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Software Design Engineers and Program Managers

Full-time and Co-op Positions

Research
becoming reality.

Handwriting recognition,
application integration,
object-oriented technology,
next generation graphical user iterface,
multimedia,
advanced portable operating systems.

Maybe you thought you wouldn’t find much personal
challenge in personal computing. Think again.

As we move from 10 MIPS to 50-100 MIPS, we will
incorporate new technology that delivers a compelling
benefit using that power. Like a graphical user interface
that can search large disks and distributed networks to
truly put information at your fingertips.

Like an object-oriented application framework that
lets you integrate different types of applications and
information to create rich, compound documents.

Like a symmetric, multiprocessing operating sys-
tem that lets us deliver the power of advanced personal
computing on many platforms.

Make research a reality with Microsoft. We are
looking for Software Design Engineers to design,

develop and implement application and systems soft-
ware for microcomputers. And Program Managers who
determine which features and function go into the
product. Then drive its progress through all phases:
from specification to development, testing and docu-
mentation. Be part of the team that helps create tomor-
row’s leading software and gets it out the door on time.

If you are pursuing a Bachelor’s or Master’s degree
in Computer Science, Computer or Electrical Engi-
neering, Applied Math, Physics or a related discipline,
and you have programming experience, design skills
and exposure to program management, we want to talk
with you at our On-campus Interviews.

We are an equal opportunity employer and are
working toward a more culturally diverse workplace.

Microsoft

On-campus Interviews ¢ Tuesday, February 4, 1992

Full-time and Co-op Software Design Engineers and Program Managers
See your Career Center for details.




Contents

Re

Volume 71, Number 11 January 17, 1992

EDITOR-IN-CHIEF

Dana Turnquest

MANAGING EDITOR
Alberto Santiago
EXECUTIVE EDITOR
Daniel Greenberg

COPY EDITOR
Timothy McManus

FEATURES EDITOR
Miranda Wilcox
FEATURE WRITER
David Martin
NEWS EDITOR

Lisa Hutchurson

NEWS WRITERS

Zahra Khan ® Amanda Lamar ® Chris Gates
Dana Parker ® Sharon Edgehill

ENTERTAINMENT EDITOR
Scott Appel

ENTERTAINMENT WRITERS

Gnar Jean Lee ® Jennifer McDaniel

SPORTS EDITOR

Christina Pagano

SPORTS WRITERS
Jonathon Boyd ® Jeff Gibb ® Steve Schultz
ART DIRECTOR
Chris Keenan

PRODUCTION MANAGERS

Russell Brennen ® Shane Brenizer

PRODUCTION STAFF
David A. Gianna ® Amy Klien ® Todd Miller
Devon Christopher ® Heather Barry
Carole DiGiacomo ® Ray Carlson
Shannon Maltby ® Laura Shape ® Tyler Olsen

PHOTO EDITOR
Jason Wise
CHIEF PHOTOGRAPHER
Aris Economopoulos
PHOTOGRAPHERS

Kevin Shea ® Philip Archer ® Monica Kurpiewski
Lrik Kunkel ® Andrew West ® Jason Towlen

ADVERTISING MANAGER

Sandra V. Rosano

BUSINESS MANAGER
Barbara Weatherly
SECRETARIES

Kimberly Gunn ® Lauren Yu

Julia Sagastizado ® Holly Wilcox

DISTRIBUTION
Matt Brogna ® Michael Lehetta

ADVISOR
Dr. Elaine Spaull

FEATURES

10 Nick Tahou’s —
A Late Night Tradition

16

An Interview with 90210’s
Gabrielle Carteris

DEPARTMENTS
5 REPORTAGE

Tribute to Dr. Martin Luther King

Results of Faculty Confidence Poll
Margaret Lucas named Dean of New College

Distance Learning Expands

22 REPROVIEW

The Hand That Rocks The Cradle
Old Toad — An Authentic English Pub

Anything goes at Geva

21 REPROHUMOR

(They’re at it again!)

SPORTS

Men’s Basketball has it’s ups and downs

26

Things To Do In the Snow

28 TAB ADS
29 TOONS

30 WHAT'S HAPPENING

Cover Photograph by Andrew Semel

© 1991 Fox Broadcasting Company

ReporTER MAGAZINE is published weekly during the academic year by students at Rochester Institute of Technology, One Lomb
Memorial Drive, Rochester, New York 14623. Editorial and production facilities are located in Room A-283 of the Student Alumni
Union, telephone (716)475-2212. Subscription $7.00 per quarter. The opinions expressed in ReporTer do not necessarily
reflect those of the Institute. RIT does not generally review or approve of the contents of Reporrer and does not accept respon-
sibility for matters contained in Reporter. Letters must be submitted to the Reporrer office by 4 p.m. Monday. Letters must
be typed and double spaced. Please limit letters to 250 words. Reporter reserves the right to edit for libel and clarity. No let-
ters will be printed unless signed and accompanied by a phone number. Reporter will withhold names upon request. All let-
ters received are property of RerorTer Magazine. © ReporTer takes pride in its membership in the Associated Collegiate Press
and American Civil Liberties Union. ¢ © 1991 Rerorter Maaazine. All rights reserved. No portion of this magazine may be
reproduced without prior written permission from ReporTER.




Letters

We Are Not Russians

Ukrainians are NOT Russians. The majority
of Americans don’t realize this. they tend to
classify Ukrainians and other ethnic groups
into an entirely different group of people
(the Russians). It is an insult to refer to
Ukrainians as Russians.

Ukrainians have extremely bitter feelings
toward the government of the former Soviet
Union. Innocent Ukrainians have constantly
been persecuted, imprisoned, and
murdered for preserving the Ukrainianian
culture for decades under Soviet rule.
During 1932-1933, Stalin initiated a man-
made famine in order to enforce

collectivization and eliminate Ukrainian
nationalism. Seven million Ukrainian men,
women, and children starved to death as a
result of the famine enforced by the Soviet
government. Why don’t Americans know
about this mass murdering of Ukrainians?
One good reason is because the Soviet
Union obviously denied it ever occurred.

