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Accentucate the Positive

hen Peter N. Peterson, a pro-

foundly deaf vocational

tcacher of deaf students, con-
ccived of the National Technical Insti-
tute for the Deaf in 1930, he had every
rcason to believe that young deaf per-
sons, if properly educated in technical
and professional ficlds, would be able to
compete with their hearing pecers in the
labor force.

When, in the carly 1960s, the deaf
community and parents, educators, and
vocational counsclors of deaf persons
spoke up loudly and clearly about the
appalling underemployment and unem-
ployment rate of our deaf population,
they were expressing their certainty
that, if young deaf persons were given
cducational opportunitics equal to those
of their hearing peers, they would also
be able to achicve equal cmployment
opportunitics.

When the Congress of the United
States unanimously passed a federal law
in 1965 to establish a national technical
institute for the deaf, they expressed
their faith that young deaf persons could
be trained to be better able to fit into
the mainstream of society—education-
ally, socially, and ¢conomically.

When President Lyndon Baines John-
son signed that law in that same year, he
confirmed the faith that had been de-
clared by Congress.

When Rochester Institute of Tech-
nology applicd for and received the con-
tract for establishing NTID on its cam-
pus, it expressed its certainty that young
deaf persons had the ability, if given the
right support scrvices, to succeed in
technical studies at all levels of the Insti-
tute and be prepared, thereby, to suc-
cessfully compete with their hearing
peers in the job world.
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From the irector’s Desk

When those of us who were first hired

to plan, design, and implement the
establishment of NTID at RIT came
together, we decided immediately to
focus on ability not disability—to em-
phasize the can rather than the cannoi!
We had faith that our deaf students had
the ability 1o gain technical skills and
knowledge, the ability 1o grow person-
ally and socially, and the ability 1o
improve their communication skills.

In 1968, the first 70 young deaf stu-
dents entered NTID at RIT to pursue
certificate, diploma, associate, baccalau-
rcate, and master's degrees. In 1983, the
number reached 1,260; and in 1984,
1985, and 1986, th¢ number averaged
1,300.

In 18 years, ncarly 2,160 young deaf
students have demonstrated their abil-
ity to complete their study programs

and to become productive citizens.
Seventeen percent of these graduates
showed that they were able to complete
baccalaurcate and/or master’s degrec
programs from seven of the other col-
leges of RIT. All have then been able to
£o on for further study or have been able
to become accountants, biologists, busi-
ness administrators, clinical chemists,
computer graphics and graphic design-
ers, computer programmers, electrical
engineers, cnvironmental designers, fine
artists, instructional technologists, mas-
ter craftsmen, mathematicians, mechan-
ical engincers, photographic illustrators,
printing technicians, professional pho-
tographers, social workers, and systems
analysts.

Another 42 percent of deaf graduates
from RIT have shown themselves to be
able to complete associate of applied
science degrees in Applied Accounting,
Applicd Art, Applicd Photography, Archi-
tectural Technology, Civil Technology,
Data Processing, Electromechanical
Technology, Industrial Drafting Technol-
ogy, Mcdia Production, Medical Labora-
tory Technology, Medical Record
Technology, Photographic Finishing
Technology, and Printing Technology.
For the most part, they since have been
emploved in related jobs.

This issue of F'ocus clearly expresses
its own interest in emphasizing ability
instead of disability and serves to illus-
trate why Peter N. Peterson, Congress,
President Lyndon Baines Johnson, and
RIT were right in their assumptions.

Fitlism & Ozt

Dr. William E. Castle




BEHIND THE GREAT WALL

Charles Struppmann scales theatrical heights in China

haUTHERET company has made
N x / more tours abroad than-any_

other American theater troupe? - e,

The National Theatre of the Deaf
(NTD) claims this distinction.

troupe has performed in, among other g

places, Australia, Austria, Belgium,
Denmark, England, France, Germany,
India, Israel, Japan, New Zealand, and
Yugoslavia.

Based in Chester, Connecticut, the
NTD was founded in 1967 to “blend the
spoken™ word” withsign_language to
__create a dualHanguage theater”

In May 1986, it became the first Amer-
ican theater group to tour the People’s
Republic of China. Arrangements for the
one-month trip were made through Pro-

fessor Chou Wen-chung, director of

" The Center for United States-

. China Arts ‘Exchange at

Columbia University;

and Liu Housheng,

secretary general

of The Chinese
Theatre Asso-—

ciation.

Charles ~©

Struppmann, a

* 1975 graduate

of NTID, was

part of this his-

toric group.

Struppmann,

whose theater cred-
its as a student in-
cluded performances in
NTID’s Arsenic and Old
] Lace, Italian Straw Hat, and
: The Tempest, studied acting at
Lansing College in Michigan after com-
pleting an architectural technology pro-
gram at NTID.

His studies continued at the NTD’s
Professional School. While attending,
he was accepted by the troupe, and
joined as the 1985 recipient of the pres-




Scenes from China Clockuwise from above,
Chuck Struppymann marvels at the total concen-
tration of a Chinese student; takes a break with
Sellow cast members; offers an informal
Jingerspelling lesson to a young admirer; discot-
ers that bandshapes bave different meanings in
Chinese; and draws smiles of delight from
children at the Narying School for the Dedf.

tigious Itzhak Perlman International
Award. This award is presented annually
1o a promising young performing artist
by the National Committee, Arts with
the Handicapped; and the Omega Watch
Corporation.

While in China. Struppmann was
amazed by the number of bicycles he
SAW.

“There were more bicycles in Beijing
[Peking| than cars and buses,” he says.
“You'd think that would make it casier to
cross the street, but it wasn't. [ quickly
had to develop weaving, dodging, and
leaping skills!

“Chinese bicyclists, on the other hand,
are at ease mingling with the traffic.”
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Buses were so crowded that they
reminded Struppmann of “sardine
cans—pcople packed in so tightly that
they couldn’t move”

Beijing, Struppmann discovered, is a
rapidly growing city.

“Yet I saw hardly any machinery,” he
says, “except for cement mixers—not
even cranes to transport materials up
the buildings. Chinese laborers use pul-
ley systems instead.”

As once of the troupe’s newer mem-
bers, Struppmann says he hasn't yet had
the time—nor the desire—to “read up”
on the countrieswhere he will perform.

“I prefer to find out about the culture
mysclf,” he explains. “I don’t want my
viewpoint colored by someone else’s.”

-

Even so, Struppmann was surprised
how few Chinese people wore Western-
style clothing. “Most adults,” he said,
“worce the dull *Maoist’” grey or blue
outfits.

“But the children—how cute they
are!” Struppmann raves. “They wear the
most colorful clothes. It scems the
adults take more pride in their children
than in themsclves. They love them and
spoil them.”

The Beijing theater where the NTD
performed seated 1,000 people. The 10-
member troupe (two hearing and cight
deaf actors) also performed in Shang-
hai, Guangzhou, Nanjing, and Hangzhou.



Performances were voiced in Mandarin
(the native language of China ) and Eng-
lish, and were signed in American Sign
Language. Although Chinese theater-
gocrsin the past were forbidden to clap
duringorafter aperformance, the troupe
found this is no longer truc.

“We reccived a standing ovation,”
Struppmann grins.

“In the city of Nanjing's theater, we
had an unexpected performer,” Strupp-
mann remembers. “A bat! It whizzed
past our heads a couple of times during
the play, /7 A Grove. As Charles Homet
[a voicing actor] and | began to lift a
white cloth banner overhead, 1 saw the
bat flying toward it. I was so sure that it
would hit the cloth that I braced for the

conscquences. Butit made a U-turn and
flew out into the audience. 1 couldn’t
believe it!”

Ataperformance in Hangzhou, Strupp-
mann’s costume required bare legs. 1
could feel five or six mosquitos biting
me at once” he grimaces. “It was
extremely hard to concentrate and keep
a straight face. I just clenched my teeth
until the blackout at the final curtain”

Although Struppmann often eats Chi-
nese food at home, he found native
Chinese cooking different.

The sweet and sour pork, for exam-
ple, was better than at home.

But he had never encountered fish
served with head and tail attached.

“And duck—oh my! Instead of a whole
duck,” he explains, “they serve it cutinto
picces—right through the bones. As |
ate, 1 pulled slivers of bone from my
mouth.

“Oh, how | missed McDonald’s
cheeseburgers at that moment!” he
laments.

Struppmann also missed being able to
drink water. Most overseas travelers are
warned not to drink the local water, so
most of the time he drank beer. But
because the beer was placed on the
tables before the cast arrived to eat, it
generally was lukewarm. One night, the
NTD's plavwright-in-residence, Shanny
Mow, convinced Struppmann to try soy
sauce in his suds.

“It wasn't too bad.” Struppmann says
with a wry face, “but not habit forming,
cither”

Although class scgregation is not prev-
alent in China, the separation of West-
erners and Chinese is, Struppmann
found. “The train seats in the cars re-
served for Chinese people were hard
henches, but the Western cars have soft
cushions,” Struppmann relates, “and
certain hotels are reserved exclusively
for Westerners.”

The Chinese people, he noticed, were
curious about his shopping habits. Every
time he found something he liked in a
display case, 10 or more Chinese people
gathered behind him, pecering over his
shoulder to sce what he chose.

“Theywatched me buy baskets, masks,
a small Chinese folding screen, Ying
Yang balls [“They’re supposed to in-
crease brain power’], and a bamboo
comb,” he says.

‘The group visited many famous sights,
including the Guangzhou Zoo to sce the
giant panda. “All it did was sit and flick
its tongue in and out,” Struppmann says
as he mimics the animal.

However, he was impressed by the
Great Wall of China.

“It was grandiosc, massive, and im-
posing,” he says. “I was determined to
reach the highest point. It was a steep
and difticult climb. I climbed as long as |
could, but I ran out of breath and time!

“l was amazed to learn that it is the
only manmade structure that can be
scen from outer space. It was the high-
light of the entire tour.

“I enjoyed the trip very much,” Strupp-
mann says, “and look forward to many
morec... maybe we'll get to South Amer-
ica some time.”
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Reflections on a

SI NNIVERSARY

Kennedy exhorted young people to

“Ask not what your country can do
for you, but rather, what you can do for
your country.”

His dream, however, went further
than that; he hoped to extend America’s
knowledge and technology to other
countries as well.

Fiftcen members of the RIT commu-
nity heeded that call. In the span of years
between 1961 and 1986, these teachers
and administrators ¢ach spent from two
to three years as Peace Corps volunteers
in developing countries.

They gathered at RIT in September to
celebrate the Peace Corps’ 25th anni-
versary with a conference titled, “Making
a Difference in Third World Develop-
ment” The event highlighted volunteer
contributions and the continuing chal-
lenges that face today’s Peace Corps
volunteers.

In the early 1960s, President John E

T

Gl £

That was then, this is now 1p, Barbara Letvin poses uith teachers in front of a Thai temple.

by Jean Ingham

The two-day conference included
workshops, panel discussions, and an
“international dinner” featuring Arlan
Erdahl, Peace Corps director of recruit-
ment and training, who spoke on “The
Future Direction of the Peace Corps.”

Barbara Ietvin, director of Interna-
tional Student Affairs at RIT and one of
the “first generation” of Peace Corps
volunteers, was co-chairperson of the
conference.

& AN

G AN Ll i

Above, she talks with tux) international students at RIT.
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“When I joined the Peace Corps, dur-
ing the Kennedy era, a special spirit
existed,” she says. “I'was cager to take up
the challenge.”

Letvin and her husband, Richard, both
Ohio State University graduates, left for
their teaching assignment in Bangkok,
Thailand, seven days after their wedding.

“Thai students were so eager to learn
English,” she says. “They valued educa-
tion and learning. After school, my home
was always full of students.”

The transition from America’s “luxu-
ries” to the simple living of Bangkok was
not easy, Letvin recalls. “But I learned to
enjoy the less cluttered way of living. |
found that I could be quite happy with-
out the frills.”

Letvin believes that the Peace Corps
gives volunteers “the chance to get
inside another culture—to understand
that there is a different way of looking at
the world.”

Lunch s served Jobn Albertini and some
Iranian friends enjoy a lunch.



She says that she would return to the
Pcace Corps, although “23 years changes
vour values. But the ultimate reason
would be the same—to work side by
side with people from another culture
and to solve problems together.”

Still reaching out Albertini now: trains bearing
students interested in becoming teachers of
deaf persons.

John Albertini, an associate professor
in NTID's Communication Rescearch De-
partment, decided to travel after grad-
uating from Drew University in Madi-
son, New Jersey, in 1967

Fascinated by the opportunity to live
in an Islamic culture and to learn Farsi,
he applied to the Peace Corps as a lan-
guage teacher.

“The Peace Corps trained us well
intellectually—all about the language
and customs,” Albertini says. “Neverthe-
less, it took some time to adjust
c¢motionally.

