-an "Every course, everv i n -

Dr. J o h n Pa l iouras 

Very few use student's eveluetions now. 

Dr. L o t h a r Enge lmann 

An expertise is essential. 
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s t ruc tor . is evaluated every q u a r t e r , 1800 
e v a l u a t i o n s are read each q u a r t e r hy the 
d e p a r t m e n t heads. We discuss those areas 
where there are p r o b l e m s . " said Dean 
K e n y o n . T h e e n g i n e e r i n g e v a l u a t i o n s are 
n o t made ava i lab le to o ther students because 
the dean does not w a n t to make t h e m " p a r t 
of a p o p u l a r i t y contest. T h e y are designed to 
i m p r o v e the teacher. T h e y are also par t of 
the m e r i t e v a l u a t i o n . " 
Student e v a l u a t i o n s are i n c l u d e d i n the 
m e r i t e v a l u a t i o n , a l o n g w i t h peer a n d 
a d m i n i s t r a t i v e eva luat i ons i n that col lege. 

M e r i t e v a l u a t i o n s a n d t h e i r biases have 
met w i t h some oppros i t ion i n recent years, 
and it is questionable if the merit raise is any 
l onger g i v e n to r e w a r d good teac hers. O n e 
p h o t o g r a p h y teacher c l a i m s m e r i t eva lua-
t i o n s are f u l l o f sh i t . I n the same schcx)!. 
seven fa cu l ty members s igned a letter 
d e c l a r i n g the m e r i t eva luat i ons "dev is ive . 
inef fect ive , a n d a r b i t r a r y . " T h e staff c h a i r -
m a n for the P h o t o g r a p h i c I l l u s t r a t i o n 
p r o g r a m . James Gleason . calls the eva lua-
t i o n s a n a r h i t a r y a d m i n i s t r a t i v e dec is ion 
made hy someone not q u a l i f i e d to j u d g e . H e 
feels these eva luat i ons s h o u l d not he used to 
i m p l e m e n t pay raises. " E v a l u a t i o n s are a 
negat ive a p p r o a c h l o o k i n g for s o m e t h i n e 

w r o n g rather t h a n s o m e t h i n g r i g h t . Teac h -
ers are d o i n g a d y n a m i c j o b for w h a t they 're 
compiensated. There s h o u l d he a real 
concern of h o w students do . not h o w y o u 
d o . " said Professor Gleason i n reference to 
emphas is placed o n outs ide w o r k by the 
m e r i t eva luat i ons . H e feels there was a 
tendency to a w a r d teachers for outs ide 
e x h i b i t s t h i s year. H e a t t r ibutes th i s fac t tcj 
the reason w h y there were so m a n y fac u l t y 
e x h i b i t s th i s year. " T h e q u a l i t v of the shows 
was genera l ly not gcxxf. hut th is reallv 
dcx-sn't affect y o u r t e a c h i n g . " says M r . 
Cileason. 

Dr . \ ' e r n a r e l l i doesn't " t h i n k the 
rewards (g iven to teac hers) are e n o u g h . " H e 
feels w h i l e i t is i m p o r t a n t to "engage i n 
research a n d e x h i b i t s shows, t each ing 
effectiveness s h o u l d he n u m b e r one. W h e n I 
lecture , that ' s w h a t ' s o n m y m i n d — t o 
m a i n t a i n an even keel , to he consistent . 
We're a l l h u m a n hut we have to give a 
credib le per f o rmance every t i m e we get u p 
there. T h a t ' s very im|X)rtant to m e . " 

Dr . P a l i o u r a s a d m i t s i n f l a t i o n has 
raten away at tfie ment reward svstem. "'I"he 
idea of m e r i t has fx*en destroyed hv 
i n f l a t i o n , h u t we do the best we can w i t h 
w h a t we have . " 

The ccM)rdinator of the A p p l i e d .Science 
.Mr. Rcnlger Baker says eva luat i ons , b o t h 
m e r i t a n d student are effective tcKils i n 
e v a l u a t i n g a teacher's jx -r formanc e. A 
facultv memlx-r c o u l d get s m a l l m e r i t 
increases and not get tenure if tfie 
e v a l u a t i o n s are cons is tnet lv had . he days. 
" I t ' s s o m e t h i n g to weed o u t f a c u l t v . " he 
contends. H e c i ted one case where an 
instruc tor had to Ic-ave. H e says d i s a p p r o v a l 
hv a sufx-rvisor a n d a teac her 'saudienc e w i l l 
force a teacher to e i ther i m p r o v e or leave. 
D r . J o f i n s t o n m a i n t a i n s a col lege needs " t o 
take a f iard Icxik at the j x ' op l e w h o fiave 
afx-en here and h e l p t h e m to fx- tnore v iable . 
Somet imes it is nee c-ssarv to weed |x 'opleout 
w h o are n o longer v iable " 

A teac her c o m i n g to RTT f r o m another 
u n i v e r s i t y or col lege dcx-s not a u t o m a t i c a l l y 
rc-ceive tenure here, even i f he had tenure at 
his ot f ier college-. H e may . however , fx- g iven 
c redit for u p to tfirc-e vc-ars of tfie seven vear 
tenure e v a l u a t i o n ix-ricKl. D u r i n g a teac her s 
s i x t h year he is evaluated for tenure a n d is 
e i ther grantc-d it or turnc-d d o w n i n that 
seventh year. .An a d d i t i o n a l year is usua l l y 
a l l o t e d i f a teac her dcx-s not receive tenure . 
After that year i f the tc-ac her dcx-s not receive 