Ukraine, the second most populous
former republic, declared independence on
August 24, 1991; the Ukrainian people
overwhelmingly voted for independence on
December 1. 1991. America and all other
nations worldwide should support an
independent and free Ukraine.

I am a first generation Ukrainian-
American and very proud of my heritage.

Ukrainians have their own distinct language,
traditions, and customs. the Ukrainian flag
is blue and yellow, symbolizing the sky and
wheatfields of Ukraine.

Currently 25 million Ukrainians live
outside the Soviet Union, 1.5 in the United
States and Canada.

Ukrainians have always deserved their
own independent nation; now they have
achieved it! They have suffered long enough
as a republic of the Soviet Union. Seven
million lives are a sufficient cause to justify
the right for an independent Ukraine.!

Wasyl (Bill) Kurlak
Fourth Year Printing

ReproFile

The word ‘“dis-
crimination” has
been used often
throughout the
past century. In
most cases, it has

been viewed as
being negative
because of it’s
usual interpretation. Discrimination is
merely choosing between two or more
items based on the distinctions between
‘them. Someone may choose to join the
army over the air force. This is a form of
discrim-ination. It can be something as
simple as deciding whether to use
pepper or salt. Based on what you know
about the two you will have to
discriminate against one to come to a
decision.

In the above example, certain qualif-
ications were required to fill the need of
the decision maker. The qualifications
may include: 1) something tasteful 2)
mild tasting 3) that will not affect the
color of the food. Salt qualifies. The
problems with discrimination have come
about when the decision is based on
tactors other than the qualifications.

This has happened many times for
blacks and women. Then there are
certain cases where a “double minority”
exists, such as cases where a black woman
is involved. Should qualifications be set
on something which individuals initially
have no control over? How do you deal

with racism and sexism when trying to
get ahead?

Time and time again, race or gender
has been an invisible qualifier in the
work force. For example, hiring practices,
salary levels, and job growth often are
hampered because of race or gender.
Also, on a smaller scale, you can
encounter the same problems when
faculty use excessive subjectivity in
evaluating students.

In the work force, one way to deal
with racism and sexism is through
affirmative action. Since affirmative
action has come into play, I have found
a few white males who say it is another
form of racism because it's reverse
discrimination. Paula Rothenberg, an
author on these subjects defines racism
as “the subordination of people of color
by white people. This racism is called
prejudice plus power” My interpretation
is slightly different. Blacks can be racist
as well, but racism does not exist without
POWER. The last time I checked, white
males, in general were still in power. It
would be very difficult for there to be any
reverse discrimination because blacks
don't have the power to exhibit racism in
this form. The powerful blacks that most
people hear of today are somewhat
passive when you consider their
contribution to uplifting to problems
blacks encounter. Clarence Thomas and
Colin Powell are classic examples of this.

I applaud the concept of affirmative
action, but with reservations. No black
should be put into any responsible
position where he or she is not qualified.
I do not consider obtaining a position

then maintaining it for an excessive
amount of time to be beneficial. Once a
position is obtained, an competent
individual should be able to move up
through the ranks. As I once heard,
“Reach for the sky, even if you miss you'll
be amongst the stars?” Of course everyone
will not reach their highest potential or
expectations, but those who try will be far
from failure.

Affirmative action can also have a
negative effect on the employee as well.
If a person feels that he or she is not
qualified, it will effect the person’s self-
esteem and work performance. This in
turn will limit a person’s growth within
a company. Even with the negative
attachments of affirmative action, it is
still needed in this society. There will
always be times where a qualified black
loses a position to a lesser qualified white
merely because of skin color.

To all graduating minorities and
women about to enter the job (real)
world, be concerned with the company
or firm you intend on joining. Knowing
the company’s past procedures with
hiring and job advancement of
minorities and women may help you
predict if you'll receive the job or be able
to advance once you get the position.

™
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RIT Pays Tribute To
Martin Luther King Jr.

Birthday Celebration for Martin Luther
King Jr. on January 15

The tenth annual Martin Luther King Jr.
birthday celebration was held this past
Wednesday at Ingle Auditorium in the
Student Alumni Union.

The theme this year was “Dare to
Dream,” a global theme of peace and
equality. Members of both the RIT and
greater Rochester area communities
participated in the celebration.

Featured guest speaker, Dr. Therman E.
Evans, vice-president and corporate medical
director of the CIGNA Corporation,
addressed issues of educating for diversity
and promoting good health in a diverse
work force through lifestyle and stress
management. Commemorating King, Evans
commented that, -“I speak about
cooperation, economically and socially, as a
universal law which advances humankind
far more than individual competition. Real
progress occurs when other people
cooperate with each other. In a real sense,
were all one family”

The free event also offered music, a
dramatic tribute to King, and songs for the
audience to sing.

—CHRIS GATES

Tribute To A King

On January 12 the Black Awareness
Coordinating Committee (BACC) held their
annual Rev. Dr. Martin Luther King Jr.
Banquet in RIT’s Fireside Lounge. A
donation of a dollar was requested in
support of the Fighting Ignorance
Spreading Truth (FIST) organization; an
organization for black youths and the
Rochester community, founded by BACC
President Martin Green and Wiener
Mondesir (former executive board member).

The event got rolling with a welcome
from the BACC president Martin Green. Mr.
Green introduced Ms. Nannette Haynes,
from the Financial Aid Office, who lead the
banquet in an inspirational opening prayer.

In accordance with many African-
American national events came the singing
of the Black Nation Anthem; “Lift Every
Voice and Sing” Leading the Black National
Anthem was the graceful voice of Ms. Arlette
Smith, a counselor in the Higher Education
Opportunity Program (HEOP) office. Ms.
Smith has been asked repeatedly to grace
the air with her beautiful voice at many RIT
functions. Ms. Smith is also a gifted poet as
well; in a poem entitled, “Thy King(dom)
Has Come” Ms. Smith took the audience
back to the early to mid-sixties. During the
times of the great speeches of Rev. Martin
Luther King. Her style of poetry reading
along with her delightful voice kept the
crowd at an attentive hush throughout her
recital.