“Luckily, I had alot of classes to teach,
and my colleagues and students were
enthusiastic, helpful, and friendly”

When Kent Winchester, a develop-
mental educational specialist at NTID,
was a high school student in San Carlos,
California, his family hosted a foreign
student from Africa. Winchester was so
intrigued by stories of life on that conti-
nent that he decided to visit it someday.
After graduating from the University of
QOregon at Eugene in 1967, he joined the
Peace Corps.

In training, Winchester learned about
African culture, how to build schools
and buildings, and how to plant rice and
vegetables. He also endured 400 hours
of intensive language instruction, includ-
ing Limba, on¢ of the languages of the

small northwestern village in Sierra
[.cone, Africa, where he would be
stationed.

“I'm not too successful with forcign
languages” Winchester admits. “How-
cver, I was really motivated and had
madec significant progress. The last night
of training I was transferred to a differ-
ent part of the country ... so most of my
studying was in vain.”

Winchester worked on the develop-
ment of a vegetable and cattle coopera-
tive. Of the 150 people who began the
program with Winchester, only 30 com-
pleted their two-year stint—fighting
frustration, heat, locusts, and apathy.

“When the natives had a good grow-
ing vear,” says Winchester, “some of
them cither spent their money on things
we would consider frivolous, or they

From Sierra Leone to skiing Top, Kent Winchester purchases supplies in a Sievra Leone store in
1969. Above, be explains ski binding functions to a deaf RIT student.

relaxed and did nothing for the next
year. They had different values, which |
learned to appreciate and understand in
their context.”

While in the Peace Corps, Winches-
ter communicated every day with peo-
ple of other cultures and languages.

“I dothe same at NTID,” he says. “The
deaf culture is different from the hear-
ing culture. Our deaf students are chal-
lenged to communicate in a hearing
society. Sign language is a special lan-
guage, the same as Limba was in Africa.

“My philosophy is similar to the Peace
Corps’—we should explore the process
of working and living together to its
utmost. The subtle process of climbing

amountain, catching a trapeze, or learn-
ing a turn on skis often is more impor-
tant than accomplishing the obvious
challenge. It'svialuablao learn together
about ourselves.”

Geoffrey Poor, a sign communication
specialist at NTID, was raised in Port
Washington, New York, and joinced the
US. Army in 1967 After serving in Ger-
many and Vietnam, he returned to the
States and used the GI Bill to attend
Vassar College in Poughkeepsie, New
York. In 1974, after graduation, he de-
cided to go back overseas and signed a
two-year contract with the Peace Corps.

Poor, like Winchester, was assigned to
Sicrra Leone. But his village of Rog-
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bunga, located eight degrees above the
Equator, was “hot and buggy.

“I marvel,” he says, “when 1 watch
actors in tropical movies. They never
cncounter bugs. In Sierra lLcone, we
were always brushing bugs off our
bodies”

To accomplish his agricultural devel-
opment work with native farmers, Poor
relied on “Krio,” acreole language which
is the country’s lingua franca, as he
taught farmers to irrigatc their rice
swamps to get the greatest yield.

“One of the biggest challenges of the
Peace Corps,” Poor maintains, “is using
available technology. I brought a wheel-
barrow ... the most advanced equipment
used in the village”

Poor lived in a 12-house village, hours
from any other white person. The only
person who spoke any English was the
village chief, and he often wasn'’t avail-
able for conversation.

“I tried, unsuccessfully, to learn the
village language,” he says. “Krio, which is
a mixture of English, French, German,
and the local dialect, was understood by
several peoplein the village and so that's
what I spoke.

“It was similar to the linguistically
plural situation here at NTID...com-
munication is achieved through flexibil-
ity and accommodation.”

Donald Beil, an NTID Data Processing
professor, applicd to the Peace Corps in
1964, after graduating from Washington
University in St. Louis, Missouri.

Beil was sent to the Somali Republic,
which he describes as “a small East Afri-
can desert country with fewer than five
miles of paved roads.”
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From Sierra Leone to signing lLeft, Geoffrey Poor lived in a bouse made of mud and plaster in
Sterra Leone. Above, be teaches sign language to NTID faculty members.

As was the case in many sections of
Africa, Beil’s initial housing compound
was far from the village. It took three
months to cut through the “red tapce” so
that he could live in the village.

“The house that they finally gave me
had most recently been a ‘house of ill
repute, ” he laughs. “For several weeks, |
had many surpriscd visitors.”

Beil taught high school mathematics
“with no textbooks, no curriculum, and
no electricity.

“It was quite different from teaching
in the States, but it didn't really matter. If
a student wants to learn and a teacher
wants to teach—leaming takes place.”

Republic.

Beil says that his Pcace Corps experi-
ence taught him “tolerance of people
and of other cultures”

Joseph Brown, a professor in RIT’s
School of Printing Management and
Sciences, took a different route to the
Pcace Corps.

In 1965, he was successfully ¢n-
sconced in a teaching job at RIT

Why, then, did he pull up stakes and
join the Peace Corps?

“JFK." Brown says. “He was the one
who made me want to do it. He made
the times so different, so challenging.

“It was a part of the 1960s,” Brown
says, “to do somcething specific, not just
to protest, but to try to make a change”




Born to teach Top, Josepb Brown sufxmiises
RIT printing students as they examine fiber
structure in a papermaking laboratory. Above,
be assists Malaysian students in a small engine
class.

Brown became a teacher in a small
Malaysian town. His specialty was teach-
ing industrial arts—wood, metal, and
small ¢ngines—to junior high school
students.

“It was a fantastic experience,” he
says. “Beautiful country, warm weather
... we were so close to the Equator that
only a few minutes separated the long-
est and shortest days of the year”

Malaysia is a multi-racial country of
Malaysians, Chinese, and Indians. All
three cultures are honored on religious
holidays, “making it ncarly one long holi-
day all year,” he laughs.

Karen Jackson, a residence director at
NTID, spent 1983-84 in the small coun-
try of Republique Populaire du Benin in

West Africa. She worked as an agricul-
tural extension educator with the
school districts, instructing teachers in
vocational skills, improving sanitation
and agriculture, and teaching animal
husbandry:

“In the Peace Corps, cvery day was an
adventure,” she says. “It was exciting
and—at times—scary.”

Jackson traveled to 26 area schools on
her motorcycle, teaching natives how to
find water, working to change the school
systems from French tutorial to applied
vocational, and teaching skills that could
be applied by students in their villages.

£ 2 3BY.
From bot to cold Above, Karen Jackson
traveled many miles over the République de
Bénin, West Africa’s tropical terrain. 1op, in

Jackson’s carent position as residence ball

director. she still enjoys the challenge of work-
ing with young people.

This included digging holding wells to
use the water for sanitation, irrigation,
and daily use. In her travels, she also
encountered scorpions, snakes, and a
swarm of angry killer bees.

“I'was taking pictures when [ noticed
my subjects running past me,” she says.
“Then I heard somceone yell, ‘Killer
bees? By this time, it was too late —they
were in my hair and up my skirt. I ran to
an irrigation ditch and submerged my-
sclf in the water”

Jackson, who is hearing impaired, was
encouraged to come to NTID by her
brother, a fifth-year ¢ngineering student
at RIT. In her role as a residence direc-
tor, Jackson shares with deaf students
the philosophies that she learned in the
Peace Corps.

“The Peace Corps taught me to accept
other cultures, to be resourceful, to
accomplish a lot with a little, to believe
in myself, to utilize my skills daily, and to
appreciate what I have,” Jackson says.

Many of these volunteers believe that
they did a great deal of good in their
particular part of the world—but they
also wonder how long the “good” lasts.
Arc the people still using the methods
they learned, or have they reverted to
the old ways?

All agree, however, that the Peace
Corps made them change, grow, and
become more capable.

D/

NTID FOCLS « Winter/Sprng 1987 9



Leader of the Band

by Ann Kanter

hile a tpe recorder blares

Paul McCartney’s “Band On

The Run™ and upperclassman
Mark Pryor “lip synchs” the song, David
Strom interprets, shifting smoothly from
Amcrican Sign Language to mime as his
seemingly jointless body swivels and
turns, his hands strumming an imagi-
nary guitar. Not only is Strom a per-
former in this NTID Student Television
Network (STN) show, he also is the
producecr. In fact, he is chiefly responsi-
ble for STN’s very existence.

Strom would like to make a career in
television. However, aware of the highly
competitive nature of the television
industry, he says, “It's hard enough for
talented hearing people to get jobs in
TV—my hearing loss is a handicap that
might detract from any edge 1 would
otherwise have”

For that rcason, instead of concen-
trating his studies in film and television
production, he is piling up solid creden-
tials for a career in Manufacturing Man-
agement. To that end, he began studying
Electromechanical Technology upon his
arrival at NTID and later switched to
Manufacturing Processes because the
former “required too much math.”

“As it turned out, Manufacturing Engi-
neering required even more math,” he
says rucfully. “And math is one subject
that's not easy for me. But I'm up to
Calculus Il now, and somehow I'mman-
aging to pass.”

After receiving a diplomain Manufac-
turing Processes in 1984, Strom wanted
to enroll in the bachclor of technology
degree program in Manufacturing Engi-
neering Technology at RIT's College of
Applied Science and Technology
(CAST). He did not have the necessary
mathematics and science credits to do
that, however, and the only way he could
get them was through an associate
degree program in Manufacturing Engi-
ncering ‘Technology. RITs College of
Continuing Education ( CCE) is the only
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college on campus to offer that program.
Enrolling at CCE made¢ Strom “a real
trendsctter,” according to Dominic
Bozzelli, associate professor of Science/
Engincering Support, as no deaf student
had ever graduated from that college.
“Many of the courses that David
needed were in the evening,” says Boz-
z¢lli. “CCE faculty members come from
industry and teach part-time in the eve-
nings. Unlike instructors at other RIT
colleges, they are unaccustomed to hav-
ing deaf students in their classes.”
“Some CCE instructors weren't surc
how to lecture a class with mein it)” says
Strom. “After class, 1 met with them
individually and described my limita-
tions. After the initial mecting, we
generally reached an understanding on
how to communicate with cach other”
In addition to establishing rapport
with his instructors, Strom received
support services that he says “played a
key role in my success.

Looking at the world with bis “third eye”
That'’s bow Datid Strom refers to a camera, and
bere be poses in Studio B with one of I1Vs new
ones.

“I took advantage of the availability of
interpreters and notetakers as well as of
the services of the science and engi-
neering support tecam. They were all
great! ‘They understood my needs and
helped smooth the transition.”

In March 1986, Strom received his
degree in Manufacturing Enginecring
Technology and became CCE's first
deaf graduate.

In June, he began a 10-week coopera-
tive work assignment with a temporary

agency that placed him at Hewlett-
Packard in Palo Alto, California. He
worked 20 hours a week as a studio
technician, duplicating videotapes and
sctting up studios.

“The best part of the job” he says,
“was going out on ‘remote’ with a crew
and working as a grip, carrying and sct-
ting up cquipment.”

“David is a driving force.” says Tracey
Rosenthal, Strom’s supervisor at Hewlett-
Packard. “He's very assertive and always
asked for more work”™

Regarding Strom’s ability to communi-
cate with his hearing co-workers, Ros-
enthal says. “Although David wears two
hearing aids, you need to face him when
you're talking so he can read your lips.
Other than that, he's not treated differ-
ently from anyone else.”

While Strom was living in San Jose, he
spent his free time playing softball with
a team of deaf players whom he met
through his roommate and fellow NTID
alumnus John Hayes. Healso taught sign
language to interested Hewlett-Packard
employees.

After graduating from RIT. Strom will
be qualified to work in the manufactur-
ing quality control ficld or in computer-
aided drafting or design.

“I'm organized and attentive to detail,”
he says. “Those are qualities 1 under-
stand ar¢ necessary in quality control.”

If he pursues this career path, Strom
cventually would aspire to a position asa
manufacturing supervisor or consultant.

“We need to develop a manufacturing
system that will enable the American
labor force to produce superior prod-
ucts at reasonable prices,” he says. “In
order to cut prices. the electronics
industry has s¢t up manufacturing plants
in Korea, where they can get inexpen-
sive labor. But that costs the consumer
higher import taxes, not to mention
uncmployment in this country.”

Strom has not worked out a solution
to this problem—yet. But problems and
their challenges appeal to him, and his-
tory proves that he has the skill and
tenacity to solve them.



Not long after he arrived at NTID in
1981, Strom, together with classmates
Andy Crovo, Lisa Hermatz, and ‘leri
Worrcll, formed an independent per-
forming group called Prism and Com-
pany. Onc of Strom’s goals at the time
was to perform on NTID's student tele-
vision network. Discovering, to his dis-
may, that no such nctwork existed, he
immediately set out to establish one. It
wasn't casy.

space were complicated by rivalry from
another student organization that went
so far as to attempt a takcover.

Strom admits to becoming frustrated
and discouraged, but says, “Frank
Argento was so supportive —he keptme
on course when the going got rough.”

“David took his lumps,” agrees
Argento. "Student politics kept the Insti-
tute without TV programming for a
couple of quarters, and the students

The words didn't get in the way lisa Hennatz, Mark Pryor. David Strom, and Andy Crovo inter-
pret “Bund on the Run” for students at the Rochester School for the Deaf.