I continued on paj^e 10) 

D r . M . R i c h a r d Rose. R I T ' s pres ident , 
describes a q u a l i t v teacher as a pierson 
w h o is " w e l l r o u n d e d a n d competent i n 
h is d i s c i p l i n e or pro fess ion , a n d a fx-rson 
w h o l ikes s tudents . " D r . Rose's teacher 
a n d en joys that i n t e r a c t i o n w i t h students 
i n a " h o s t of s i t u a t i o n s . " T h e teacher 
w o u l d also have a sense of h u m o r a n d 
p r o b a b l y he a h i t of a h a m . H e s h o u l d 
also he capable of o r g a n i z i n g k n o w l e d g e 
i n a l o g i c a l f a s h i o n a n d e x p l a i n i t to the 
s tudent . A n o t h e r equality D r . Rose values 
h i g h l y is the need for the satisfac t i o n that 
comes f r o m teach ing . " T o der ive great 
sat i s fac t ion w h e n a student understands 
a concept , to suddenly see i t o n h is face 
w h e n a l i g h t comes o n a n d he sees the 
c o n c e p t — t h a t is a great sensory t h i n g . " 
sad the pres ident . A teacher m u s t also 
e n j o y seeing a student progress a n d 
g r o w , says D r . Rose. 

T h o s e are essential ly the reasons D r . 
Rose feels a n educator chcxjses h is 
pro fess ion instead of g o i n g i n t o i n d u s t r y 
or business where he w o u l d he l i k e l y to 
m a k e more money . W h e n a teacher 
ch(X)ses to sqjend his l i f e i n e d u c a t i o n he 
realizes at the onset he p r o b a b l y c o u l d 
have earned more elsewhere. H e receives 
m o r e t h a n m a t e r i a l i s m i n e d u c a t i o n . H e 
is h e l p i n g students to g r o w . T h e 
c u m u l a t i v e effect is a pxjsitive effect o n 
scxrietv. I read ahout people w i t h 
extravagant w e a l t h a n d I d o n ' t envy them 

at a l l . 1 w o n d e r w h a t ' s so c a p t i v a t i n g 
a h o u t i t . " whereas, educators, fx-lieves. 
Dr . Rose, are " d o i n g s o m e t h i n g rc-allv 
w o r t h w h i l e . " H e concedes that w h e n a 
facultv m e m b e r or an a d m i n i s t r a t o r fc-els 
they have n o o ther economic a l t e rnat ive 
t h a n to teach that is h a d . " 

T h e n e w l y f o r m e d research cor-
f x r r a t i o n w i l l a l l o w teac hers "to broaden 
the i r e conomic base." he says. " \ fa i r 
n u m f x - r of professors consu l t n o w . " the 
researc h c o r p x j r a t i o n w i l l fx-tter fac i l i t a t e 
tha t . T h e c o r p x j r a t i o n w i l l " j r r o v i d e 
f a cu l ty the o p q x j r t u n i t v to he i n v o l v e d i n 
a p p l i e d research." i n a d d i t i o n to the 
G r a p h i c A r t s Research Cx-nter. the 
T.nergv I n s t i t u t e that was recently 
f o r m e d a n d the O u t e r for C i o m m u n i c a -
t i ons w h i c h w i l l he- centered i n N T I D . 
The c o r p o r a t i o n w i l l a l l o w vounger 
qjrofessors to get the ' r i g h t ' contacts i n 
i n d u s t r y . I t w i l l also task organize 
research a n d i n v o l v e more facultv i n 
research says D r . Rose. T h e c o rqx t ra t i on 
w i l l at the same t i m e , reduce the tc-dium 
t h i n g s a facultv memhc-r t r v i n g to do 
researc h encounters . " That resc-arch w i l l 
also b r i n g more c ur r ent exqx-rience of 
t h i n g s g o i n g o n n o w . that 's w h a t 
makes l e a r n i n g m o r e exc i t i n g a n d that ' s 
w h a t we're reallv a f t e r . " he says. 

Dr . Rose also contends the "resc-rvoir 
of t a l e n t " here can also he usc-d to 
" s t i m u l a t e the e conomy . Ix-cause the 

business g r o w t h w i l l come most ly f r o m 
tfiose s m a l l e i frusinesses wfiic h mav onlv 
offer one prcxiuc t or service. I hat 
q)rcxfuct may fx-come obsolete very 
cquickly. A s m a l l f i r m cannot a f f o rd to 
f inance research a n d develoqjment. so 
R I T c o u l d p r o v i d e that f u n c t i o n o n a 
cost basis. I d o n ' t see it as fx - ing a q)rofit 
centered o p x - r a t i o n . " 



(continued from pa^e 9) 
tenure he genera l ly leaves R I T . 