After the recitals Mr. Green introduced
the keynote speaker, Professor Vernon Grier,
an adjunct professor here at RIT. Professor
Grier’s main concern in his keynote address
was the unification of African-American
people who he commonly referred to as “the
family”” Grier emphasized the importance of
having an identity when trying to establish
unification and how difficult it is to have one
without the other. He also touched base on
the goals and ideals of the “three M’s; ...
Martin (L. King), Malcom (X) and Marcus
(Garvey)”

In the closing of the banquet there was
an additional unexpected speaker. A young
man by the name of Gene Brown, who
spoke of what Martin L. King’s dream meant
to him. Gene, 14, a member of FIST, was
introduced by FIST president Thabiti Weusi,
a former president of BACC. Gene
approached the podium to moderate
applause from a crowd of low expectations
of the speaker. Throughout the address
young Gene gained the respect of his
audience of elders and impacted the
banquet and what it stood for.

The banquet ended with remarks from

Jeff Gambles, the cultural director for BACC,

followed by a closing prayer by Rev.
McClenndon. The banquet was a huge
success. From the speakers to the dinner,
everything turned out well and hopefully
many such events will follow.

—DANA K. TURNQUEST

Reportage

Jason R, Wis¢/REPORTER




RIT Names Dean Of Newly Merged Colleges

The newly merged colleges of Graphic Arts
and Photography and Fine and Applied
Arts has named its first dean.

Following an intensive national search,
Dr. Margaret O. Lucas, currently dean of of
the College of Creative Arts at West Virginia
University, was named dean of the new
College of Imaging Arts and Sciences. The
new college, which houses four schools and
a center, has an enrollment of 2,574
undergraduate and graduate students, with
staff and faculty totaling 260.

“The prospect of joining colleges at RIT
is exhilarating” said Lucas. “This is an
opportunity to engage in a rare and
promising venture. Imagine being in a
position to provide leadership and to touch
the lives of those who are studying,
researching, producing and shaping the
future. It's tremendously exciting?’

“We feel fortunate to have attracted
someone of the stature of accomplishments
of Dr. Lucas;” said RIT Provost and Executive
Vice President, Dr. Thomas Plough. “Her"
leadership abilities will enable RIT to
significantly advance programs in the
schools of Photographic Arts and Sciences,
Printing Management and Sciences, Art and
Design, School for the American Craftsmen
and the Center for Imaging Science in this
vital new college.

“I am convinced that the 1990’s must be
a time of expansion in terms of inclusion of
all sectors of our multicultural populace. It
should also be a time for a resurgence in the
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study, appreciation, and creation of the arts.
Perhaps more importantly, how this occurs
will be in large measure determined by the
advances in science and emerging
technologies . . . it is also clear to me that
although the arts and sciences will retain
their individual distinctiveness, the
relationships among them will become
increasingly more universal.”

Lucas started at the University of North
Texas, which had an enrollment of 1300
students. There she taught, directed and
chaired the art department, which offered
two master’s degree programs and a Ph. D

program.

In her current position at West Virginia, i

she is responsible for managing a 200000
square-foot cultural arts facility which
houses five theaters, two galleries, two box
offices, and assorted studio and practice
areas. She also oversees the University’s
300-member band.

Although she is now an administrator,
Lucas believes that it is necessary to remain
a teacher as well. She has also been a vocal
advocate of the arts during her
distinguished career. “I view the visual and
performing arts as integral dimensions of
our culture. As attention continues to be
directed toward reforms in public school
education and postsecondary education,
the need for articulating the value of arts
education grows in importance...it is through
the arts that we manifest our aspirations,

conflicts, and existence.’

—DAVE WENTZEL

Faculty Poll

Results Disclosed

RIT faculty had the opportunity to present
their views about future RIT/CIA
relationships and their overall confidence in
the RIT Administration when a faculty poll
was taken on December 19. Of the 755
ballots that were distributed, 635 faculty
members responded (84 percent).

The Faculty Council Questionnaire/
Confidence Poll revealed that less than half
of the responding faculty approved of future
RITICIA relationships (48 percent), while 41
percent disapproved. On a vote of
confidence, seven administration officials
received poor ratings: President M. Richard
Rose, Vice President Jack Smith, Thomas
Gosnell (Chairman, Board of Trustees),
Robert Kohler (RIT Board of Trustees),
Thomas Plough (Provost and Executive Vice
President), Robert Desmond (Associate
Provost), and Keith Hazard (CIS Advisory
Board).

Results of the Faculty Council
Questionnaire/Confidence Poll:

1. RIT/ICIA RELATIONSHIPS:

A. CIA relationships with RIT should
continue.

Total vote: 607; 290 48 % yes, 246 41 % no,
71 12% abstain.

B. Effective monitoring of CIA
relationships with RIT is possible.

Total vote: 608; 333 55% yes, 237 39% no,
38 6% abstain.

2. CIA EMPLOYEES AT RIT:

A fully qualified former or current
member of the CIA has the same right to
become a student, staff member, faculty
member or lecturer at RIT, subject to the
same standards and review, as any other
applicant for a like position.

Total vote: 622; 540 87% yes, 59 9% no,
23 4% abstain.

3. CIA OFFICER IN RESIDENCE:
RIT should permanently discontinue
the CIA Office in Residence program.
Total vote: 622; 331 53 % yes, 224 36 % nao,
67 11% abstain.

4. CLASSIFIED RESEARCH:

A. RIT should have a Research
Corporation.

Total vote: 618; 460 74% yes, 92 15% no,
66 11% abstain.

B. Classified research should be
permitted under the auspices of RIT only
at the RIT Research Corporation and
subject to effective academic oversight.