Frank Argento, associate professor of
Applicd Photography/Media Production
to whom Strom turned as a mentor,
recalled carlier c¢fforts to sct up a stu-
dent TV network.

“In 1977 recalls Argento, “the stu-
dents got some good footage of the Miss
NTID Pagcant and some pancl discus-
sions; they even did some good planning
and production work. But they had no
leader of David’s caliber to organize
things and give them direction.”

At Strom’s urging, Argento agreed to
serve as faculty advisor and to work
through the STN constitution, policics,
and proccedures of obtaining facilitics
for a nctwork. He also cautioned Strom,
“Don’t disappoint me.”

To acquire the expertisce necessary for
professional  quality TV production,
Strom requested and received special
permission to enroll in television pro-
duction courses usually open only to
students majoring in the ficld. Because
he lacked the necessary prerequisites
for those courses, Argento tutored him.

“David is a lcarner,” says Argento. “He
always asked for more information than
we gave out.”

‘The fledgling TV network’s problems
in sccuring funds for equipment and

were annoyed with me, hut I told them,
‘When you're done arguing, we'll have
TV again’ No matter what obstacles he
cncountered, David persisted. He proved
that students can organize and produce
quality TV programs.”

‘This persistence paid off. Dr. William
Castle, director of NTID, supplied a
start-up grant; subsequent funding was
supplicd by the NTID Student Congress,
and office space and ¢quipment loans
were obtained. Strom was elected exec-
utive director of the network, and he
planned and produced a varicty of pro-
grams, including general entertainment,
SpOorts, a news magazine, and segments
on dcaf heritage.

The network’s chief communication
modc is sign language; it also uscs a
voice interpreter for the benefit of oral
dcaf and hearing audience members.
Strom says he would like to see the pro-

grams captioned as well, but while they

have the technology, they lack ¢nough
trained members to implement it.

Although the new network had access
to sceveral channcls, finding open air
time was difficult.

“If we got two to three hours a week,
we were lucky,” says Strom.

During the summer of 1986, Frank
Kruppenbacher, coordinator of televi-

sion programming for Instructional Tel-
cvision and Mcdia Services (I'TV & MS),
c¢ncouraged his department to open up
a new channcel for STN. It can be re-
ccived throughout the RIT campus and
provides available airtime 24 hours a
day. seven days a week.

Now that STN is off the ground, Strom
has steppcd down from his role as direc-
tor to act asstudentadvisor. He predicts
that the network will continue to grow,
involving an estimated 50 students this
year.

Although the nctwork secks talent
from all quarters of the student popula-
tion, most participants arc thosce major-
ing in mcdia-related courses such as
photography and media production.
The new channel gives them an oppor-
tunity to experiment with creativity
while getting hands-on expcrience pro-
ducingindependent television programs.

“Deaf culture has long been an inte-
gral, vibrant part of Amcrican socicty,”
says Strom. “We deserve a regular spot
on American network or cable TV

Although he has an 80 dccibel hear-
ing loss and wears two hearing aids,
Strom communicates cequally well in
speech and sign language and is ex-
tremely articulate.

In addition to performing, he enjoys
the production ¢nd of television and
would like to write as well. Eventually,
he would like to carn a master's degree
in journalism or in the communication/
media ficld.

He already has ideas for a master’s
thesis—a documentary on deaf clubs
throughout the world, particularly in
Europc. But although his sights may he
sct on the stars, Strom's fect are planted
firmly on the ground.

He is 27 years old and engaged to
NTID alumna Leisa Boling, whom he
met at the Institute. Boling has an asso-
ciate degree in Applicd Art and cur-
rently is working on abachelor’s degree
in Graphic Design at RIT's College of
Fin¢ and Applicd Arts. She plans to
graduate in 1988 —the same year that
Strom should receive his degree.

“"When David graduates with his bach-
clor's degree in Manufacturing Engi-
neering Technology, he will be in an
cnviable position,” says Bozzelli. If there
should be an opening in TV production,
he will be well qualified for it, butif not,
he¢ has excellent credentials for a job in
manufacturing quality control or in
computcr-aided drafting and design.”

d
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Evelyn Glennie

has a passion for

o

he looks like a Sloane Ranger,
London’s version of the preppie as
popularized by Princess Diana. She
shares the same feathered bob, the non-
parcil complexion dusted by freckles.
She even shares her Hampstead flat with
three female friends, as the Princess of
Wales once did.
But the similarity between the two
women ends there, for if percussionist
Evelyn Glennie's life has had a fairy-tale
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by Emily Andreano

quality, it is the result of what one
radio program called “The Glennie
Determination.”

Glennie, 21, is a soloist who has been

touring professionally for approximately
avear, a remarkable accomplishment in
that it is rarc indeed for a percussionist
to be able to make a living as a soloist.
What astounds about Evelyn Glennice is
that she does this, and she is deaf.

In an unprecedented joint sponsor-

ship venture, NTID and the University of

Rochester's Eastman School of Music
brought the young musician to Roches-
ter last September for a concert per-
formance at cach school. She also spoke
with students, as did her instructor and
mentor James Blades who, at 85, is
known as Great Britain's “Dean of Per-
cussion.”

\

'
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Glennie grew up on a farm in Aber-
deen, Scotland. She did not begin to lose
her hearing until age 6, long after she
had acquired her lilting brogue and
flawless diction. In addition to English,
she can speak French and “a wee bit of
Japanese,” and has studied Latin.

There was a piano in her house,
although it lay untouched until she
began noodling on it, around the time
her hearing began to fail.

“I had a very good car.” she remarks
without irony, “and picked out tunes
quickly. My mum might have said some-
thing like ‘Oh, gosh, she’s not too bad,
she’s a natural; but 1 had to ask to take
lessons.”

She commenced formal training at
the age of 8, continuing until she was 12,
when her hearing loss became pro-
found. At this time she grew increas-
ingly frustrated and had to give up her
lessons finally at 14, not without having
first attained distinction as a pianist. She
next attempted the clarinet, an instru-
ment she had always wanted to learn to
play, but found it cqually impossible
without the use of her cars.

“It was a bad spellin my life,” she says,
and because she is otherwise so unre-
lentingly cheerful, one can only imagine
the depths to which her spirit sank.

Fortunately, both for Glenni¢ and for
musical circles, she found solace in her
study of the timpani and other percus-
sion instruments, which she had begun
several years earlier. Her virtuosity was
brought to the attention of ofticials from
England's Beethoven Fund for Deaf
Children, who arranged for her to play
for Blades. Blades in turn advised her to
audition for London’s Royal Academy of
Music (RA.M.), which she entered in
1982, carning a slew of awards, includ-
ing its highest honor—the Queen’s
Commendation Prize.

An anccdote from Glennie's experi-
ence atthe R AM. reveals how hard won
this Prize must have been.

“Toward the end of my time there,”
she says, “lI came upon a room | had
never entered in all of my time there —
the listening room |a common feature
of most music schools]. I thought, ‘My
word, what a convenient way that must
be to learn a picce of music. | used to
have to geta score and learn all the parts
individually. It takes much longer, but in
the end 1 think it's more rewarding.”

Since graduating, she has appceared
bothas a soloistand an orchestral player,
although she prefers the former. Her
chief aim in performing solo is to
heighten the public’s attention to per-

cussion instruments, of which she says
there are more than 600. A particular
target of hers is children, whom she
claims can be introduced to the con-
cept that percussion is “music, not
noisc” by nothing more complicated
than being shown precisely where to
strike a triangle when the instruments
are trotted out in a classroom, rather
than being allowed to bat randomly at
them,

“I'd love to make a video in which |
show them how to hold the stick prop-
crly upright and so forth,” she exclaims.

Although she regards children as
potential fellow percussionists, she sees
no place for them in the fabric of the life
she has woven for herself.

“l see too many musicians who have
far too little time to spend with their
children,” she says firmly. “1 couldn’t do
that to any child of mine.”

Her own childhood, by way of con-
trast, scems to have been relatively
placid. Her brothers Roger, 25, and
Colin, 23, remain on the family farm, as
do her parents. Curiously, her brothers
have never attended one of her concerts.

“They’re not musical,” she says with a
good-natured shrug. “No one in my fam-
ily is. I keep reminding mysclf that |
wouldn’t want to go to a farmers’ meet-
ing, cither. They like traditional Scottish
music, and Colin tried the piano when
he was young, but wasn’t interested.
Now he has a record player, but that’s
about it.”

Her parents do come, “to cheer me
on,” whenever she appears in Scotland.
They were baffled when their daughter
initially announced that she was leaving
home to study in London.

“Why can't you just go to Glasgow?”
they asked. “Isn’t that a big enough city
for you?”

Paticntly, Glennie explained that it
was only at the RAM. that she could
obtain the necessary training, and her
parents have since raised no objection

to her somewhat solitary life. For her
part, Glennie claims that she enjoys her
own company (“very important, be-
cause musicians spend so much time
alone™).

Much of her social life is spent attend-
ing the concerts of friends, a true act of
devotion in Glennice's case, since what
she derives from their performances is
only by way of what she is able to
observe. Touring has taken her to such
far-flung spots as Australia and Japan,
where she studied with eminent per-
cussionist Keiko Abe.

After her Rochester appearance, she
was scheduled to appear in New York
City’s Trinity Church and at Yale Univer-
sity in New Haven, Connecticut. Upon
her return to England, a second televi-
sion documentary of her life (the first,
“A Will to Win,” was produced by the
BBC) is to be made, this one titled,
“Good Vibrations.”

The title refers to Glennie's extraor-
dinary method for tuning her instru-
ments, which involves a complicated
combination of feeling the vibrations
produced by them when struck with a
mallet, followed by a swift dive of her
head. With her face poised above the
skin of a drum, she is able to discern
whether or not it is properly tuned. A
similar method is followed for the
marimba, vibraphone, and xylophone,
relying mainly on the response gener-
ated by the notes as theyare struck. The
lower the note, of course, the more
pronounced the vibration, but since
these notes also are affected by the
length of the individual keys, only some-
one with an exceptionally keen touch
like Glennie could notice a difference.

She first began paying attention to
vibrations in response to a resourceful
teacher of hers at Ellon Academy in
Abcrdeenshire.

“He would tune two drums to two
different notes, and then get me to go as
far away as possible, but to where |
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Star pupil Top, Evelyn Glennie and James
Blades rebearse a stining march on the
timpani. Bottom. Blades shares a bit of sotto
vuce usical wisdom with bis protege, which
she graciously accepts.
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could still feel the vibrations, and con-
centrate on what I was feeling. He
would strike the drums, sometimes
loudly, sometimes softly, with very nar-
row intervals between beats. Thishelped
me become aware of what sound was
coming from which direction.”

She was not so successful in other
realms at school.

“I kept failing general history,” she
murmurs apologetically. “The teacher
would talk throughout the class, and it
was difficult for me to watch him and
write at the same time. [ tried to get
cverything by reading the book, but it
was impossible.”

In this school of 1,300 pupils, there
was one other deaf child, a boy from a
family without the means to provide
him with a phonic ecar, which he had
tried and liked.

“The teachers assumed he wasn't
bright and sort of shoved him aside,” she
remembers. “They thought, *“What's the
point in spending £500 on something
onlyone pupil can use?, so I decided we
must do something for him dnd got the
school to sponsor a concert during
which I played non-stop until the moncey
was raiscd. As soon as he got it, all his
testresults went whizzingup. Only then
did they realize that his problem in
school was that he wasn't bearing every-
thing. He liked the phonic ear so much

that he eventually bought it so that he
could have it for his own. [ couldn’t see
spending the money, since by then Ihad
become quite accustomed to speech-
reading”

She has tried wearing hearing aids,
and while they “boosted the sound” for
her, she found them in other ways dis-
cordant, particularly in performance or
rehearsal.

“They upset my balance and coordi-
nation,” she explains, “both of which are
particularly important in an ¢nsemble
or orchestra”

She has managed well with her ¢n-
semble work—bectter than the hearing
players, in some instances.

Fearing that she will appcar “big-
headed,” she is reluctant to relate this
story, but docs so after some prodding.

“One time, | was performing with an
orchestra and was playing a rather diffi-
cult piece of Hindemith on the tubular
bells. The conductor kept telling me
that I was not on the beat. I did some-
thing unforgivable—1 talked back and
suggested to him that he have the other
members of the orchestra watch me
instecad of him during this thorny pas-
sage. He stormed offstage, but we tried
it, and it went smoothly. I think I made
my point—in an orchestral situation,
watching the music is more crucial than
listening to it”

While she may derive as much satis-
faction from performing percussion as
she would from hearing it, there are
some sounds she will admit she misses,
chief among them the sounds of nature.
And there was, she says, a “special per-
son” whose voice she wanted to hear.