Class size may , i n par t , de te rmine a 
teacher s p>erformance. Dr . \ ' e rnare l l i says, 
" T h e r e is p l e n t y of research to prove that 
t each ing effec tiveness is inversely related to 
class size. I can ' t h a n d l e more t h a n ahout 40 
students i n a class. Students become 
i n h i b i t e d a n d m o r e a f r a i d to spx-ak o u t . " 

CJass size varies w i t h i n each col lege 
d e p e n d i n g u } K ) n w h a t ty jx- of c lass is b e i n g 
t a u g h t . D r . B u l l a r d says, "a great deal of 
class size dejH'nds o n the subject. " He offered 
E n g l i s h c c)mfx)sitic)n as an e x a m p l e where a 
teac her w o u l d Ix- recjuired to s jx-nd a great 
deal of t i m e c r i t i c i z i n g the fiajx-rs students 
w r i t e . " I t w o u l d l i m i t the n u m b e r of 
students a teacher c o u l d effectively accomo-
date." At the other extreme he offers a survey 
course that c o u l d effectively r u n i n a large-
lecture f o r m a t w i t h jx -rhaps 200 students 
registered. " I n suc h c ire umstances c lass size 
is m u c h less i m f x r r t a n t i n what can a n d 
can 't fx- Ic-arnc-d. It reallv dcx-sn't mat ter 
grc-atly. 

.Salaries may also effec t the equality of 
teac h i n g , e i ther i n d i r e c t l y or dirt-c t l v . 
A c c o r d i n g to J o n P r i m e , vice president of 
F inance a n d A d m i n i s r a t i o n . the average 
salary for a teac her here last f a l l was$20.315. 
T h a t f i g u r e is an average of a l l ranks of 

I continued on paii,e 11) 

"GREAT FOOD AT 

REASONABLE PRICES" 

T h e B e s t B i r d s in T o w n 

j^w^Special to R.I .T . Students 
CVYO^ B B Q Chicken Dinner 
^ 1 ^ " ^ ' with Student ID 

$ 2 . 7 5 t a x i n c l u d e d 

SUPER SPECIAL 
BBQ Chicken Dinner 

Mon.-Tue.-Wed. A-Som 
only $2.46 tax i n c l u d e d 

1300 Scottsvillc Rd. 
328-1620 

i $1.00 i $2.00 ! 
1 OFF 1 OFF I 

1 A n y regu la r p r i ce 1 A n y regu la r p r i ce 1 

T -$ t i l f t in s t ock j sweat pants tn s tock 

Coupon must accompany purchase Coupon must accompany purchase 

Avai lable I nC lo th Ing Dep t . 
Val id t h ru Ap r i l 30 . 1980 RIT BOOKSTORE 

ACT II 
U N I S E X H A I R C U T T E R S 
2 8 5 4 W e s t H e n r i e t t a R o a d 
At the corner of IV. Henrietta & Town Line Rd., 

only 5 minutes from RIT. 
O p e n Open Da i l y 9:30-5:30 

M o n d a y T h u r s d a y 9:30-8:00 424-2300 

S h a m p o o , S t y l e C u t 

& 

B l o w D r y 

G u y s - $9 

Dolls -$11 
with coupon 

P e r m a n e n t W a v i n g 

& 

S t y l e C u t 

$30 with coupon 

Expires May 2, 1980 



REPROVIEW 
Heide To Speak On 
Educational Justice 
For Women 
W i l m a Scott He ide is a past president of the 
N a t i o n a l O r g a n i z a t i o n for W o m e n , a 
h u m a n r i g h t s ac t iv i s t , educator , a n d p r o -
l i f i c w r i t e r a n d lecturer. .Asa v i s i t i n g scholar 
she has establ ished s h o r t - t e r m residency i n 
several I ' . S . colleges for the purfK)se of 
t e a c h i n g , a d v i s i n g , a n d a d m i n i s t r a t i n g i n 
the area of e d u c a t i o n a l just i ce for w o m e n i n 
h i g h e r e d u c a t i o n . T h r o u g h the c o m b i n e d 
efforts of R I T ' s Personnel office a n d 
W E D C : 0 . the R C K hester-hased W o m e n ' s 
E d u c a t i o n a l Deve l opment Cx)mmittee . o n 
T h u r s d a y . . A p r i l 24. W i l m a .Scott He ide is 
c o m i n g to RIT". 

T h e Personnel office donated the 
money necessary to have Ms. H e i d e s|K ' nd 
par t of her v i s i t , sfxjnsored f)v W E D C O . at 
R I T . .As the seat of .A f f i rmat ive .Action on 
c a m p u s . Personnel is concerned w i t h ecjuitv 
for w o m e n i n h i g h e r e d u c a t i o n . Therefore. 
Ms . H e i d e is a n a t u r a l . 

H e r schedule w i l l consist of a series of 
i n f o r m a l ta lks w i t h a n d ahout w o m e n 
students , sfx'c i f i c a l l y o n the dramat ic 
change i n o u r educ a t i o n a l system a n d i n our 
c u l t u r e , a n d h o w we are to accommcxfate 
these changes. 