Total vote: 614; 346 56 % yes, 207 34% no,
61 10% abstain.

C. No new classified research projects
should be undertaken until policies and
procedures for effective academic oversight

January 17, 1992



have been developed by a fully
representative Institute-wide Committee and
approved through the current RIT
governance process.

Total vote: 608; 427 70% yes, 136 22% no,
45 7% abstain.

D. Classified research should be
prohibited on the RIT campus.

Total vote: 614; 189 31 % yes, 369 60% no,
56 9% abstain.

5. DISCLOSURE:

Any technical advice or financial
support directly or indirectly given by the
CIA to any RIT employee, academic
program, research project or training
project should be fully disclosed to the
entire RIT community through the
appropriate review committees and through
Policy Council.

Total vote: 616; 421 68% yes, 152 25% no,
43 7% abstain.

6. SPONSORED RESEARCH:

A. All sponsored research should be
subject to oversight.

Total vote: 619; 499 81% yes, 89 14% no,
31 5% abstain.

B. Oversight should be done by an
Institute-wide, representative committee
which includes people who are not, and do
not have any expectation of being involved
in or benefitting financially from such
sponsored research.

Total vote: 616; 459 75% yes, 113 18 % no,
44 7% abstain.

C. No aspect of any research conducted
at RIT should be restricted from publication
for longer than two years.

Total vote: 608; 336 55% yes, 174 29% no,
98 16% abstain.

7. CONFLICT OF INTEREST:

A. To avoid conflict of interest no full-
time administrator at RIT should take a
sabbatical, or do any other form of outside
work, with the CIA.

Total vote: 623; 316 51 % yes, 252 40% no,
55 9% abstain.

B. Individual faculty members shall be
free to contract with the CIA, in accordance
with established Institute and College
policies, for consulting, research, or other
work so long as such work is done outside
of RIT and does not.include use of RIT
laboratories and other resources.

Total vote: 619; 488 79% yes, 82 13% no
49 8% abstain.

8 SECURITY CLEARANCES:

No security clearances should be
initiated at or by RIT or any facility
associated with RIT without full knowledge
and consent of the individual.

Total vote: 625; 594 95% ves, 19 3% no,
12 2% abstain.

9. CO-OP AND PLACEMENT:

A. Recruitment for the CIA of RIT

students for co-op, student employment, or
senior placement, shall be done only
through the Center for Cooperative
Education and Career Placement, the
National Center on Employment of the Deaf
at NTID, and the Student Employment
Office.

Total vote: 614; 515 84 % ves, 72 12% no,
27 4% abstain.

B. All candidates for co-op or placement
at the CIA shall be given clear and specific
notice in advance regarding the intrusive
nature of any clearance procedures related
to potential employment by the CIA,
including clear and specific notice of the
kinds of questions that may be asked in
polygraph examinations.

Total vote: 615; 561 91% yes, 29 5% no,
25 4% abstain.

10. ADMISSIONS MATERIALS:

All RIT materials used for student
recruitment and admissions should indicate
clearly the nature and extent of all direct and
indirect relationships between the CIA and
the RIT student body.

Total vote: 616; 327 53% yes, 238 39% no,
51 8% abstain.

11. THESES AND DISSERTATIONS:

All theses and dissertations for RIT
degrees should be open to all members of
the academic community.

Total vote: 626; 558 89% yes, 46 7% } no,
22 4% abstain.

12. GOVERNANCE:
The principles of governance at RIT
must be reexamined and reformulated.
Total vote: 612; 486 79% yes, 73 12% no,
53 9% abstain.

13. OVERALL CONFIDENCE:

Thomas Gosnell, Chairman, RIT Board
of Trustees.

Total vote: 501; 134 27 % yes, 270 54% no,
97 20% abstain.

Robert Kohler, Member, RIT Board of
Trustees.

Total vote: 498; 105 21 % yes, 213 43% no,
180 36% abstain.

M. Richard Rose, President.

Total vote: 510; 148 29% yes, 304 60% no,
58 11% abstain.

Thomas Plough, Provost and Executive
Vice President.

Total vote: 508; 176 35% yes, 260 51% no,
72 14% abstain.

Jack Smith, Vice President.

Total vote: 505; 94 19% yes, 310 61% no,
101 20% abstain.

Robert Desmond, Associate Provost.

Total vote: 498; 130 26 % yes, 213 43% no,

Reportage

155 31% abstain.
Keith Hazard, Member, CIS Advisory
Board.
Total vote: 496; 84 17% vyes, 182 37% no,
230 46 % abstain.
—Li1sA HUTCHURSON
—DAVE WENTZEL

RIT Expands
Distance Education
Programs

For over ten years RIT has offered distance-
education courses which have helped bring
degree programs to those who can not
attend traditional on-campus classes.
Recently, RIT has expanded its educational
program to include the Corning, New York
region.

Through RIT’s flexible distance learning
programs, working adults, single parents,
rural residents, and the disabled can now
“attend” classes from their homes, offices, or
at the College Center of the Finger Lakes
(CCFL) in Corning. Courses are taught using
audio and video tapes, computer
conferencing, picture phones, electronic
blackboards and through on-line student
services. These devices give students class-
like interaction with instructors. Susan
Rogers, director of RIT’s Office of Distance
Learning, says that faculty and students find
that it enhances teaching and learning
methods by offering options not available in
a traditional classroom. All of the .
equipment can be leased from RIT or found
at CCFL.

RIT offers a range of programs within
its distance courses. Certificates may be
obtained in Health Systems Administrations,
which provides a broad base in health care
management issues. A Master of Science
degree in Telecommunications Software
Technology is now being offered. Additional
certificates are available in applied
computing and communications, data
communications, and voice
communications. And for students who
already have an associate degree or the
equivalent, a bachelor of science degree can
be earned in Applied Arts and Sciences.
Professional concentrations for this “degree
at-a-distance” include management,
telecommunications, applied computing,
and health systems administration.