“So 1 placed my hand on his throat,”
she says. “It was like a stack timpani—
low and deep”

Such disappointments as these must
be assuaged by performance, for while
onstage her absorption is total. The
mesmerizing  quality of her work is
broken only by the accompanying pat-
ter of Blades, whose English music hall
roots arc¢ apparent as he introduces
cach piece.

Part of the concert is a duct per-
formed by the two. Her devotion to him
is evident, and he is proud of his star
pupil.

John Beck, percussion professor at
the Eastman School, agrees with Blades'
prognosis for Glennic.

“She can take the simplest picece of
music and make it absolutely come
alive. That,” he says, “is her genius.”

b/



by Emily Andreano

he American Dream has tarnished

a bit this year; the surfeit of phony

glitter attached to the Statue of
Liberty’s restoration has dimmediits lus-
ter. It's that much more refreshing,
therefore, to meet a pair for whom the
concept still shines.

Educators Margarct Kweya and
Kigunda Nchebere came to America
from their native Kenya, East Africa, in
the hope of acquiring skills and knowl-
cdge they couldpass onto other teachers
of deaf students. They have not been
disappointed.

The two had never met before arriv-
ing in Rochester in the late summer of
1985 to embark on a master’s degree
program sponsored jointly by RIT and
the University of Rochester for teachers
of deaf students.

“Generally, we have one or wo for-
cign students every vear” savs Dr. Ken-
neth Nash, academic advisor to the pair
and director of the Educational Special-
ist Program. “The presence of our two
colleagues from Kenya was an enriching
experience for our students and faculty
members alike. We hope that Kenya and
the Joint Program, through Margaret
and Kigunda, will develop a long-term
special relationship.”

A rigorous year of study left little time
for socializing, but the two became
fricnds whose paths may continue to
CTOsS.

They have returned to Kenya and
hope soon to be sharing their newfound
wisdom at the Kasarani Institute for
Special Education (KISE) in Nairobi,
which, fueled by donations from the
country of Denmark, opened its doors
in May 19806.

i

A little bit of bome Kigunda Nchebere and
Margaret Kueya, tuo graduates of the Univer.
sity of Rucbester/RIT Fducational Specialist
program, badn't met before amiving in
Rochester from their native Kenya, but were
agreeably sunpnised by each others presence.

Nchebere, 38, is from Meru, also the
namc of his tribe. Despite the fact thatit
is tucked atthefootof Mount Kenya, the
city of 100,000 is a mile high. It is situ-
ated directly on the cequator, which
makes the average 78 degree tempera-
ture —that varies less than 10 degrees—
cven more surprising.

Meru tribe members occupy Kenya's
castern half, relying on the cash crops of
coffee, cotton, pyrethrum (an insccti-
cide), and tea for income. Tourism is
another major industry; in Meru National
Park are the world’s only white
rhinoceroses.

-
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It was in this agricultural atmosphere
that Nchebere was raised as the fourth
of seven children, but, after receiving his
high school diploma from Chuka High
School in Meru in 1909, he clected to
attend Egoji Teachers College.

‘Teachers colleges are free in Kenya.
However, graduates are expected to
take posts selected by the government
and, “out of the blue,” Nchebere was
sent after graduation from Egoji to teach
at Kaaga School for the Deaf, and then to
do postgraduate work at Siriba Teachers
College, where he was certified to teach
elementary-level deaf students.

“I resisted the government’s choice at
first,” recalls Nchebere, “but once 1 dis-
covered how much help deaf students
nced in our country, and how grateful
theyare toreceiveit, realized that I had
found a uscful purpose for my life as a
Christian.”

NTID FOCUS » Winter/Spring 1987 15



Deaf, Kenyan, and prouwd
Students in Kenya's schools
Jor deaf children are
taught native dances, just
s are thewr bearing coun-
terparts. At nght. boys
Jrom Kaaga School for the
Deaf perform at Moi Sta-
divrn in Merw. Far right,
girls perform a dance at
the Kaaga School, which is
located at the foot of
Mount Kenya, the coun-
try’s second-bighest
mountain.

In addition to their regular course of
studies, Nchebere and Kweya under-
took to learn American Sign Language
(ASL), hoping to teach it to students
and teachers in Kenya, thus developing a
standard sign language for their country.
At present, an informal system of signs
has arisen from the culture at cach of
the 23 schools for the deaf there, pre-
senting a veritable Tower of Babel to
teachers like Nchebere and Kweya, who
are transferred from school to school.

Nchebere, for example, has had sev-
cral assignments since he received his
initial training. His first was at the Tumu
Tumu School for the Deaf, wherc¢ he
worked until 1977

In 1978, he was transferred back to
Kaaga School for the Deaf. His career
there was brilliant, carning him in 1984
the highest promotion awvailable to a
Kenyan classroom teacher who has had
graduate training, “AT.S” —Approved
Teacher Status. His duties consisted of
tecaching English, social studies, and
speech and language development. He
also is qualificd to teach Christian reli-
gion, geography, and clementary
mathematics.

But Nchebere wanted to bring them
morc¢ than the resources of the Kenyan
government enabled him to do. So in
1985, he applied for and received a
scholarship from UNESCO and the Fair-
fax Circle Baptist Church in Fairfax, Vir-
ginia, granting him the opportunity to
study in the United States. Nchebere
could not resist the allure of furthering
his cducationin this country, although it
meant leaving behind in their newly
built home two sons and his wife, Jen-
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nifer, who teaches mentally retarded
students.

Kweya left behind no family, only
memories of her hometown of Kisumu,
Kenya's third largest city. Coinciden-
tally, an cffort currently is underway to
establish Kisumu as a “sister city” to
Rochester.

Kisumu has another link with Roches-
ter. It is but 60 kilometers from Mumias,
the home of one of Kenya's schools for
the deaf, which Kweya watched in 1960
as a 12-year-old girl when it was being
crected behind her elementary school.

“I think that’s when my awareness of
deafness was first developed, almost
subconsciously” she muses. “@ felt that
someday I'd like to try to work there?”

And so, after college, she did begin
working there, but found the work so
frustrating that she considered quitting,
However, her supervisor would have
nonc of that.

“He kept telling me, “You have the
heart to do it ” she recalls.

Nonctheless, she did take a brief hi-
atus from the position, during which
she trained as a teacher of hearing stu-
dents. But she found herself drawn by
the memory of her deaf students, by
“how grateful they were for each little
thing you taught them” In 1976, she
rcturned to her original post, a decision
she never has regretted.

“I find that,” she says, “perhaps unlike
a ‘regular’ teaching job, teaching deaf
people is different every day. It’s very
exciting. The chief drawback is that—
like any teaching job—it is poorly paid.”

She took time off again from 1977
through 1979 to further her training,

and then returned to the same school,
where she remained until 1983.

That year, she traveled to Saint
Michielsgestel, Holland, where there is
a world renowned training center for
tcachers of deaf students. Once again,
she returned to her home school, the
Mumias School for the Deaf, which was
partially funded by the Dutch and Ger-
man governments. In 1984, she was
transferred to the School for the Deaf in
Maseno.

Her first trip to the United States was
in that same year, when she attended a
conference in Newark, New Jersey, on
teaching religion to deaf people. The
trip was enough to convince Kweya that
America was where she wanted to carn
her master’s degree. ‘Thus, when she
learned that she had been awarded a
scholarship to do so by Rotary Interna-
tional, she called it “a dream come true,”
an oft-used phrase that takes on new
mcaning when seen by the light in her
cyes.

Kweya had little time to prepare for
her journey, for she learned of the schol-
arship in August 1985 and, like Nche-
bere, arrived on¢ month later. She had
applied for the Rotary Scholarship many
yearsbefore, but had “given up all hope”
of receiving ong, for, she explains, many
countrices (including the United States)
had tightened their assistance to Third
World nations following the OPEC oil
Crisis.

Since it was UNESCO that granted
Nchebere his scholarship, he is appceal-
ing to the United States government to
rejoin that organization, from which it
pulled out in 1984, or to devise other




ways of helping students from develop-
ing countrics, or Third World nations.

Before recciving her scholarship,
Kweyahad never heard of NTID. Rotary
International officials, she explains,
choosca school theyfeel is most appro-
priate for the applicant, and it was they
who sclected NTID.

“It was money well spent,” says Kweva
with conviction. “I learned more than |
cver could have bargained for in any
other country. You have everything
here—access to materials, books,
courses, and deaf people. It's an idecal
learning environment”

Rotary International apparently is as
enthusiastic about Kweya as she is about
them, for they suggested that she re-
apply to them for a scholarship so that
she might pursue a doctorate in educa-
tion of the deaf in the United States as
well. Sheis trying to convince Nchebere
to do the saume.

Since they both are hoping to return,
it is clear that the year of study proved
satisfactory, although the two agree that
it was “rather hectic” tryving to accom-
plish the sum of their goals in the space
of one year.

“When [ saw the workload I was fac-
ing," says Kweya, “I said to myself, *OK,
I'll just bury my nose in my books and
forget about socializing,'”

She did manage to sneak in some tra-
veling, visiting Chicago, San Francisco,
and Gallaudet University in Washington,
D.C.

“A silent world,” she marvels at the
latter.

Kenya, on the other hand, still ap-
proaches education for deaf students
from a largely oral perspective, accord-
ing to Kweva and Nchebere, and both
agree that it will “take some time”
before sign language is accepted both as
a teaching tool and means of communi-
cation in their country.

Nonctheless, in light of the other
work they were expected to complete,
they returned to Kenya armed with a
rcasonable facility with ASL. They intend
to put it and the other knowledge they
acquired to constant use. Their longing
to return to the States focuses mainly on
their desire to do the research required
of all doctoral students, perhaps thus
uncovering information that will prove
usctul to their students, be they chil-
dren or other teachers.

Kweya is twisting Nchebere's arm to
return with her because, despite their
not having known onc another before,
they found it helpful to have a comrade-
in-arms abroad.

“It was uscful to have someone clse
from home,” Kweya remarks. Nchebere
also has spent some time “out in the
world" like Kweya, and unlike many of
the American students.

The breadth of the new information
they acquired is so great that they have
trouble quantifying or detailing it in
conversation. But there is one specific
arca they studied that was completely
new to them.

“No one ever had told us why deaf
students have trouble with reading”
says Kweya. They cite a course on the
subject taught by Dr. Kathleen Crandall
as having been particularly enlightening,

“1t makes me feel guilty to think about
what [ was doing to my students before
this,” she continues. “But what I did, |
did out of ignorance.”

“We also learned,” says Nchebere,
“that there is so much more to assessing
students’ abilitics than can be discov-
cred by an audiology test. Learning how
deaf students acquire reading and writ-
ing skills has unvciled so many weak-
nesses in the methods we used; [ wish
we had had more time to develop our
proficiency in that arca”

Basically, says Nchebere, “NTID
taughtme thatdcaf people can do every-
thing. In Kenya, we don't even allow
them to drive; this is a holdover from the
British cducational system:

The two learned some things about
Americans, too.

“I'think I'm in love with the people—
they’re so open and outgoing,” Kweya
says. “But there are some cultural differ-
ences. In our country, for example, a
student would never catata table where
other students are studving without
automatically offering to share the food.
Also, people form extended families in
Kenya even where there is no blood
relation. If Kigunda ever needed me to
care for his two children, for example, |
would automatically do so without any
thought of recompense.”

Perhaps it is that native Kenyan gen-
crosity that colors their attitude toward
their jobs, for they are so effusive in their
enthusiasm that their words might ring
hollow on American lips. As it is, their
joy is contagious, and their gratitude for
their experience abroad is genuine.

For Nchebere, the relatively low wages
are trivial when contrasted with the
prospect of toiling at a job that does not
provide what he calls “an clement of
satisfaction.

“I like doing work that I love,” he says
simply. “It makes me want to do a good
job; I wouldn’t be happy being bored.”

“There’s something new to learn
aboutdcafness all the time,” says Kweya,
“so we constantly have different things
to offer to the students. really can't put
my finger on why [ find this work so
rewarding; I guess it's because we can
make an cnormous difference in the
lives of these people”

)
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Getting a taste of college life

he inches to the ledge and grits her

teeth. A lonesome trapeze bar hangs

motionless several feet away. She
bends her knees and flies; it is a leap of
faith analogous to the leap many high
school students take as they enter
college.

Cheers crupt as she swings widely,
gripping the bar and smiling to her
friends below before “floating,” via
ropes, pulley, and a harness, back to the
floor of the Red Barn, RIT's Outdoor
Education facility.

“Explore Your Future” (EYF) s in full
swing, and during the week of July 6-12,
the RIT campus becomes home to S3
deaf high school students from across
the United States.

The week-long summer camp com-
bines classroom activities with outdoor
adventures to heighten students’ tech-
nical and personal awareness.

Karen Hopkins, director of the Divi-
sion of Carcer Opportunities, points out
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Science and Silliness “IYT" offers a busy week of fun and

learning to bigh school students from around the country.

that specific events throughout the week
are designed to illustrate a variety of
career options.

“The emphasis,” she says, “is on
‘hands-on’ experience to provide insight
into technical careers that students
might want to pursue in their home
towns.”