.A p l a n n i n g c o m m i t t e e c o n s i s t i n g of 
Sue T u l l e i f r o m Personnel . Joyce H e r m a n 
f r o m the C o u n s e l i n g Cx-nter. E l a i n e S p a u l l 
f r o m Student A f f a i r s . Joan Cireen f r o m 
I n s t r u c t i o n a l Med ia Services. Barbara 
H c x i i k f r o m the C:ollege of T ine a n d .Appl ied 
A r t s a n d Rosemarv B r i t t f r o m N T I D has 
a r ranged a schedule for Ms. H e i d e w h i c h 
they feel w i l l a l l o w her m a x i m u m contact 
w i t h those i n a fx)sitic)n to effec t change at 
R I T 

Ms. H e i d e w i l l meet w i t h var ious deans 
a n d d irectors i n the Tacul ty Cx-nter at 
2 :30pm to discuss the scxial r e s j x ) n s i h i l i t y 
of h i g h e r educ a t i o n , and w h a t the a d m i n i s -
t r a t i o n can do afx)ut i t . Ms. H e i d e feels the 
c h a n g i n g d e m o g r a p h i c s i n student j x ) p -
u l a t i o n (more w o m e n students of d i f ferent 
ages, more m i n o r i t v students, etc.) neces-
sitate meet ings l i k e these. "We recognize the 
h i g h e r e d u c a t i o n generates as w e l l as 
t r a n s m i t s c u l t u r e . . . a n d is accountab le to 
s c x i e t y " she says, a n d feels that j xrs i t ive 
approaches that i n c l u d e the f e m i n i n e 
p e r s j x T t i v e must fx- discussed. 

.At 4 p m Ms. He ide w i l l fx- ava i lab le i n 
an ()|x-n T o r u m i n the 1829 R o o m of the 
Cx)llc-ge T n i o n . Issues px - r ta in ing to highc-r 
e d u c a t i o n and o u r c h a n g i n g values w i l l h<-
discussed w i t h interested students , facu l tv 
a n d staff. 

D u r i n g the d i n n e r h o u r . .Ms. H e i d e w i l l 
he j o i n e d hy w o m e n student Ic-adc-rs for a 
m e e t i n g that w i l l discuss the spx-cific 

The innova t i ve N a n c y Hauser Dance C o m p a n y pe r f o rms t on i gh t and Sa tu rday at NT ID 
Thea t re Nancy Hauser has been t each i ng and c ho r eog r aph i ng for her success fu l g r o up 
even in to her s ix t ies 

T i cke ts tor the pe r f o rmances are $2.00 to r RIT s tuden ts , t acu l t y and staff, and are 
ava i lab le at t he NT ID Thea t re Box Of f i ce . 

i n s i g h t s that w o m e n b r i n g to o r g a n i z a t i o n s 
w i t h i n i n s t i t u t i o n s . T h e m e e t i n g is co-
o r d ina tc-d hv E l a i n e .Spjaull i n .Student 
-Affairs, w h o wants to a l l o w thc-se w o m e n 
students contact w i t h Ms. Heide o n a 
px-rsonal level . 

I n the e v e n i n g .Ms. He ide w i l l spx-nd 
t i m e at N T T D a n d i n the residence ha l l s for 
group) disc uss ion o n a smal ler level t h a n the 
day's O j ) en T o r u m . Issues she may sp)eak o n 
i n c l u d e p)rep)aring w o m e n for leadership), 
the respx)nishi l i t i ( -sof d u a l carc-c-r marr iages , 
a n d spx-c i f i c a l l y the d u a l roles of w o m e n as 
career px-rsons a n d p)arents. 

Ms. He ide is said to fx- a unicpue b l end 
of h u m a n i s t a n d h u m o r i s t , a n d w h i l e 
p r i m a r i l y concerned w i t h the interests of 
w o m e n , she is foremost an act iv ist for the 
i n d i v i s i h i l t v of h u m a n r i g h t s for a l l . She is 
an i n t e l l u c t u a l force, artic u l a t i n g o n issues 
of w o r l d - w i d e impx)rtance to everyone, 
whether it is c-conomic just i ce , e d u c a t i o n . 
p)op)ulatic)n c hoic es. i n t e r n a t i o n a l re la t ions , 
the f a m i l v or the- state of o u r h e a l t h . .A 
former H u m a n R i g h t s Ciommiss ioner . 
W i l m a Scott He ide is a w o m a n responsitrle 
for some of the fore-sighted ideas that arc-
c h a n g i n g o u r culture- tcniav. The op)px)r-
t u n i t y to hear hc-r is one not to he- missed. 

— J . S l I . I . t VAN 

(continued from pai^e 101 
f a cu l ty hut dcirs not i n c l u d e other c o m -
eisat ions or hc-nefits a facu l tv m e m h c i may 
receive i n a d d i t i o n to his salarv. I t i a l l 
categories of c o m p x - n s a t i o n . i n c l u d i n g 
salary. RTT ranks fx-tween the 83rd 
p)ercentile a n d the 73rd px-rcentile i n 
colleges n a t i o n w i d e , he says. R I T ' s c o m -
ensat ions have imp)roved i n comprarison 
w i t h o ther i n s t i t u i t o n s . over the vc-ars. 
P r i m e a t t r ibutes th i s to t w o - t h i n g s — o u r 
movements a n d the lack of m o v e m e n t i n 
o ther i n s t i t u t i o n s . " H e also repx)rts that up) 
u n t i l last sp)ring's rc-prort. R T T was kc-c-p)ing 
pace w i t h i n f l a t i o n , a n d i n most cases was 
above the i n f l a t i o n f i g u r e hy 10 to 37 
p)ercent. T h e i n s t i t u t e uses the consumer 
p)rice index a n d the gross n a t i o n a l p)rcxluc t 
to dc-termine the- i n f l a t i o n rate. M r . P r i m e 
f(-els those mc-asurements may do more to 
help) px-op)le fc-el had af)c)ut the i r px-rsonal 
c ire umstanc c-s t h a n they rc-ally do to 
measure i n f l a t i o n . 