Distance education is part of the
national program called “New Pathways,’
funded by the Annenberg/CPB Project. For
more information about earning an RIT
degree from a distance, call 1-800-CALL-RIT
toll-free, or contact Sarah Breithaupt at
475-4950.

—DANA PARKER
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TOTAL TEST PREPARATION

GMAT CLASSES BEGIN JANUARY 22ND
CALL FOR FREE DIAGNOSTIC & CONSULTATION

442-5200

1659 MT. HOPE AVE.
We'LL Make Sure You Make IT.

Midnight Movie
Madness
Every Friday & Saturday night.

features:

House Party I
Strictly Business
Highlander 2

Valid coupon
Admission $4.50
$350 with Coupon
Call theatre for feature changes
Marketplace Cinema
3400 West Hemrietta Rd.

Rochester, NY. 14623

(716)272-1470
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Engineers: Consider a
Career in Flight Simulation

If you are an Electrical Engineering, Computer Engineering or
Computer Science major looking for a challenging career with
professional and personal growth, CAE-Link Corporation
wants to meet you.

As America’s standard of excellence in simulation technology
and training services for the U.S. military, international forces
and NASA, CAE-Link is the oldest and most respected name
in training. We've developed simulators for just about every-
thing that flies by re~creating what a pilot sees, feels and hears
in an actual aircraft.

We can offer you professional challenge and the opportunity
to work on some of the most sophisticated simulation technol-
ogy in the world.

ON-CAMPUS INTERVIEWS
January 28, 1992

Information Session — January 27, 1992

To schedule an interview or for further information, call or stop
by the Campus Placement Office. Be sure to see our video and
company profile booklet while you're there.

E/O Employer M/:/H/V * Drug-Testing Employer
PO Box 1237, Binghamton, NY 13902-1237 Li nk @

Applications selected will be subject to a security investigation and
must meet eligibility requirements for access to classified information.




HeatWave Vacations, Inc, presents. . .

SPRING BREAK 1992
BAHAMAS CANCUN JAMAICA

GUARANTEE: We will beat any competitor’s
advertised price by at least $25!!

CALL (800) 395WAVE
TO MAKE RESERVATTIONS

From now until February 1, 1992. HeatWave offers the best rates to. . .

NASSAU & PARADISE ISLAND
HOTEL QUAD TRIPLE DOUBLE
Colony Club Resort 419 459 549
Dolphin Hotel 489 559 689
Windham Ambassador Beach 669 739 849
* The Golden Palms Condos Eights: 529 Sixes: 549
Crystal Palace 679 7979 8979

Rates do not include $13 U.S. $13 Bah departure tax. the Bah dep. Tax is paid on departure. rates
reflect $30 early bird savings. You must make deposit by 2/1/92 to qualfy.

Senior Portraits

TECHMILA

January 40-24
and
January 27-3l
l0am-7pm
Friday 10-5

sign up outside
TECHMILA office
January 6-17
SAU basement
Room A285
or call
X 2227
between
10&2

JAMAICA
MONTEGO BAY Base NEGRIL Base
BUDGET LODGING- Hotel Montego ~ $459 CLIFFSIDE BUDGET- Tenby's Cottage $459
STADARD LODGING- Verney House $499 CLIFFSIDE STANDARD- Xtabl Resort $479
MODERATE LODGING- Upper Deck $529 CLIFFSIDE MODERATE- Lamar Resort $509
SUPERIOR LODGING- Glouchester  $579 CLIFFSIDE SUPERIOR- Thrills $549
DELUXE LODGING- Wexford $589 BEACHSIDE MOD.- White Sands Villa $509

BEACHSIDE SUPERIOR- Gold Nugget ~ $559

Base rates do not include $25.00 departure tax. Base rates based on NYC departure Add $20.00 for
Boston, Hartford, Philadelphia and DC departures.

CANCUN, MEXICO Base
DOWTOWN BUDGET — Antilliano, Hacienda, Maria Del Lourdes $399
DOWNTOWN STANDARD — Plaza Caribe, Hotel America, Margarita,
; Plaza Del Sol $459
LOGAN AREA BAYSIDE MOD.  — Fiesta Inn, Pasada Laguna $499
BAYSIDE MODERATE — Carousel, Club Las Perles, Playa
Blanca, Aristos $539
BAYSIDE SUPERIOR — Cailanda, Aquamarine, El Pueblito, Cancun
Plaza, Flamingo $559
BAYSIDE DELUXE — Playa De Oro, Holiday Inn Crown Plaza,
Solaris, Palace, Oasis $599

Base rates do not include $25.00 departure tax. Base rates on Philadelphia or NYC departure. Add
$30.00 for Boston, DC, and Chicago departure. For 2/22, 3/14, 4/10 and 4/16 NYC add $20.00; 4/16
Boston add $50.00.

a

These people
and 3 million
others have
something to
celebrate.

They beat cancer.

We are winning.
Please support the
AMERICAN CANCER SOCIETY®
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it’s two o'clock on Saturday morning, and
you've just arrived home after bar hopping.
You check your refrigerator for something to
eat, and it’s empty. You do the only thing
you can; grab five dollars and head
downtown to Nick Tahou’s.

You arrive at Tahou’s to find it packed
with people beyond its capacity. As you work
your way to the counter, you run into at least
half of a dozen people that you know, all
fighting to make it to the the front of the line.
After waiting for twenty-five minutes, you
finally place your order and are satisfied.

Located at 320 West Main Street is one
of Rochester’s most underestimated culinary
establishments, Nick Tahou’s. Maybe it isn’t
exactly a place for fine dining, but it provides
an experjence that all will agree is interesting.
If you haven’t ever been to Nick Tahou’s, or
tried a Garbage Plate, you are missing out on
something truly unique.