An example of that “hands-on” philos-
ophy is the Computer-Aided Design
Computer-Aided Manufacturing (CAD
CAM) class where students are intro-
duced to state-of-the-art computer de-
sign facilities.

Students’ facial expressions alternate
between excitement and bewilderment
as Jules Chiavaroli, associate professor
in the Construction Technologies De-
partment, explains the process of “log-
ging on.”

Two young men lean carnestly into
the keyboard and bring up a schematic
drawing of the space shuttle—then
exchange a “high five™ as if they'd just
scored a touchdown.

In addition to these classroom adven-
tures, EYF students are paired with
carcer counselors and advisors to dis-
cuss what might be learned during the
course of the week.

Counscling sessions complement the
array of non-curricular activitics, such as
the Red Barn rope climbing exercises,
which promote leadership, indepen-
dence, and trust building—three im-
portant attributes that often are little
more than words to students entering
their scnior year in high school.

‘These words develop substance, how-
ever, as students find wellsprings of con-
fidence they might not have known
before.

Kathleen Szczepanek, 18, from Albany,
New York, thinks that the Red Barn is
“great.”

“I learned that if I want to do some-
thing and fail thefirst time, 1 didn't really
fail—1I can try again,” she says.

Szczepancek points out that she came
to EYF to “learn more about careers and



computers. Also. [ want to know more
about myscIf”

Paul Howland, of Esperance, New
York, says that he is interested in learn-
ing more about awide range of subjects.

“A lot of ficlds are interesting to me,”
he says. “1 like photography but I want to
explore what other careers are avail-
able.”

First conducted as a pilot project dur-
ing the summer of 1985, the program
initially accepted only 18 students. Last
summer's program was designed for 60
students, and openings filled so quickly
that a waiting list had to be established.

“When | talk about ‘Explore Your
Future! " says Jean Bondi-Wolcott, assis-
tant to the associate dean of Educational
Support Services Programs and coor-
dinator of EYF “l talk about three
things: technical, personal, and career
awarencess.”

The idea of giving deaf high school
students a better understanding of
themsclves and the increasingly techni-
cal world around them began in 1978
when the Model Secondary School for
the Deaf (MSSD ) at Gallaudet University
and NTID began the National Projecton
Carcer Education (NPCE).

This program provided in-service
training to cducators of deaf students.
Dr. Judy Egelston-Dodd, associate pro-
fessor and instructional developer at
NTID, helped pioneer the NPCE.

While the program was well received,
Egelston-Dodd notes that, “career edu-
cation for the educators was not enough.
We found,” she says, “that the informa-
tion nceded to be supplemented with
specific instructional materials for the
classroom.”

This realization prompted develop-
ment of “Explore Your Future,” which,
as Egelston-Dodd points out, “gives high
school juniors the exploration phase of
career development.”

The program is designed specifically
so that any public school facility can
utilize it.

Studentsare arranged in groups of 12,
cach led by a carcer development coun-
sclor who attends all the technical
awareness programs with the students.

‘Throughout the week, students are
given plenty of opportunities to talk
with faculty and counselors on a one-to-
onc basis. While the schedule is a full
one¢, many activities promote creativity
among the students.

Once such activity is a required daily
“journal” in which students include
thoughts and pcreeptions of the day's
activitices.

A campus-wide scavenger hunt gives
students the opportunity to test their
resourcefulness and communication
skills.

Tours of the Rochester area include
on-the-job visits with deaf professionals
and tours of industrial facilities, includ-
ing Kodak Park.

As the weekprogresses, students pro-
vide critiqueson the variety of activities.

Bridget Connelly, of Closter, New Jer-
sy, is looking ahcad and thinks EYF will
help.

“I'm curious about careers in the
future. Some things I've learned this
week will help me make decisions.”

Read directions carefully before proceeding
Students saumple courses from various majors
Hpically offered in college.

Asked if she has enjoyed EYE she says,
“I'm having fun, but some of the classes
arc kind of long”

Students, however, are not the only
ones who bencfit from EYE Liz O'Brien,
communication specialist in NTID's
‘Technical and Integrative Communica-
tions Studics Department, and Kathie
Finks, visitation specialist in the Depart-
ment of Career Outreach and Admis-
sions, conduct a half-day Parent’s Transi-
tion Workshop on the last day of the
week.

“We use the word ‘separation® a lot;
says Finks. “That's what nceds to be
discussed.

“We simply encourage parents to lis-
ten actively and discuss the process of
‘letting go.” We try to help them set real-
istic goals for the kids”

O'Brien points out that parents often
nced “strategies” for dealing with this
transition.

“We offer advice on practical as well
as emotional matters,” she says.

The workshop is broken into two
segments: a discussion, led by Finks and
O’Brien, about “letting go” and other
rclated concerns; and a panel discussion
led by four parents whosc children
cither have graduated from college or
currently are enrolled.

The discussion during both segments
is lively. A multitude of emotions surface
as parents tell stories that others imme-
diately recognize as their own.

“I feel as if I'm on the Phil Donabue
Show” says onc parent.

Many comments center around leav-
ing EYF participants at airports and bus
stations for their trip to NTID.

“My son was given a button to wear so
the stewardess would know he necded
help,” says one father whose son was
attending EYE “He didn't wear it”

“My daughter was apprehensive when
1 left her in Chicago because she had to
change planes in Detroit,” says another
parent.

After several such comments, all
punctuated by nods of agreement, Finks
brings a clear perspective to the discus-
sion with a simple statement: “You can
see here that you're not alone.”

Norman and Martha Kurth, of Roches-
ter, Minnesota, point out that they find
the interaction with other parents
valuable.

“It's nice to hear” says Mrs. Kurth,
“that no matter where you're from,
some of the experiences are the same.”

After the workshop, parents join their
sons or daughters for lunch in RITs
Grace Watson Hall. For many, it is the
first time they are able to sit down and
talk with their children about the week’s
activities.

Karl and Lynn Zentmaier, from Living-
ston, New Jersey, brought their daugh-
ter, Heidi, 17 here so that she might “get
an idea of what she'd like to do after
high school”

"It was interesting to listen to the
views of other parents,” says Mrs. Zent-
maier, as her daughter chats with new-
found friends. “And our interview with
the counsclor gave us a view that was a
littie different from that of our own VR
counsclor:*

Mr. Zentmaicr adds, “Kids at this age
only know what they arc exposed to.
Heidi has gotten a look at a lot of differ-
ent things this week—now she just has
to sort them all out.”

Next summer, EYF will ¢expand to
accommodate 120 students. Bondi-
Wolcott points out that while the
number of students will increase, most
ofthe programming, including its length,
will remain the same.

“If it were longer than a week,” she
says, “we might lose some of the
spontancity.”

NTID FOCUS « Winter/Spmning 1987 19



huttling back and forth across the

RIT campus these days is a Dodge

van that carries a special group of
passengers.

Informally dubbed the “mobility van,”
it transports motor-handicapped pco-
ple from one side of campus to the
other. Thanks to this service, students,
faculty, and staff members who have a
mobility impairment or other physical
limitation can negotiate the quarter-
mile distance between residence halls
and classrooms faster and more casily.

The service resulted from the cfforts
of two women—)ean Bondi-Wolcott,
assistant to the associate dean for Edu-
cational Support Services at NTID, and
Maric Giardino, director of RIT’s Office
of Special Services, who spent many

months collaborating on a proposal to
get reliable transportation for motor-
handicapped people on the RIT campus.

“This van allows students to make in-
dependent  decisions,”  Giardino  says.
“By providing it, RI'T has taken an impor-
tant step toward making the campus
more accessible”

Bondi-Wolcott is a strong advocate
for ¢nabling disabled people to “make
their own way in life.” Without much
prompting, she cagerly talks to listeners
about “her” students—how marvelous
they are, how hard they try, and how. if
given equal access, they too can succeed.

Users of the new: transportation ser-
vice include hearing students with
mobility impairments as well as deaf
students whose physical handicaps are

Going in style Stacey 1iMaggio and Rene Pearson share mutual intevests on the ride across campus.
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the result of the rubclla epidemic of the
carly 1960s.

In the past, these students relied on a
transportation service provided by RIT's
Physical Plant or Campus Safcty Bepart-
ments, or on an escort service initiated
through the Office of Special Services.
Both systems were discarded because of
driver liability and turnover, as well as
the lack of a good back-up system.

“Many times,” Giardino remembers,
“student drivers didn't show up—and |
ended up being the chauffeur”

In January 1985, the offices of the
Vice President for Government Rela-
tions and the Vice President of Student
Affairs supported a proposal offering
solutions to the transportation problem.




The proposal noted: “The ability to
succeed in this age of high technology
should not depend on a person’s back-
ground, but on the desire to achieve life
goals. The fact that a [transportation|
service is provided to able-bodied stu-
dents makes it all the more apparent
that asimilar scrvice should be extended
to disabled students.

“We can no longer afford to sit back
and rely on good intentions. We must
respond to these students who  have
been accepted into our institution,” the
report concluded.

Later that vear, RIT purchased a modi-
ficd Dodge van that provided casy access
for individuals in wheelchairs, as well as
for thosc on crutches. [taccommodates
a maximum of 14 passengers, with slots
for two wheelchairs.

Coordinators in cach of RIT’s nine
colleges work with incoming disabled
students to identify their needs for
assistance and then compile a schedule
for RIT's Physical Plant Department.
From these schedules, a master list is
generated and given to a dispatcher who
coordinates the van’s route.

At the beginning of an academic quar-
ter, Bondi-Wolcott may “run interfer-
ence” for deaf students in order to
change their class schedules, or en-
courage a faculty member to change
class times. This support is necessary
because of the location of the Lyndon
Baines Johnson Building, NTID's main
academic building,

When it was built in 1974, planners
placed it on the cast side of campus,
ncar the residence halls and dining facil-
itics. (Other RIT classrooms are clus-
tered together on the western side of a
“quarter-mile”™ walkway.) As RIT's stu-
dent population—both deaf and hear-
ing—grew, new facilities, including the
Hugh L. Carey Building, were added to
the western side of campus.

Bondi-Wolcott explains, “It's impos-
sible for a student in a wheelchair or on
crutches to get from the Carey Building
to the Johnson Building in the amount
of time allowed between classes. Stu-
dents, therefore, leave class five minutes
carly to catch the van.

Where to now? Top, mobility van driver Nancy Rboda talks with the dispatcher. Above, exiting via
«@ wheelchair elevator is a two-rerson oferation

“Even this sometimes is difficult.” she
continues. “In wet weather, or in winter,
extra time is needed to put on outdoor
clothing and to mancuver slippery
walks. The drivers, however, understand
this, and wait until the student arrives.”

Drivers use a radio to keep in touch
with the dispatcher, so that additional
pickups or canccllations can be noted.

“All students are reminded to adhere
to the schedules,” Bondi-Wolcott says.
“If we allow too many changes, chaos
will reign and the entire venture would
collapse. The students understand and
do their utmost to keep everyvthing run-
ning smoothly”

“This is our sccond vear, and we're
getting more riders,” says Giardino.
“RITs Development Office is helping us
by raising funds so that we can buy a
sccond van next year”

“Onc of our biggest problems,” Bondi-
Wolcott says, “is convincing disabled
students, faculty, and staff members that,
by using the service, they are not being
singled out or labeled in any way. We
just want to make their goals casier to
obtain”

)
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NSC Pre
[s in CoanBCZ)l

ames Kempis not afraid to take risks.

“I make some mistakes,” he savs, but

the ledger indicates that his achieve-
ments outweigh them by far.

A third-year student in Data Process-
ing, Kemp has almost a straight “A™ aver-
age and has been on the Dean's List for
five quarters. He manages to carry a full
credit load, in addition to being involved
in many time-consuming activities as
president of the NTID Student Congress
(NSC).

“He knows how to manage time well)”
says Kathy Davis, carcer development
counsclor in the School of Business
Careers. “He knew he wanted to get
involved in studentactivities, but first he
made sure that he'd be able to handle
his academic responsibilitics. He's an
outstanding person academically and
personally,” she says. “And he gets along
beautifully with everyone”

Asked why he thinks this is true,
Kemp shrugs his shoulders and smiles
modestly: “l respect people the way they
are, | have a friendly smile, and 1 don't
getangny”

Kemp admits that this was not always
true. At 22 years of age, he feels he has
matured since arriving at NTID in
August 1984.

“I used to lose my temper,” he says,
“but I lecarned to ask mysclf whether |
might have made a mistake or whether |
might have misunderstood the other
person.”

Kemp does seem unusually mature
for his age. Married since August 1985,
he and his wife, Patricia Ann, had their
first child in December 1986.

“1 think the fact that Jim is married
gives him aperspective on life that most
other students don't have,” says Eileen
Biser, Liberal Arts Support instructor
who has taught Kemp English composi-
tion and “Genres of World Literature.”
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“Jimis an assct to the class.” she says.
“He takes a thoughtful approach to the
literature we're reading and integrates
his own cxperiences into what we're
learning and discussing. In English
composition class last year, he often
explained concepts to the other stu-
dents in his own words. He was such a
leader in class that 1 dubbed him my
‘assistant.’”