Teachers, o n the other h a n d o f ten fc-el 
they are not freing p a i d e n o u g h . ".An 
i n s t i t u t i o n w i t h highc-r p)ay w i l l attract the 
Ix-tter cpualitv tc-ac her. .State sc hcK)ls p)av 
more t h a n p)rivate ones a n d t u t i t i o n is 
u s u a l l y less, so state sc hoo ls Ix-come a better 
v a l u e . " savs M r . (»lc-ason. 
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TAB A D S 
Male and Female Models needed tor 
advanced haircutting class For interview 
call 244-9230 The Hair Company Cutting 
will be done by highly skilled professionals 
Counselors: Adirondack Boys Camp 7 
1/2 weeks $500-600 Sailing Trip 
Leaders Riflery Sports Craft Driver 39 
Mill Valley Road Pittsford New York 
14534 
We have 12 openings for the season -
May 1st through November 15th — 
installing energy saving applications 
Requires extensive travel throughout the 
United States and Canada Crewmen earn 
between $350-500 per week Crewchief 
earns between $600-850 per week For 
turther information call Young Energy 
Systems Inc 716-442-8390 
Needed 1 Bedroom tor June. July and 
August Willing to share apartment with 
2 or 3 males Call 594-0040. 
Look. Serious Illustration Photographer 
Seeks Nude female model Call John at 
244-3585 (best reached after 10pm) 
Help Me I am Lost—it anyone has found 
my poor lost calculator TI-30 Please call 
475-4097 after 5 There is a Reward of 
$10 00 tor the tinder 
For Sale—24 by 36 wood and metal 
frame drafting table and black cushion 
swivel chair—best otter Call 334-0791 
Two Females wanting to sublease a 
furnished apartment in Colony Manor Call 
334-0791 or 475-4329 
Room Needed—Male needs room to rent 
from late April to August 1980 Prefer close 
to RIT Call 244-4868 evenings 
Lost—Prescription Sunglasses ma Brown 
Leather hard case Possibly lost near 
Photo building I desperately need them 
Reward tor their return' Return to08-At24 
Interpreting Office to Carmella 
To John EET. I m ready willing and hope 
to Prove my ability' Call Dan 334-611 7 
35mm pocket size Rollei Camera for 
sale Tessar 3 5 lens Fully ad)ustible F sto 
ad shutter speed $99 including case Call 
244-0401 day or night 
Loft Party—Wanted Gorgeous males to 
attend on April 25th to help celebrate a 
birthday Greeks preferred but not 
required Please send qualifications and 
phone number to Frolicking Foursome 
your RIT Playgirl Editors C 'O Box 850 or 
986 25 andrews Mem Dr 
Playgirl wants you: Now accepting 
applications tor RIT s college man of the 
month Winnee will receive a tree pass to 
the Loft Party held on April 25th Please 
send applications and phone numbers to 
Frolicking Foursome your RIT Playgirl 

Editors C/Q Box 1019 or 1189 25 
Andrews Mem Dr 
Don't Get Snagged, protect yourself wih 
a Fuzzbuster & Rangebooster $65 Call 
359-1331 
Jensen Tnaxials 4 x 10' Fits most recent 
GM cars $55 359-1331 
For Sale Minolta 440E t tO pocket 
mstamialic camera with electronic flash 
close-up lens variable focus and carrying 
case tor only $50 Call x3704 ask tor Ed 
Roommate Wanted for Summer, with 
option to stay til 5 81 Male or Female 
$90 00 month Call 424 1042 evenings 
Unused work Submitted to Folio must 
be picked up By May 2nd OR ELSE 
Attention Radio Experts: My car radio 
needs fixing—it picks up engine static and 
It s driving me crazy' It you fix it I II pay you 
Call 266-2878 afternoons evenings 
Honda 350-four. 40 MPG Excellent 
Condition $700 00 Call 647-2514 ask tor 
Keith 
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For Sale: 1973 Dodge Coronet, Good 
Condition Low Mileage New Tires $8UU 
or Best otter Call Ken 244-9696 or 724-
2077 (Days) 
Attention: Photographer seeks witches. 
warlocks gnomes dwarfs succubi 
incubi satan worshipers and persons with 
unique fetishes, etc Call Bob x3212 
Enter Into The Twilight Zone Pa r t y -
Saturday April 19th at 9 00 on Sol 
Heumann 8 & 9' 
CR—Happy 20th & many more Love 
you LAF 

D i a l 
a s u m m e r j o b : 

800-331-1000 
Work as a Manpower 

temporary. Flexible 
schedules. Good pay. 
Assignments available in 
your college town or 
hometown. Please call, 
toll free. 