Of all things, one stands out while at
Nick’s, your eyes are deceiving you—things
are better than they look. The restaurant
itself isn’t aesthetically pleasing, but that
doesn’t matter; it’s all part of the experience.
The wallpaper is a checkered plaid, stained
with smoke and starting to peel. Located in

“the center of the restaurant is the grill which

is appropriately surrounded by a counter
decorated in places with tubs of macaroni
salad, and extending to where orders are plac-
ed. Surrounding this is a multitude of tables
and benches that represent a trademark of
any good diner or fast food joint. Outside the
restaurant it looks like a normal city block.
If you don’t feel like travelling downtown,
you can go to Nick Tahou’s II located on
Lyell Avenue. Tahou’s Il appears more family
oriented and isn’t quite the same experience
as downtown, but the food is still the same.
Tahou’s is open twenty-four hours a day and
only closes for major holidays.

Of all the things that you will find and
see at Tahou’s, one thing that makes it special
is the diversity of its patrons. During the
work week it is filled with businessmen on
their lunch hour. From two to three a.m. it’s
filled with people coming back from bars, and
in the month of May high school students
are there with dates after their proms.

Fame has even walked into Tahou’s for
a garbage plate. The last time Diana Ross was
in town she stopped in. Every time Willie
Nelson comes to Rochester he goes to
Tahou’s. Sammy Hagar lived in Rochester for
about six months and would frequent
Tahou’s almost every day, so often that he
became a personal friend of Nick Tahou.
There is, of course, the regulars of Tahou’s,
the individuals that stop in every day, even
if it’s just to sit and have a cup of coffee with
their peers who also visit on a regular basis.

“The one thing that is special about the
restaurant to me is that we get all kinds of
people here. Rich, poor, all walks of life,
young, old. They all are human beings. They
come here and enjoy it for the same reasons.

They .may be different, but they all are
human beings,” says Nick Tahou.

It’s true; there is a Nick Tahou and he is
alive. Although retired for three years, he is
the owner of Tahou’s and Tahou’s II (located
on Lyell Avenue). Nick is an interesting and
congenial person. Whenever he is at the
restaurant he will walk up to the customers
and ask them how they are enjoying the food.
He often sits down and talks with the patrons
telling them jokes and adding character to
his restaurant.

Nick’s son Alex now runs the business
which has been in the Tahou family since
1918. Nick jokingly complains that his son
won’t let him work, but if you’re lucky you
can sometimes find Nick behind the grill
making sure things are running smoothly.

This year marks the fiftieth anniversary
of Nick Tahou’s as we know it today. Nick
took over the family’s restaurant after his

father passed away. Nick wouldn’t change
anything about his restaurant now—he
doesn’t see a need for anything new except
possibly more parking, which would allow
him to build offices in the empty space above
his downtown building. There have been
several additions to Tahou’s in its 74 years
of history, such as the addition of Tahou’s
II in 1979. The most famous addition,
however, is probably the Garbage Plate.
The Garbage Plate received its title ap-
proximately fifteen to twenty years ago from
some college students who were joking about
its predecessor, the Hot Dog Special. The
students were saying that the Hot Dog
Special looked like a plate of garbage, thus
the name. The original Garbage Plate con-
sisted of baked beans, hash brown potatoes,
two hot dogs split open, and hot sauce. The
hot sauce is still made from the same recipe
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which Nick received from his father in 1938.

The most popular Garbage Plate now is
the cheeseburger plate which consists of
macaroni salad, hash brown potatoes, two
cheeseburgers, onions, mustard, and hot
sauce, all served on Chinette paper plates
with accompanying soda and bread. There
are numerous variations to the garbage plate
however. The base of the plate can be any
combination of two of these four: macaroni
salad, hash brown potatoes, french fries, and
baked beans. On top of the base is the main
entree, so to speak, which can be hot dogs,
hamburgers, cheeseburgers, eggs, pork chops,
ham, fish, sausage, and steak. Then the plate
is smothered with mustard, onions, and hot
sauce.

There is also a Vegetarian Plate which
consists of macaroni salad, hash brown
potatoes, baked beans, and onions. You can
order any combination of base and toppings
for your plate and exclude what you'd like.
All this with a soda and a stack of bread for
five dollars, you can’t go wrong. There are
other things on the menu besides just the
Garbage Plate though, you can order burgers,
fries and anything else that goes into a Gar-
bage Plate by itself. If you have never tried
a Garbage Plate, you must, but once again
remember your eyes will deceive you.

The Garbage Plate varies in its quality
depending on when it’s ordered. Although
it seems necessary to have a “plate” after a
party or a night of bar hopping, the “plates”
you'll receive early in the morning are not
perfect. The reason being that these “plates”
were prepared earlier in the day for the flood
of people that come to Tahou’s when the bars
let out. Having been made earlier, the
cheeseburgers and potatoes get cold while the
macaroni salad gets warm. The best “plates”
are usually served at noon on Sundays and
early in the evenings on weekdays. Tahou'’s
isn’t crowded at these times so the cook isn’t
rushed, which means that the potatoes aren’t
burnt, and the cheeseburgers are cooked to
perfection. The “plate” gets stacked with ex-
tra macaroni salad, potatoes, and hot sauce
at these times. There are some restaurants in
the area that try to imitate Nick Tahou’s Gar-
bage Plate, but the truth is it’s impossible.
These fake “plates” lack the quality of
Tahou’s.

There are several unwritten rules to
Tahou’s that most people should be aware
of no matter if they’re a regular or have never
been there. Some may sound far fetched, but
they are true.

1.Despite its looks, the Garbage Plate does
taste good. Contrary to popular belief, Gar-
bage Plates don’t cause gastrointestinal pro-
blems. If they do, your body will build an im-
munity to it.

2.When eating at Tahou’s, it is best to use
utensils, from personal experience I can tell
you it gets quite messy trying to eat a “plate”
bare handed.
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3.Although it may be fun, flicking butter so
it sticks on the walls will get you kicked out
of the restaurant, if not by the proprietors,
the police.