Daniel Pike, assistant professor, Busi-
ness Occupations, calls Kemp, “One of
my best students,” adding, “He makes
my job casicr. | remember once when
the students in my Accounting | course
were having difficulty understanding my
explanation of the rules of debit and
credit. Jim stepped to the front of the
room and was able to clarifyit for them”

Kemp’s leadership qualitics surfaced
at the Indiana School for the Deaf in
Indianapolis, a residential high school

James Kempy

where Kemp was president of Student
Council and Junior Achicvement, chair-
person of the Cafeteria Committee, and
class sergeant-at-arms.

The cldest of three children ina hear-
ing family, Kemp became deaf from
unknown causces at the age of 2% years.
Although his mother learned “a little
fingerspelling.” most of Kemp's com-
munication with family members is oral.

Born in New Albany, Indiana. Kemp
was visiting friends in the nearby city of
Louisville, Kentucky, in 1984, when he
met Patricia Matheny, who soon became
his wife. A graduate of the Kentucky
School for the Deaf in Danville, Patricia
studied professional child  care and
would like some day to have her own
daycare center. For the moment, how-
cver, she is concentrating on her re-
sponsibilities as a wife and mother.

Kemp admits that juggling his respon-
sibilitics as a husband, father, and stu-
dent has presented some problems, in
terms of both time and finance.

“Patricia and I have survived so far” he
says, “and we look forward to the next
years with confidence.” ‘They share in
cooking, cleaning, and child care, and
Kemp comments, “We love cach other
so much that we never have a problem
about who doces what”

In addition to the usual student aca-
demic responsibilitics. Kemp has as-
sumed the added charge of NSC leader-
ship, and he probably is one of the more
assertive leaders that group has been
fortunate ¢nough to have.

His term of office is one year. begin-
ning and cnding in April. and what



Kemp hopes to accomplish during the
next year is impressive: strengthen com-
munication among students, admin-
istration, faculty, staft. organizations, and
NSC: assure that students are enabled to
rcach their personal educational goals;
and increase the number of available
campus activities,

Kemp attributes his clection as presi-
dent to the accomplishments he made
in cach of these directions last vear
when he was NSC academic director.
During that time he became aware of
increasing student dissatisfaction re-
garding certain cducation, registration,
and placement procedures.

Consequently, he called an open
forum mecting where students could
express their concerns.

One arca of dissatisfaction concerned
availability of information at open regis-
tration and during the “add/drop”
period, specifying which classes at RIT's
cight other colleges have been assigned
interpreters. Another involved the Lib-
eral Arts Placement Test (LAPT), a one-
hour exam used to identify placement
levels for all RIT students.

Because English is a second language
for many deaf students, it may present
problems not relevant to hearing stu-
dents. Deaf students believed they
should be allowed more time, therefore,
to take the exam. In addition, they

thought that difficultics with the En-
glish language should not prevent them
from cntering liberal arts courses at lev-
els for which they were otherwise
cligible.

At a second meeting to which he
invited NTID Dean James DeCaro, the
assistant and associate deans, and faculty
members as well as students, the admin-
istrators were able to suggest solutions
to many of the students’ concerns.

One result was a new procedure for
the provision of interpreting services.
Under the new system, students are
informed during the first few days of the
quarter as to which mainstrecamed RIT
classes will have interpreting services.
Thus they still have time to decide on
their options, which include remaining
in the course with the possibility that
Interpreting Services may be able to
locate an available interpreter from the
community, or droppingthe coursc and
substituting one¢ that docs have an
interpreter.

Regarding the 1APT, an interim deci-
sion was made to extend the exam to
two hours for deaf students.

Dr. Jeannce Sacken, visiting assistant
professor and writing coordinator, NTID
Department of Liberal Arts, who taught
Kemp in Written Communication 1,
also participated in the open forum.

“It's been exciting working with Jim

Top level conference Kemp confers with 1bomas Holcomb, Student Life instructor. and Gregory
Sminger. NSC advisor.

and observing his progress in critical
rcading and writing abilitics,” she says.
“He is highly motivated and a good stu-
dent. In addition, his sensitivity to the
e¢ducational and political concerns of
his peers make him a fine student gov-
cenment leader”

Spcaking from a student's point of
view, Shari-Lynn Curtis, NSC administra-
tive assistant, says, “James has worked
hard at finding out students’ needs and
communicating them to the faculty and
administration.”

Describing some of the qualities that
have made him successful, she says,
“He's flexible about many things, but
when it comes to abiding by the NSC
Constitution, he's very strict.”

“I've never heard a negative comment
about him,” adds Martin Shapiro, NSC
vice president. “He's a good president
because he's an activist, and he controls
the weckly meetings”

Kemp also hasbeen active inassuring
that a variety of activities such as wel-
come back parties and various athletic
cvents are available for students’ free
time.

Richard Walton, assistant professor of
Data Processing, who has taught Kemp,
says, “If I had to describe Jim in one
word, | would ask for two—‘personable’
and ‘curious” He has an inquisitive mind,
and he digs to learn.”

After graduation, Kemp would like to
start out as a computer operator and
cventually would like to be a computer
programmer. He also is interested in
business administration and might like
someday to own his own business.

“Jim’s success as a student leader
results from a unique mix of talent,
integrity, and personality,” says DeCaro.
“I'm confident that those same qualitics
will continue to serve him well in his

"

career and personal life!

d
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From“Dallas” With Love:

by Ann Kanter

n the midst of an especially rainy
week, September 29 was noncthe-
less notable for its torrential and
persistent downpours. However, at 10
a.m., the sun briefly burst through the
clouds above NTID's Lvndon Baines
Johnson Building, just as an entourage
of four visitors crossed its threshold.
Star of the group, as well as of the CBS
TV show, “Dallas,” was actress Susan
Howard, who plays Donna Culver Krebs
in the Friday night prime-time soap
opera set in the oil-rich state of Texas.
Accompanying her was Solomon
Smaniotto, the 13-year-old deafboywho
played Krebs' adopted son, Tony, for
nine episodes last season; Todd Ruther-
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The power of the pen Susan Howard encourages students to write letters Lo the netuor
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ing their vieus abowt deaf representation on television.

ford, Smaniotto’s teacher at the Califor-
nia School for the Deaf at Riverside
(CSDR) and technical consultant to
“Dallas™; and Calvin Chrane, Howard's
husband and manager.

Howard had come to participate in
NTID's observance of “Deat Awareness
Week™ in responsce to an invitation from
Julie Cammeron, coordinator of NTID's
Special Speakers Sceries.

“The ‘Dallas’ segments involving Tony
won the show a loyal audience of NTID
students,” says Cammeron. “On Friday
nights, when ‘Dallas’ was on, nothing
clse happened on this campus.”

Students who packed the NTID The-
atre to hear Howard speak were eager to

know how she reacted to the news that
she would be working with a deaf child.
They learned that, in an indirect way,
she was responsible for ‘Tony's being
written into the script.

During a scries of discussions with
the show's directors, Howard suggested
that Donna have a baby. The directors
thought there were enough children in
the show: In a compromise intended to
soften the character of the career-
minded Donna, the directors decided
that she should become pregnant, but
then have an abortion.

Howard refused, and another com-
promise was reached—Donna would
lose her unborn child inan accident. To



sublimate her grief, Donna became a
volunteer worker in a school for deaf
children, where she became so attached
to Tony that she and her husband, Ray,
adopted him.

‘To prepare for the role, Howard spent
a day with Smaniotto and Rutherford at
CSDR.

1 was scared at the thought of learn-
ing sign language.” she admits. “I didn't

Meeting with the third estate Howard and
Solomaon Smaniotto answered questions at o
press conference following their address to
students.

want deaf people to say, ‘She doesn't
know what she’s doing™

Because of time constrictions, she
explains, she did not “reaily learn™ sign
language. Instead, Rutherford taught her
how to sign her part in the script.

Nevertheless, she did pick up some
sign language from being with Smaniotto.

“I's my dream to become fluent in
sign language,” she says. “I'm learning
slowly, but 1 keep telling myself, *Some
day, some day..."”

‘The students wanted to know how
the rest of the “Dallas” cast reacted
when they learned that a deaf actor
would be joining them.

“At first, they were intimidated,” says
Howard. *They thought of Solomon as
“That poor little deaf boy’ Then they
rcalized that he really wasn’t—that he's
most capable. When Barbara Bel Geddes
saw him, she said, *He's a natural-born
actor. But don’t tell him—he'll get “the
big hcad.™ He didn’t, though™

How did Howard fecel, then, when she
learned that Tony would be written out
of the script for the 1986-87 scason?

“1 screcamed and hollered,” she says,
“"but the producer told me that ‘the
dream’ was the only way that Bobby
Ewing could be written back into the
script”

(‘The opening episode of this scason
had Ewing, who last scason had been
killed in an automobile accident, step
from the shower to reveal that his death,
and with it all of last scason’s events, had
tuken place in his wife Pam’s dream. )

Despite the necessity for the dream,
Howard says, “If ¢nough people would
write to say how much they loved ‘Tony
and the presence of a deaf character in
the show, he might be brought back. If
you write ¢nough letters, you make an
impression. You have power. If you usc it
well, you can get other deaf people on
other shows, because the sponsors care
about what the public wants.”

She cautions, however, against writing
letters that are critical.

“Think of the good that came from
this,” she said. “‘Dallas’ is the number
onc show all over the world, and it made
the world aware of deafness. It made
people realize that deaf people live and
play like everyone else”

Howard herscelf believes in the power
of God to affect people’s lives. A native of
‘Texas, she grew up as Jeri Lynn Mooney
in the small town of Marshall, 120 miles
northcast of Dallas, where she began
acting in plays at age 7.

She excelled in dramatic arts at Mar-
shall High School, won the Best Actress
Award in aregional one-act play compe-
tition, and went on to study drama at the
University of Texas in Austin. Although
she returned without a part from her
first venture to Hollywood, she made a
sccond trip and joined the Los Angeles
Repertory Company. She persisted until
she won a screen test at Screen Gems,
which resulted in a part in the TV show,
“Love on a Rooftop™ and a place in
Columbia/Screen Gems New ‘Talent
Program, where she was named Holly-
wood Deb Star of the Year.

Subscquently, she appeared in televi-
sion programs such as “The Flying Nun,”
“The Outcasts,” “I Dream of Jeannie,”
and “Bonanza.” Her role as Maggie
Petrocelliin the "Petrocelli™ series won
her an Emmy and a Golden Globe
nomination.

Now Howard talks about the type of
show that “Dallas™ is—a show popu-
lated by beautiful people.

“The women always look as if they just
stepped out of Jose Ebers |a famous
Hollywood hairdresser]. It's a show that

traditionally docs not get involved in
issucs.”

She sees a special significance, there-
fore, in the fact that CBS did permit the
script to deal with the issue of deafness.
She also feels that she contributed some-
thing by standing up for the principles
in which she believes.

“All the fame and fortune wouldn’t
mecan ‘diddleysquat’ if 1 didn't do some-
thing so that somewhere, someone will
remember that something happened
that added to humanity”

Howard notes a parallel between
actors and deaf people.

“Pcople tend to put actors in slots,”
she says. “They’ll say, “You can only do
this, or *You can’t do that” Some people
say the same thing about dcaf pcople,
but they're spcaking lics. It's up to you.
You can choose to believe the lie or the
truth”

Howard also spoke about the amount
of favorable media attention that deaf-
ness and deaf pcople recently have
received.

“Hearing pcople have been made
awarce of what deaf people are like by
plays like *Children of a Lesser God' and
by scgments on TV shows like ‘Little
House on the Prairice’ and Tony's partin
‘Dallas’ ™

She noted a recent television com-
mercial forMcDonald's that stars NTID’s
own Beth Ann Bull.

“Right now,” she says, “you've got a
place in the sun. We actors also reach a
point where our names are in headlines
and cveryone is interested in us. Take
advantage of it. Some of you are inter-
ested in going into the media—I en-
courage you.

“There’s an imaginary linc that holds
people back. We look out, hoping for a
future, but because we can't see it in
perfect detail, fear rears its ugly head
and tells us we can’t believe in what we
cannot sce. So we stay behind  that
imaginary line, never fulfilling all the
potential we have. Faith is the substance
of things hoped for, the evidence of
things not scen.

“This is your opportunity.” she con-
cludes. “If you think of writing or pro-
ducing, the doors are open now.
Nothing is impossible, but anything
worthwhile is worth working hard for”

)
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A RISING STAR AT

Follow tbat line Using « light pen, Bill Vance
designs a chassis on a compulter.

by Jean Ingham
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i

mile pretty,” says a co-worker,

poking his head into an office

where William Vance is being
photographed.

“Way to go, Bill,” cheers another, giv-
ing Vance the thumbs up sign.

Vance grins goodnaturedly at this
attention. His winning personality makes
him a popular employee at the National
Aeronautics and Space Administration’s
Langley Research Center in Hampton,
Virginia.