MANPOWER 

• I 

/ r J o K i ^ Y A ^ L Yoo sWoolci O L ^ f l ' ^ -for 
cxf\ Q.<\ar\'S\Cx\ of N J O u < - 1 0 vicars. AMV^ 

"tbtcklDisci^'ili^ iWxT m a k j L s L^oo o n o b l C j 

"^o eAW" o r porsoc2. *^oor^ 
GqXBill 'proc^ravw Coulcl 

Cor\s\<i(2rcci cx 

ICS' 
P u d lor by OVA 
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WHATS HAPPENING 
Friday, April 18 
FILM—Talsiman presents Voyage to Grand Tarlarie at 
7 30 & 10pm in Webb Auditorium Rock and Roll High 
School will be presented at t2midnight m Webb 
Auditorium $t pre-sale $t 50 at door 
Captioned Film Series Westworld at 7pm Call 475-6425 
for location 
Popular Film feature The Deerhunter at 7 15 & 10pm in 
Strong Auditorium University of Rchester Call275-591 1 
MUSIC—WITR 89 7 FM presents Mid Morning Jazz -A 
variety ot Jazz to help get your mornings going from 
I0am-t2noon The Request Show -Two hours of 
listener s requests with host Craig Daniels at 6pm, 
Theme Songs -Music and requests which fit weekly 

theme with Hank Schlechkorn at 8pm Friday Night 
Filet -featuring Janis Joplin at 11 pm 
Downtown Friday Performances by Madrigalia at8pm at 
Christ Church 141 East Avenue Call 422-0570 
Tremont String Quartet In Concert at 8pm at the Xerox 
Square Auditorium Call 637-2115 
Guest Recital. Gustav Leonhardt, Harpsicord at 8pm 
at the Eastman School ot Music Kilbourn Hall 26 Cibbs 
Street Call 275-3037 
DRAMA/DANCE—Tower Fine Arts Theatre presents 
Pippin at 8pm at the SUNY College at Brockport Call 
395-2478 
Stage ill roductions Broadway Favar at 8pm at the 
Playhouse Theatre 3797 Rush-Mendon Road. Mendon 
Call 889-2540 
Rapa Players m Somethings Afoot at 6 30pm at the 
Rochester Academy of Performing Arts, 97 South 
Avenue Webster Call 671 -4440 
Syracuse Stage Who's Afraid of Virginia Woolf? at 
8pm at the Delevan Theatre Eisenhower College 
LECTURES, SEMINARS & WORKSHOPS—Lecture 
La Stabilita Democratica In Italis, m English by Lorenzo 
Costa on Italian political trends of the '70s and their 
orgins Costa is a native ot Cenova and a researcher at 
the Eastman Kodak Research Laboratory 
VSW Lecture & Vistmg Artist Series Alan Winer at 10am 
at the Vistual Studies Workshop 31 Pnnce Street FREE 
RIT SPORTS—Lacrosse and Tenms vs LSU at 3pm 

Saturday, April 19 
FILM—Talisman presents Watership Down at 7 30 & 
tOpm in Webb Auditorium Rock and Roll High School 
at 12 midnight in Webb Auditorium $t pre-sale $150 at 
door 
Captioned Film Senes The Good, the Bad & the Ugly at 
7pm CaH 475-6425 for location 
MUSIC—WITR 89 7 FM presents Reggae Sound -A 
unique blend of artists from Jamaica, and the Third World 
From one of the finest reggae collections m Rochester 
with host Denise Dorb from t2-3pm Something Old -A 
classic album played m its entirety Edgar Winter/They 
Only Come Out At Night at 3pm 
The Chester Quartet at 8pm at the Eastman School ot 
MUSIC Kilbourn Hall 26 Cibbs Street FREE 
Promenade VII; Rochester Philharmonic Orchestra 
with Doc Severinsen. Trumpet at 8pm at the Dome 
Arena Monroe Community Fairgrounds Call 454-7091 
DRAMA/DANCE-Lazdynas Lithuanian Dancers at 
7pm at Eisenhart Auditorium ot the Rochester Museum & 
Science Center 657 Est Avenue Call 271-1880 
Tower Fme Ads Theatre presents Pippin at 8pm at the 
SUNY College at Brockpod Call 395-2478 
Stage ill Productions Broadway Fever at 8pm at the 
Playhouse Theatre 3797 Rush-Mendon Road Mendon 
Call 889-2540 
Papa Players m Somethings Afoot at 6 30pm at the 
Rochester Academy of Performing Arts 97 South 
Avenue Webster Call 671-4440 
LECTURES. SEMINARS & WORKSHOPS—Tenms 
Workshop sponsored by the United States Professional 
Tennis Association inc from 9 30am-6pm at the Mid-
Town Tennis Club Call 461 -2300 
RIT SPORTS—Baseball at Niagara Tenms vs Clarkson 
at t pm Track at SLU Lacrosse vs Clarkson at 2pm. Colt 
at Allegheny TBA 