4.The fastest time known for eating a “plate”
is around two minutes. The secret is the fact
that it’s not necessary to chew.

5.The bathrooms smell as bad as they are
rumored to.

6.If you are going to park your car behind
Tahou’s, don’t park it under the vent for the
grill, a misty spray of grease perpetually spills
out and will find its way to your car.
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My first experience with a Nick Tahou’s
Garbage Plate was probably similar to anyone
else’s. I was seventeen and in high school at
the time. A couple of friends and I had been
out to one of the comedy clubs here in
Rochester when we decided to get something
to eat. Since we had never been to Nick
Tahou’s before, it only seemed appropriate
that we go. We had heard about the Garbage
Plate and were curious as to what it was.
After waiting several minutes, we received
our “plates”. It appeared nauseating at first
but I knew [ had to try it. After the first few
mouthfuls I knew I was addicted. I thought

WRITTEN BY CHRIS GATES

One customer pays for a tray full of plates while the rest of the crowd waits for their food. ‘
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the Garbage Plate could possibly be ambrosia.
Now, five years and a couple hundred
“plates” later, I feel the same way whenever
I sit down to eat at Tahou’s. If I had to chose
one thing to eat for the rest of my life, [ have
no doubt that it would be a Nick Tahou’s
Garbage Plate: cheeseburger, macaroni salad,
potatoes, no mustard, extra sauce.

There is definitely something about Nick
Tahou’s that makes it unique and truly
special. It may be one specific thing, or it may
be something different to other people, but
whatever it is, it makes people happy.

Upon completion of his meal, a customer observes his surroundings at Nick’s.
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Here's Your Chance
To Educate

Your Skin...
Tuition

Here’s your chance to educate your skin—without laying out

a penny. Just bring a copy of this ad to the Clinique counter...
have a fast, free skin analysis on the famous Clinique Computer...
and a 3-step, 3-product starter set is yours as long as supplies last.

[KAUFMANN'S

Available at Kaufmann's Marketplace, Rochester. 100% Fragrance Free
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You're smart enough to calculate
the size of a Hydrogen atom.

&
&

And you're still smoking?

U.S. Department of Health & Human Services
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Sign Of Success

An Interview With Gabrielle Carteris

Gabrielle Carteris is one Hollywood actress who
didn’t wait to get something before learning the
importance of giving.

Carteris, who plays student newspaper editor
Andrea Zuckerman on television’s “Beverly Hills,
90210 has been concerned about people she
considers less fortunate than herself since
befriending a deaf girl in the third grade.

A very focused child and selfproclaimed
“bookworm,” Carteris left home at age 14 to tour
Europe with a professional mime troupe. She went
on lo study theater and psychology at Sarah
Lawrence College in Westchester, New York and
later returned to London to attend the Royal
Academy of Dramatic Art and the London Academy
of Music and Art.

A featured role on television’s “Another World,”
and numerous parts in regional theater followed,
as did her feature film debut in Jacknife However,
she has found international fame and critical
applause for her work as a part of the “90210”
ensemble.

Carteris’ newly-found celebrity status has been
the culmination of years of undying ambition and
devotion to her craft. Her prominance has also
allowed her to become actively involved with
charitable organizations that are close to her heart.

Despite a busy schedule, Carteris continues to
work with the hearing impaired and organizations
like Young Artists United and Celebrities For A
Drug Free America.

REPORTER’s Scott Appel recently spent
some time talking with this charming performer
about her hit television show and her love of helping

others.

Q: The obvious question: What is it like
to be starring in one of television’s most
popular shows?

A:l can’t believe it. I don’t even think of
ituntil, like, when I'm talking to you and
you tell me that, because I'm working all
the time and I'm not really connected to
that. I think it's great; it’s been exciting.
I feel really honored.

Q: This show has been merchandised to
the hilt. Does it blow your mind to see
your face on everything from pillows to
T-shirts?

A: Tt makes me laugh. Yeah, it's so funny.
You have to realize, two years ago I walk-
cd down the street and nobody knew who
I was. It's really the same person. It's just
strange.
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Q: Do you enjoy being recognized?

A: It depends. I don’t walk in public by
myself anymore. Sometimes people
follow me to the bathrooms. I don’t like
that. But then there are times that, yeah,
it's nice to be recognized. It’s just that
sometimes it’s overwhelming.

Q: I know that some of your co-stars,
notably Luke Perry (who plays Dylan Mc
Kay), have been literally attacked by over-
anxious fans. Have you had any ex-
periences like that, where people are just
out of control?

A: People in groups always get out of con-
trol. Something had happened once at a
baseball game. I had thrown out a
baseball T-shirt for somebody to catch
and these guys started fighting over it. It’s
amazing, people get crazy. I always call it
“mob insanity.”

“Probably the most
obvious door that’s
opening in
Hollywood is for the
hearing impaired.”

Q: You were told by your first agent that
this business is all about T & A and that
you didn’t have either one so you might
as well just get out of the business. How
did you make it from getting a blow like
that to getting where you are now?

A: I was lucky enough to have people who
thought that I was talented. People com-
mented a lot about my looks, but I felt
that when somebody said something like
that, they weren’t dealing with my assets,
they were looking at my—what they
considered—faults. It's funny, for a long
time I really felt that I wasn’t pretty
because so many people told me that.
Now I don’t feel so much like that. I guess
I'm lucky-I’'m hard-headed.

Q: When you had gone out to California
for the pilot-casting time of the year,
there was another show that you were of-
fered at the same time as ‘90210.” What
show was that?

A: Dr. Ruth. “Dr. Ruth’s House” it was
called. It didn’t even make it. It was a
good choice, wasn’t it?

Q: Yes, very good. How long was it from
your first audition for ‘90210” until they
finally told you that you had gotten the
part?

A: Oh gosh, I guess it was almost a month
and a half.

Q: Was that a stressful time for you?
A:1 was sick, I got a cold (she laughs). I was
very nervous all the time.

Q: You had first tried out for the part of
Brenda?