-

At Langley, Vance is an electronics
technician, creating electronic packages
and printed circuit boards for space-
craft, aircraft, and ground support.

Currently, he is working on a chassis
for computer boards that measure stress
caused by air pressure on airplanes and
space vehicles. The stress measurements,
obtained from gauges in a wind tunnel,
arce converted by the computer boards
to data used by engincers, who work to
increase a vehicle's stability.



Vance uses an engineer’s schematics
to work up chassis drawings on a com-
puter and then transforms them to
working prototypes. In 1985, he was
honored by Langley for “excellence in
clectronics packaging development.”

Vance graduated from NTID at RIT
with an associate degree in Electrome-
chanical ‘lTechnology. Although at the
time he was well prepared for his job,
computer-assisted  design and  com-
puter-assisted manufacturing capabilitics
had not been developed when he joined
Langley in 1979. These skills he has
picked up on the job.

“He amazes me,” says Larry Harvey,
Vance's supervisor. “He has no preblems
dcaling with people.

“If he doesn’t understand a project, he
will seck out the engineer, discuss the
situation, and work it out. It dcesn't
matter that he may never have met the
person.”

Much of Vance's self-confidence, “is
the result of family influence,” says his
mother, Betty Greenwood. “His sisters
and [ worked hard with him to make
him sclf reliant”

Vance's education began when his
mother enrolled in the John Tracy Clinic
correspondence course that provides
guidance to parents for the education of
preschool deaf children. By age 16, he
had attended four schools—the Clarke
School for the Deaf in Northhampton,
Massachusctts; the Marvland School for
the Deaf in Frederick, Maryvland; the
Texas State School for the Deafin Austin;
and the Modcel Secondary School for the
Deaf (MSSD) in Washington, D.C.

“While attending MSSD,” Greenwood
reminisces, “Bill developed a keen in-
terestin repair and maintenance of TDD
machines. Because of this, he was se-
lected to spend two summers learning
TDD repairs at Stanford University in
Palo Alto, California. Stanford then hired
Bill to maintain the TDD equipment at
MSSD”

After graduating from MSSD, Vance
attended St. Petersburg Junior College
in Clearwater, Florida, where he devel-
oped his love of sailing. He lost “sailing
time™ while attending NTID, but made
up for it during his summer co-op work
experience at NASA. Today, he and his
wife, Cheryl, are trophy-winning Hobic
Cat racers.

“Onc vyear,” he relates, “we were
scheduled to race against friends in a
state championship. But the weather
was bad and the women didn’t want to
sail. So my friend and I raced my Hobic
and won."

N

Vance also sails on “Jonathan,” a rac-
ing boat owned by his friecnd, William
Gibbings. They sail at least once a week,
from April to December, out of the
Hampton Yacht Club.

Richard Johnson, a longtime friend of
Vances's, is another member of that crew.

“Bill works hard on the boat,” Johnson
says. “He has worked his way from small
jobs to one of the hardest and most
demanding—trimming the mainsail ™

When he's not out on the water,
Vance concentrates his encergics on sev-
cral committees. He is a member of the
Employee Satellite Handicapped Work-
force Committee, which is composed of
and managed by handicapped Langley
employees. He also serves on the Handi-
capped and Disabled Veterans Work-
force Committee that is staffed by
Langley directors and managers.

Randy Manning, handicapped coor-
dinator for Langley Research, says that

Energetic employee Above, Vance and co-
workers examine a chassis prototype. left,
Vance explains a chassis function to Supervisor
Larry Harvey. ( Photograpbs courtesy of NASA )

Vance's “viewpoint and contributions
are valuable. He is active on both
committees.”

Clarence Bailey, who has worked
“across the desk™ from Vance for seven
years, says, “We get along just fine. Bill
does lots of little things for the people
he works with. He often works in the
computer room, so he hooked up a
flashing light and connected it to his
TDD. Now I don't have to let him know
when he has a call. He's a very consider-
ate fellow.”

Asked about his future plans, Vance
displays a picture of his daughter,
Kathleen Ann, born in October.

“My only plan now;" he says proudly,
“is to be the best father 1 can possibly

»

be.

)
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crome Cushman is a director who

can take six diverse personalitics

and slam-dunk them into a cohesive
acting unit within four weceks.

The Performing Arts Department as-
sistant professor coaches, cajoles, bel-
lows, and befriends to produce a profes-
sional theater company that spccializes
in tcaching without preaching.

“Sunshine Too” travels throughout
the United States and Canada presenting
original theater and songs using sign
language and voice.

The vital statistics associated with the
show are impressive; Sunshine Too annu-
ally averages more than 650 perfor-
mances and workshops for approxi-
matcely 70,000 students and adults. Its
repertoire includes a children’s show
for kindergarten through sixth grade
and a varicty show for junior high school
students as well as adults.

Numbers, however, don’t tell the
whole story.

Each year, a new cast is chosen from
numecrous applicants. During their first
working session, in early August, cast
members mecet cach other for the first
time.

Comfortably attired in sweatpants,
loose-fitting T-shirts, or tights of rain-
bow hue, cast members recline in var-
ious postures on the floor of NTID’s Lab
Theatre. Cushman's lanky frame  sits
atop a tall stool. Mirrors along onc wall
make the room scem expansive.

Cushmanbeginsby telling these young
artists—three deaf and three hearing—
who they are.

“You are actors,” he says leaning into
the final word. “You are teachers, and to
many people, you are the face of NTID.”

Serious and silent, the actors listen
intently as Cushman, in his sixth year of
directing Sunshine ‘Too, explains the
creative process that he will employ to
develop the 1986-87 production.
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by Vincent Dollard

Gobots! Top, cast members combine their
talents 1o create a "gobot “like monster during
a rebearsal for the children's show. Above, direc-
tor Jerome Cusbman exborts them to remember
that they are “the face of N11D."

Before
the Curtain Rises

“My approach is probably different
from what you are used to,” he says. His
arms fly from his sides and his shoulders
hunch high. “I can't write a play for six
people. We will develop, we will create
this production.”

He pauses for eftfect and the actors
shift slightly, a small chain reaction.

“If you participate in developing your
own play,” Cushman’s pace quickens,
“you develop your own characters and
the changes that always happen when
you're on the road become casier for all
of you.”

The changes Cushman talks about are
built into ¢very Sunshine Too perfor-
mance, since each show presents difter-
ent physical challenges. According to
Cushman, past performances have been
staged on “everything from an altar to a
skijump in the middle of a lake.” For this
rcason, the actors and their material
must be adaptable to any environment.

For Cushman, this enhances the crea-
tive process.

“Developing a play like this works bet-
ter with restrictions,” he says. "If you
don’t have limits, if the process is open
ended, you can get lost”

While the six actors are primarily
responsible for ideas that will evolve
into a performance, it is Cushman who
pulls it all together.

“I keep in mind that these people have
to live with this show all year long,”
Cushman says. “They have to perform it
over and over again. If they're comfort-
able with the material they've created,
the necessary changes come easily.”

He mentions that in preparing the
Sunshine Too performance, he tries to
anticipate every possible scenario, from
technical problems to personnel
changes.

“I plan for the rare happening,” he
says.



Part of that planning is scen in the
actors chosen. Not one to mince words,
Cushman tells the cast that they weren't
hired simply on the basis of their acting
abilitics.

“There were candidates who may
have been better actors than any of you,”
he says. “But we hired individuals first.
‘The characters you develop will come
from your personalities”

This is followed by another shifting of
positions. Cushman looks at ¢ach face in
front of him.

“Objectives” he says suddenly, fin-
gerspelling the word and drawing an arc
in the air with the final letter.

He discusses objectives in human
terms, talking about kids and reasons
why they might get into trouble or not
do well in school. He says that the actors
nced to realize how few role models
deaf children have.

"When Sunshine Too plays at schools
for the deaf!” he says. “you will be looked
upon as heroes”

As Cushman expounds upon these
topics, he is animated, almost frenetic.
He makes it clear that while the devel-
opment of this show will be a creative,
spontancous venture, it is not necessar-
ily a democratic process—Cushman'’s
word is final.

The first few days are filled with dis-
cussions and brainstorming. The group
works from 8:30 am. to 5 p.m. and
rarcly leaves the Theatre. Two large
chalkboards are rolled in—scribbles,
circles, and lines—and scven different
handwriting samples soon fill both
boards.

Within a wecek, they have whittled
down countless ideas. Cushman's voice
is raspy, his hair pointing in 14 different
directions.

“This is a very good group,” he says to
a visitor before bounding out of his
chair shouting questions, prompting
more ideas.

Koli Cutler, 26, from Freemont, Cali-
fornia, worked his way through college
dclivering singing-signing telegrams.

A graduate of the National Theatre of
the Deaf’s (N'TD)) summer training pro-
gram, Cutler fired off an audition tape
shortly after reading a brochure about
Sunshine Too.

He called two friends whom he had
mctat NTD, Collin Allenand Diane Lux,
to persuade them to audition, only to
find that they already had sent in their
tapcs.

Allen, 24, is from Svdney, Australia.
The most experienced actor in the
troupe, heis a founding member of The
Australian Theater of the Deaf and has
traveled in theatrical road shows for the
past cight years, most recently with the
Fairmount Theatre of the Deaf in Cleve-
land, Ohio.

Lux, 24, received a degree in account-
ing from NTID in 1984. The Pittsburgh,
Pennsylvania, native has sct those skills
aside indefinitcly to pursue her interest
in acting. She also comes to Sunshine
Tooafter ayear with the Fairmount The-
atre of the Deaf.

“I'm interested in deaf theater be-
cause it can have an impact on hearing
audicnces,” she says. “And we can help
deaf pcople understand their culture
through theater”

Understanding deafness is the basis of
Sunshine Too.

During the long process of building
this production, the impact that Lux
mentions—on both deaf and hearing
audiences—is key to the decision-
making process.

Summer’s humid grip loosens as
August heads for September. Cushman
harnesses the group’s rampant creativity
and focuses their energies on specific
idcas. Sunshine Too begins to take shape.

Cushman still shouts and throws his
arms about in wild gesticulations. He
walks toward his straightback wooden
chair and says quictly to himsclf, “There’s
not enough time to pull this together”

This also is part of Cushman'’s creative
process: a constant worrying that serves
to keep energies sharp. He is stingy with
praisc and the castworks hard. They are
supportive and confident; loose vet dis-
ciplined. Extrancous commentsare kept
to a minimum during rchearsals.

“I've learned a lot about flexibility
here,” says Susan Thompson, 20. The
Omaha, Ncbraska, native, who studies
clementary education and special edu-
cation at Nebraska Wesleyan University,
says working with Cushman has given
her a different perspective on acting.

"Starting a theater production with
absolutely nothing, no base at all, has
been anew experience for me,” she says.
“We're building the show to suit the
actors.”

Danicl Stoffler, 28, from Greeley,
Colorado, has gone through this pro-
cess before. A veteran of the See-Saw
Little Theatre for the Deaf and Hearing
and the Little Peasant Improvisational

Theatre Company, both Colorado-based
theater groups, he has experience creat-
ing theater from scratch.

“It's the ‘long run’ type of thing I'm
learning about here,” he says. “Working
with a production again and again and
always presenting it as if it were the first
time c¢nables me to work on acting as a
craft”

Pcter Cook, 24, mentions the same
concern. The 1985 RIT graduate is an
experienced performer. He has been
involved in several NTID Theatre pro-
ductions and, as a poct, has performed
his special brand of visual poetry at
many clubs and bookstores in the
Rochester arca.

“These are good people,” he says, re-
ferringto his fcllow actors. “Theycan do
the show and make it fresh each time.”

Cook looks forward to the responsi-
bility he shoulders as a member of Sun-
shine Too. When questioned about the
role model aspect of this job, his face
comes alive and he signs “Wonderful,
wondecrful”

“It’s a good opportunity,” he says, “for
kids to sce and talk with deaf people. 1
know I'm different. [ can teach kids
something about dcafness ... and about
themselves.”

The cauldron of ideas that Cushman
and company cook up eventually pro-
duces two messages for the children’s
show: “Be a friend to yourself™ and “You
can't solve problems by avoiding them.”

The varicty show c¢volves into an
entertaining mix of skits, poetry, songs,
mime, and story telling,

Jim Orr, outreach coordinator for the
Department of Performing Arts and
manager of Sunshine Too, points out
that, whether for children or adults,
both shows are geared toward teaching
an audience about dcafness.

“The shows are so enjoyable,” he says,
“an audicnce can't help but learn”

During the last few rehearsals, Cush-
man leaves the cast members to them-
sclves. They iron out several problems
with the production and work on ¢x-
pecting the unexpected.

“We're ready,” Collin Allen says just
before their September debut. “We
threw ideas into the bowl and mixed
them up. We've worked hard and feel
confident. These actors have a lot of
heart”

NTID FOCUS « Winter/Spring 1987 29



~ FOCUS ON
ichael Krembel

by Ann Kanter

tudios often are cauldrons of crea-

tivity, where artists stir their brews,

creating works of art amidst cha-
otic scas of pigment, oil, and palette
knives.