Sunday, April 20 
FILM—Talisman presents The 400 Blows at 7 30pm m 
Webb Auditorium $t pre-sale $t 50 at door 
Sunday Cinematheque Woman in the Dunes (1964) m 
the Wilson Commons Cowen Room at 8pm University ot 
Rochester Call 275-5911 
MUSIC—WITR 89 7 FM presents The Classic Touch -
An array ot Classical music not only tor the classical 
music lover but tor anyone who appreciates music with 
host Randy Martens at 10am, Room ot Pickm -For the 
country m you sit back and let your toot tap Pickm and 
tiddlin bluegrass and old string music and occasional 
guests stoppm by with host Kathy Plunket from t2-4pm 
Bluesspectrum -Relax Sunday afternoons with a whole 

spectrum ot Blues Everything from country to modern 
day IS brought to you by your host Jim McCrath from 4-
8pm and Late Night Jazz -Incorporating the best ot all 
recorded lazz from avant-garde to lazz rock 
Brockport Keyboard Institute Shop Concert at 3pm at 
the Center Kenyon Street SUNY College at Brockport 
Call 381-6024 
Gallery Concert: Eastman School Faculty at 3pm at 
the Memorial Art Gallery. 490 University Avenue FREE 
Jewish Music Forum at 7 30pm at the Jewish 
Community Center 1200 Edgewood Avenue FREE 
MEETINGS—Wargaming Assiciation ot RIT meets 
every Sunday at 12 noon in the College Union Mezzanine 
Lounge 
OTHER—The Biggest Spring Sale Ever* will be hekJ at 
the War Memorial from t Oam-6pm Over thirty merchants 
will display items at super low prices including water 
beds bikes stereos, cars tires, records, gift items and 
much much more This bargain extravaganza is 
sponsored by Aesthetic Creations 
RIT SPORTS—Colt Invitational TBA 

Monday, April 21 
MUSIC—WITR 89 7 FM presents Mid Morning Jazz 
from t0am-t2 noon Something New -A brand new 
album featured m its entirety without interruption at 10pm 
Late Night Jazz -A variety ot lazz from the old to the 

latest releases at 11 pm 
Mark Higgms. violin & Robert Spillman, piano at 8pm 
at the Eastman School ot Music Kilbourn Hall 26 Cibbs 
Street FREE 
RIT SPORTS—Colt vs Fisher at tpm 

Tuesday, April 22 
FILM—Talisman presents Local Color at 7 30pm in 
Ingle Auditorium FREE Showing 
MUSIC—WITR 89 7 FM presents Mid Morning Jazz 
from t Oam-12noon Something New at 10pm and Late 
Night Jazz" at t tpm 
Eastman Trombone Choir Concert at 8pm at the 
Eastman School of Music, Kilbourn Hall 26 Cibbs Street 
FREE 
Early Music & Brass Ensemble In Concert at 8pm at 
the Tower Fine Arts Center Lobby SUNY College at 
Brockport FREE 
LECTURES. SEMINARS & WORKSHOPS-Learning 
Development Center MimWorkshop on Memory Im-
provement from 12-2pm m Building t Room 2338 
Architecture The An We Live in-The Places In 
Between Transforming Space Into Art, a lecture by 
Archie Miller at 8pm at the Memorial Art Gallery 490 
University Avenue 
Performance In Poetry presented by Francesca Culi 
Nazareth s poet m residence at 8 30pm m the Mam 
Auditorium ot the Nazareth Ads Center Nazareth 
College FREE 
RIT SPORTS—Baseball vs LSU at 2pm Track at Ithaca 
at 3pm 

Wednesday, April 23 
FILM—Talisman presents The Scenic Route at 7 30pm 
in Ingle Auditorium FREE showing 
Wednesday Cinema Classics The Last Detail (1970) at 
7 15 & 9 30pm at Strong Auditorium, University of 
Rochester Call 275-5911 

MUSIC—WITR 89 7 FM presents Mid Morning Jazz 
from t0am-t2noon Permanent Waves -The newest in 
new wave with host Chelsea Reed at 8pm Something 
New' -A new wave LP at tOpm and Late Night Jazz at 
11 pm 
Eastman Jazz Ensemble Concert at 8pm at Eastman 
School ot MUSIC Eastman Theatre Mam & Cibbs Street 
Call 454-7091 
LECTURES, SEMINARS & WORKSHOPS—Lecture 
Series Japanese Prints-Bi|inga ThePodraitsot Beautiful 
Women at 8pm at the Memorial An Gallery 490 
University Avenue 
MEETINGS—RIT Outmg Club Meeting at 7pm m Kate 
Gleason Nonh Lounge 

Thursday, April 24 
FILM—Talisman presents Human Desire at 7 30pm m 
Webb Auditorium $t pre-sale $t 50 at door 
MUSIC—WITR 89 7 FM presents Mid Morning Jazz " 
from t0am-t2noon Something New "at 10pmand "Late 
Night Jazz at 11 pm 
Rochester Philharmonic Orchestra: Charles Dutoit. 
Guest Conductor at 8pm at Eastman Theatre Mam & 
Cibbs Street FREE 
Composers' Forum at 8pm at the Eastman School ot 
MUSIC Kilbourn Hall 26 Gibbs Street FREE 
DRAMA/DANCE—Tower Fme Ans Theatre presents 
Pippin at 8pm at SUNY College at Brockport Call 395-
2478 
The Acting Company presents Elizabeth I by Paul 
Foster at 8 30pm at the Nazareth Arts Center Nazareth 
college 4245 East Avenue Call 586-2420 
LECTURES. SEMINARS & WORKSHOPS-Learnmg 
Develpment Center MimWorkshop on Lecture Note-
faking from 6-8pm m the Grace Watson Counseling 
Center Conference Room 