A: Yes, I went for Brenda. Then at one
point they had me read both characters.
When I went to the final audition, they
had me read for Brenda and then a week
later they called me in for Andrea. I just
assumed that’s because they thought I was
better for the role of Andrea. I love An-
drea, she’s my favorite character.

Q: Is it tough to play a ’90s teen?

A: 1 really don’t feel the show is about
teenagers, but it's about issues that we all
go through. The reason the show’s doing
so well all over the world now is because
it’s based on universal truths that are tak-
ing place. It's not difficult to play
something that’s real, it’s only hard to
play caricatures or stereotypes. It’s a lot
of work, but it’s not a difficult thing to
understand.

Q: How do you feel that programming for
teenagers has changed since when you
were in your teens?

A: This is the biggest change. This show
doesn’t belittle people who are in that age
range. It doesn’t say “you’re 15 and 16
years old and your only concerns are
dating or what you're gonna’ wear for
school,” because that’s not true. I think
that the concerns that young people had
then and the ones that they have now are
the same issues. They’re the issues of sex,
drugs, “should I or shouldn’t I?, if I do,
what are the repercussions of that? and
if I don’t, what are those repercussions?”.
It's dealing with stuff that nobody
acknowledged when I was that age.
Everybody said, “There’s only one way to
be and that’s good.” This show isn’t about

judgement, it’s really about saying we

know things are going on and there are
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ways for you to work through them.
Q: Do you see yourself as being a role
model?

A:1 think that people definitely look at our
show in that way. I think that once you hit
the public's eye, you reflect an image that
people are going to try to either follow or
reject. In my own life I do try to have an
impact—a positive impact. I believe that one
of the reasons I'm able to get involved with
projects now so heavily is because of the fact
that 'm on this show.

Q: I understand that you’ve done a lot of
work with the hearing impaired.
A:1did a lot of work with the hearing im-
paired, particularly when I was younger.
I had worked as a volunteer in a school
for the hearing impaired and the multi-
ple handicapped children when 1 was
really young. When I went to high school,
I came back as their translator. Then,
when I went into college, I studied
linguistics—language development in
deaf children. But, for me, most of my
signing is C-sign which is usually what
children sign with. It's a combination of
regular sign language with an alphabet
connected to it to help them spell. It’s
really a different form of signing. So
when I came back two years ago to do the
show, I decided to start taking a regular
class to become a translator. Unfortunate-
ly, the show’s been so hectic that I was
missing too many classes, which is not
fruitful (she laughs). It was becoming a
stressful situation.

Q: How did you originally become in-
terested in working with the hearing
impaired?

A: When I was really young, I was very in-
trigued with Helen Keller. I read her
autobiography and a lot of different
stories on her. For some reason I was very
attracted to her. I had also met a young
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girl when I was in third grade who was
hearing impaired and the kids were teas-
ing her. So I went to take her home. When
I got there (I found out that) her parents
were also hearing impaired. I befriend-
ed her and they gave me a card on the
alphabet.

Q: From your experience, do you feel that
deaf people are treated fairly in our culture
today?

A: 1 think that actually there’s a lot of
disadvantages in our society, or obstacles
that come up—not just for the hearing
impaired—for people that are visually
impaired, or might have a disability in terms
of speech. What I find is that for anybody
who's not “in the norm,” that society hasn’t
set up a situation to really help them so that
they can function smoothly. Now there are
the TTY machines. I just talked to a girl
yesterday who was hard of hearing—
between the operator I spoke with her. It’s
unfortunate that she can’t just call me
directly, butI don’t have a TTY machine. So
there are certain obstacles that occur. Fairly,
I guess in each situation it’s very different.
I'm sure some people are treated very fairly
and I'm sure there are others who aren’t. But
unfortunately, I think that the most difficult
place for people who are hearing impaired
is really in their youth, in their education.
I used to work with children whose parents
never knew that their kids were hard of
hearing until they were five or six. So until
that age they were assumed to be retarded
and they were treated that way. As a result,
they really became socially retarded in
certain ways, where in actuality it was only
a problem with a hearing dysfunction. If that
had been attended to earlier on, it wouldn’t
have been so much of a problem.

Q: Do you find that more doors are opening
in Hollywood for people with handicaps or
disabilities?

A:1 think that, hopefully, ideally, doors are
opening. Probably the most obvious door
that's opening is for the hearing impaired.
You don’t see it as easily with someone
perhaps who's blind, or somebody who
might have congenital brain damage. I
mean, there are certain things that aren’t
happening, and it’s not just with people who
have physical disabilities—it’s minorities,
anybody who has a physical difference.
Whether it's being hearing impaired or
being black or Chinese, everybody feels that
there’s some part of them that’s maybe not
being recognized within this business. But,
there’s definitely more going on now than
there was. God knows, there’s probably not
enough going on. Marlee Matlin is really
starting to help open the doors in this
industry for the hearing impaired, but she’s
just really one out of thousands. And there’s
alot of deaf theater going on-a lot of really

very fine deaf theater-but not enough of it
hits our media. When it comes to television
and film, I don’t think people are
comfortable enough with it—not only
visually—but they don’'t even know how to
write for it. They somehow feel that it has to
be the focus of the story, rather than just
being a part of the story. Like somebody who
might have accent versus not having an
accent. People aren’t quite sure how to
handle it yet. It’s still a little bit foreign, and
they try to shape things around it instead of

just letting it be a part of the natural

surroundings.

Q: Has there been any talk of utilizing
your signing skills in an upcoming
episode?

A: We have been talking about it. I don’t
know what they’ll do with it, but we have
talked about it several times. I hope they
do something with it.

Q: Have any of your co-stars expressed
an interest in learning sign language
since getting to know you?

A: No. I teach them different things, lit-
tle things. But, overall no. I don’t do it a
lot on set. .. I'm working (she laughs)!
Q: Why do you feel it’s important for peo-
ple to learn about different cultures?
A: 1 think that