Michacl Krembel's studio is different.
He creates sparkling, jewel-toned ob-
jects of stained glass in an immaculate,
white-walled workshop converted from
agarage behind his suburban Rochester
home.

An intercom on the wall allows him to
keep an ear open for 7-year-old Jason
and S-year-old Elizabeth while his wife,
Deborah, a nurse at Strong Mcmorial
Hospital, is at work. Krembel, 42, has
captured his wifc’s graceful, bending
form in a charming pastel acrylic that
portrays her feeding ducks amidst a field
of green.

Until 10 years ago, the associate pro-
fessor of Applicd Art channeled his
creative energy into tcaching and paint-
ing. Then a friend noted in one of his
abstract canvases qualitics reminiscent
of stained glass, and asked Krembel ifhe
had ever considered working in that
medium.

Piqued by the question, Krembel re-
scarched the subject, and, after reading
several books, produceda series of small
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glass objects. He then graduated to
larger picces, such as lamps, windows,
and doors.

Larger pieces, he says, usually arc
commissioned works. One resulted from
an assignment to fit 14 pancls of beveled
“glue chip” glass into seven oak-paneled
doors in a Canandaigua, New York, man-
sion. Others include panoramic scenes
for three residential clerestory windows
and a scenc of the Jordan River for a
local church.

The carly transition from paint to
stained glass was difficult because,
“When you want to change a painting,
you can paint over it, but when you work
with glass, you have to consider the
structural consequences such as glass
stability, cut lines, and integration of the
leaded lines with the overall design.”

Conscquently, Krembel developed
the habit of critiquing cach picce after
he finished it and planning ways to cor-
rect his mistakes the next time.

Krembel, who has both bachclor’s
and master of fine arts degrees from
RIT's College of Fine and Applied Arts,
says: “Teachingis a lot like working with
stained glass. There may scem to be a
dichotomy between the two, but in fact
there are many similarities. In both, you

nced to keep an open mind and remain
flexible. In both, you trv different ap-
proaches, and you learn from your
mistakes”

Before coming to NTID, Krembel's
only experience with deafness was with
afew deaf students in a class he taught as
a graduate assistant at RIT in 1968-69.
He had hoped to enter the teaching pro-
fession immediately after receiving his
master's degree, but as there were no
appropriat¢ openings at the time, he
became a graphic designer with East-
man Kodak Company in Rochester.

In 1972, a friend told Krembel of an
opening at NTID, and he jumped at the
chance to get into his chosen profession.

“Working in staincd glass,” says
Krembel, “you have to arrange the lines
to be esthetically pleasing, but they also
must provide adequate structural sup-
port for the picce.

“A typical decision in a landscape
painting,” hc¢ c¢xplains, “might be
whether to show more sky, in which
casc you'd want to ¢climinatc¢lines in the
glass you use for the sky.

“When you're dealing with students.”
he says, “some of them are ready to work
independently on their projects, advanc-
ing from on¢ step to the next without
dircction, while others need more atten-
tion along the way. You learn to approach
cach student differently. The teacher,
like the artist, must keep an open mind.”

In class, Krembel takes a positive
approach. As he explains color separa-
tions toa group of students, one of them
suggests a different way to handle the
colors.

“You're right.” says Krembel. “That is
another way to do it. This year, you'll
learn a variery of ways to do a mechani-
cal. It's important for you to learn what
is casiest, hest, or most cost cffective.
When you sclect the best method, you'll
save moncey for the client, and your art
director will sit up and take notice™

“Mike is an outstanding tcacher,” says
Jack Slutzky, a professor in N'TID's Visual
Communication Support Department.
“He enjoys what he does and communi-
cates it to the students. He really cares
about them.”

Becausce he cares, Krembel gets upset
when he fecels that students are not ful-
filling their responsibilities or reaching
their potential. He recalls a talented
dcaf student who later enrolled in RIT's
College of Fine and Applied Arts. Krem-
bel had invested considerable time in
helping her develop a sense of “taking
charge™ of a project. When she wanted
to start a new project midyear, she



approached him, saying, “I don’t know
where to begin”

Krembel saw months of progress
going down the tubes.

“[ turned my back on her and went to
work with another student,” he recalls.
“Three hours later, she came to me with
agood start on her project. She couldn’t
believe what she had accomplished. She
wasn't angry that [ had been tough with
her—and [ think it paid off”

The “pay off” or “bottom line” is what
it's all about, according to Krembel.
That was why, when the department
decided in 1983 to include client-based
work assignments in the third-year cur-
riculum, Krembel jumped at the chance
to get involved.

“He built the client list from 25 in the
beginning to 60 this past year,” says Dr.
John Cox,Applied Art chairperson. “The
clients rave about our students, and
most important, students leave NTID
confident in the knowledge that they
can do the job. Mike's efforts have made
a great contribution to that success.”

The new class, Graphic Applications,
is an extension of an in-house co-op sys-
tem that had outgrown its bounds.

“We used to do in-house co-op proj-
ects on Fridays,” says Krembel, “but then
our workload increased to the point
where we needed Fridays to schedule
other classes. Graphic Applications
meets for 10 hours a wecek, and the stu-
dents get the opportunity to work on
jobs for real clients. They learn employ-
able skills—and they also acquire
‘moxie.’”

They receive academic credit for their
work, and the clients benefit from hav-
ing their work done for the cost of mate-
rials only. As their payback, students get
the experience of being critiqued by
someonc other than their teachers. They
alsoamass printed workfor their portfo-
lios to present at interviews with pro-
spective employers.

Projects include posters, programs,
newsletters, logo designs, brochures,
flyers, annual reports, local histories,
and workbooks. These are produced for
on-campus clients, local and out-of-
town schools and colleges, and non-
profit national and international
organizations.

The students’ feelings about the class
and about Krembel can perhaps best be
expressed in this excerpt from a letter
written by Mary Fracassini, Julic Green-
ficld, Robin Shayew, Kathy Koberowski,
and Lcon How of the class of '86, who
said, “He encourages us to be success-
ful. He makes us laugh when the day is

long and hard, and he guides us in reach-
ing our greatest potential”

An upcoming project of the Graphic
Applications class may involve doing a
40-page brochure for Medicab, a pri-
vately owned transportation firm that
provides transportation for disabled
individuals.

“Yout learn to approach
each student differently.
1he teacher; like the artist,
must Reep an open mind.”

I see what you're saying Krembel confers with
students during bis Graphbic Applications class.

“Alot of good feceling has been gener-
ated by the prospect of our students
working on a job to help disabled peo-
ple)” says Krembel.

Mark Lewis, excecutive director of The
National Organization on Disability
(NOD ). concurs. “NOD enthusiastically
c¢ndorses the efforts of NTID students to
expand the participation of disabled
persons in all aspects of everyday com-
munity life, and especially in transporta-
tion,” he says.

Krembel'sinterestinstudents involves
him in Institute activitics other than
teaching. For example, he is coordina-
tor of career “sampling” assistants for
the Summer Vestibule Program (SVP),
NTID's student orientation. (Sampling
assistants are older students who work
with faculty and staff members during
SVPto help new students select careers. )

“Mike has a zealous attitude toward
the students with whom he works,” says
Mark Rosica, coordinator of SVP “He
knows that the carcer choices SVP stu-
dents make will affect their futures.”

Jean Bondi-Wolcott, assistant to the
associate dean, Educational Support Ser-

vice Programs, coordinates NTID’s “Ex-
plore Your Future” program (EYF). She
agrees with Rosica’s assessment.

“Mike loves young people and he’s
great with them,” she says. “He makes
work fun because of his positive, upbeat
attitude. He participated in every aspect
of the program, even staying in the cve-
nings for the tour of Rochester, the pizza
party, and the ice cream social.

“He always approaches with that big,
beautiful smile and makes you feel that
no obstacle is too big to overcome. He's
a model faculty member, but he has a
light-hcarted zest for life that spills over
to the people he works with.”

During the regular academic year, in
addition to a teaching load that he esti-
mates at more than 20 hours per week,
Krembel is a technical advisor to 15 stu-
dents, serves on NTID's Tenure Com-
mittee, the SVP Steering Committee,
and is an NTID representative to the
College of Fine and Appliced Arts Safety
Committee.

He also helped develop a new com-
puter curriculum with Katherine and
Michael Voclkl, instructor and assistant
professor in Applied Art, respectively.

“The new curriculum,” says Krembel,
“raiscd the art department to the lead-
ing edge of technology with respect to
computer applications in the Applied
Art field”

Despite this busy schedule, Krembcl
rcalizes the importance of staying in
shape. At once time a trophy-winning
amatcur softball player, he now runs
three to four times per week, usually in
the company of Slutzky:

“Running cleanses the mind,” says
Krembel. *It's wonderful for thinking
out everyday classroom situations.”

He and Slutzky have dubbed them-
sclves “The Rhinos,” saying, “We see the
young gazelles zip by us, but we con-
tinuce plodding along. We all ¢end up at
the same watering hole”

Somchow, one¢ doubts that Krembcel
plods in running any more than he does
in his teaching. He is too fired up for
that. There’s no disguising the sparkle in
his eyes when he talks about “the unique
profession” of teaching.

“There’s happiness you achieve when
someone learns from you,” he says. “The
greatest thrill is when your students
come back to visit after they've been
working for a while—when you see the
satisfaction on their faces and the way
they talk about themselves on the job.”

)
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Distinguished
Alumna Named

And the winner is...Darlene

Rboads Sarmouski accepts the 1986
Distinguished Alumna Award from
Gerard Buckley, the 1985 recipient.

Darlene Sarnouski, MRT 80,
received a Distinguished
Alumna Award during NTID's
Homecoming Celebration in
November. Sarnouski is a
scenior coder of medical rec-
ords at the Saint Barnabas
Mecdical Center in Livingston,
New Jersey. She is a member
of NTID's Medical Record
Technology Advisory Board,
the American Mcedical Records
Association, and the New
Jersey Mecedical Records
Association.

L L

Sitent Communicator Mime Bill
Canrwile performed as a part of this
aears celebration of Deaf Aware-
ness Week at RI1.
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TDD Relay Centers
Planned
A recent Associated Press
ncews story notes that New
York State utility regulators
have tentatively approved a
plan creating a $10 million-a-
vear program designed to
allow deaf and spccech-
impaired persons to commu-
nicate with anyonc in the state
by telephone 24 hours a day.
Under the new Public Service
Commission plan, one or two
TDD relay message centers
would be set up in the state by
New York Telephonc.
Thisinitiative was the result
of the cefforts of three NTID
staff members: Paul Taylor,
associate professor in Data
Processing; Dr. Alan Hurwitz,
associate dean/director of
Educational Support Service
Programs; and Patricia Lago,
career development counse-
lor in N'TID's Business Careers/
Counseling Department.

Marilyn Fowler: associate profes-
sor and director of the Medical
Record lechnology Program, bas
recened the Distinguished Member
Award for 1986 from the Medical
Record Association of New York
Mate.

Shangbaied Three RIT facudty members visited Hong Kong and mainland
China in December, gathering information about their schools for deaf
students, sharing the knowledge and resources of NTID, and visiting
Assistant Professor Richard LeRoy. who currently is teaching at Hangzbou
University, as part of RITS Faculty Exchange Program. The three are Dr:
Diane Castle, professor and telecommunications specialist in the Technical
and Integrative Studies department: Dr: William Castle, Vice President for
Governiment Relations. Rl and Director. NTID: and Rer: Lawrence Mother-
sell, professor in the General Education Instruction department. Pictured
are the latter tue about to take a tour of Shanghai University with a stu-
dent and fuculty member.

A bedtime story for the world Actor Richard Thomas teamed up with
Jason Aristy, poster child for this years Better Hearing and Speech
Month campaign, which will fpromote understanding and awcareness of
those with hearing and speech disabilities during the month of May: In
a continuing role of cooperation with this organization. N1 produced
a public service announcement and a poster for the campaign



Dear Friends of NTID,

You have before you an issue of
NTID Focus that amply dem-
onstrates the achicvements of
our deaf graduates, as well as
the ability of NT1D to attract
mteresting visitors. 1n both
cases, there is occasion for pride
al RIT.

When you read a story about
a graduate wweho has found a
challenging and successfil
career. it validates the principles
upon which NTID was estab-
lished at RI'T: By choosing NT11D,
deaf students are able to take
advantage of the academic
resources of all nine RIT col-
leges, an opportunity that is
unique to this institution.

Additionally, e are delighted
twhen NTID visitors have the
opportunity to see the entirve
RIT campus, for invariably they
discover the Institutes dcad-
demic breadth. 1t is these state-
Of-the-art academic resources in
combincation with the range of
support services offered (o deaf
students that we belicre make
RIT a triedy unique learning
environment.

b 1

M. Richard Rose
President



R. 1T
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Charles Struppmann 75 visits the Great Wall of (bma N3
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