STYLEODAMAi 
ikx. ^ r 8 H I S & M E R 

H A I R C A R E 

SHAMPOO, HAIRCUT 
BLOWDRY & 

CONDITIONER 
$ 1 1 . 0 0 w i t h t h i s a d 

"ZOTO'S MODERN 
FORM WAVE " 
0 The Perfect Perm for 

Today's Styles 

• Al l Services Included 

$25.00 with this ad 

TELEPHONE 473-7360 
1775 Mt HOPE AVENUE 
ROCHESTER. N Y 14620 

'across from Carvel's 

14 Apr i l 18. 1980 



OUR PROMISE TO RIT STUDENTS 
WE WILL MEET OR BEAT THE PRICE OF ANY AUTHORIZED 

TEXAS INSTRUMENTS OR HEWLETT PACKARD CALCULATOR 

R FROM THE ROCHESTER AREA 

BASIC SCIENTI. 
WITH 4 MEMORi 

SALE 49.88 
A AS£ i CHARG( 

SCIENTIFIC 
W/STATISTICS 

WITH 15 MEMORIES 
SALE $69.88 
.V rASl i CHARGE 

ADVANCED SCIENTIFIC 
49 PROGRAM LINES 

SALE $89.88 
^ CASt i CHARGfR 

BASIC FINANCIAL 
W/TOTAL OF 

12 MEMORIES 
SALE $89.88 
A CASf i CHARGfR 

Model EL^5101 
THE CALCULATOR 

THAT WRITES EQUATIONS IN YOUR 
LANGUAGE...AND REMEMBERS THEMI 

LEON'S SALE PRICE 

$79.88 

ACCEPTS UP TO 80 
ALGEBRAIC EXPRESSIONS 

• CONTINUOUS MEMORY 
RETAINS FORMULAS 
4 MEMORY INPUT 
EVEN WHEN 
TURNED OFF' 

• A MINI COMPUTER 

• 1000 HOURS OF USE 
ON ONE SET OF 
BAHERIES 

Texas Instruments 
T I - 5 8 C ' ' ' ' 
LIST $ 1 3 5 . 0 0 $ 109"" 

A d v a n c e d p r o g r a m m a b l e 
ca lcu la tor with Sol id Sta te 
Sof tware l ibrar ies a n d new 
C o n s t a n t M e m o r y " feature . 

Over 170 f unc t i ons and ope ra t i ons Up to 480 p r og r am 
steps or up t o 6 0 data memo r i e s Ready- to -use p r og rams 
in 12 f ie lds are ava i lab le m op t i ona l So l id State So f tware 
l ib rar ies w i t h p l ug - i n memo ry modu l es The Master 
L ibrary w i t h 25 p rog rams is i n c l uded Cons tan t Memory 
fea ture reta ins p r og r am and memory con ten ts even 
when the calculator is turned off 

' Aildltlonil 
modulu 
in 
S35.00 

ADVANCED FINANCIAL 
90 PROGRAM LINES 

20 MEMDRIES 
SALE $114.88 

Model 
EL-5813 

SALE S S H 
• 30 Program 

Steps 
• 7 Constant 
Memories 
• Full 

Statistics 
• t5 Levels of 

Parenthese 
• 1000 liours of 

use w/one 
set of 
Batteries 

lexQs InstAxnents 
electronic 

business colcubtor 
ThtfTTBA 

• 32 PROGRAM STEPS 
• 12 ADDRESSABLE MEMORIES 
• UP TO 12 VARIABLE CASH FLOWS 
,»OOES PRESENT VALUES & 

FUTURE VALUES 
FULL STATISTICAL FUNCTIONS 

• 15 LEVELS OF PARENTHESES 
• COMES W/RECHARCEABLE BAnERIES. 

CASE & ADAPTOR 

$64." SALE 
103 Clinton Ave. So. 

Opposite Xerox Square 
Open Monday through Saturday from 8 30 am til 5 pm 

Tuesday and Thursday evenings tii 8 30 pm 

325-2787 



T A L I S M A N P R E S E N T S : 

P a r t I : 

A Trip to the AAoon 
Menagerie 
Star Trek Bloopers 
Alien 

^ Strangelove 

Science Fiction Weekend 

s—The Forbin Project 

T A L I S M A N P R E S E N T S : 

Saturday, April 19 7:30 & 10:00 pm 
Webb Auditorium 

F i l m m a k e r M a r k R a p p a p o r t 
a t R I T 

"Local Color" (1977) 
T u e s d a y , A p r i l 2 2 at 7:30 

Ingle Auditorium/Free 

" T h e S c e n i c R o u t e " ( 1 9 7 8 ) 

W e d n e s d a y . A p r i l 2 3 at 7 : 30 

I n g l e A u d i t o r i u m / F r e e 

Innovations in American Cinema 

A p r o g r a m b y M a r k R a p p a p o r t 
i n p e r s o n f o l l o w i n g t h e 

s h o w i n g o f " T h e S c e n i c R o u t e . " 
ingle Auditorium/Free 
Reception to follow. 


