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cvaluation (RPE} hypothesis in studics of executive
compensation. Some evidence supports 3 weak form af the
RPE hypothesis that executive pay 15 pesitively related to firm
performance and negatively related 1o peer- group
perfarmance. Bul, there i5 almost no evidence supporting a
strong form of the RPE hyvpothests thar performance shocks
that are commaon toa firm and its peers are completely backed
out when evaluating execunve performance for compensation
purpases. Whether the weakness of the RPE evidence is due
ta hirmited use of RPE in executive compensation or
misspecification of empirical analyses of RPE 15 an
unresalved research issue. Previous studies of RPE have not
recognized the two-way relations between pay and
performance that are fundamental to the agency models -
performance affects pay and pay affects performance. In this
study, we estimate models of RPE that recognize this
simultaneity between pay and performance, In contrast (o
previeus findings, our results support strong and weak form
RFE with respect to both accounting and stock refurns fora
large cross-section of firms.

AUD-0%
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F16-01
To control a profession — development of quality assurance
of the Swedish auditing profession -

Jonnergied, Karin, Sweden
Erlingsdaottir, Gudbjdm

Auditors are an important pant of the system of corporate
govermnance. Their function may be described as to assure that
the information given to different parties in the governance
system is accurate and thereby to lowering the agency
problem, The legitimacy of this function has traditionally been
based on the auditor’ independence from the firm hefshe audit
and on the ethical norms of the profession. Lately, however,
different quality assurance system has been implemented in
specific auditing firms (for example 150 9001) as well a5
through national professional association. One function of the
quality assurance sysiems is {o assure the clients and the
owners that the auditing performed by the auditing firm is
accurate, In this respect the quality assurance system may be
said o lowering the importance of the concept of
independence and the cthical norms of the profession as
signals of professional rrustworthiness. However, quality
assurznce Syslems may serve other aims as well and may be
used as an instrument for changing institutional norms both
inside the profession and in the corporate governance system
as a whole,

In this paper an institutional perspective is wtilised in order 1o
deseribe and analyse the development and implementation of a
national system for qualily assurance among Swedish auditors.
The development af the quality assurance System 15 viewed as
an obligatory passage (Callon, 1986) in order to rearrange and
legitimate changes in the prevailing instiiutional structures
both inside the professional assaciation and in the carparate
governance sysiems al large. The paper discusses the effects
of the Swedish quality assurance for auditors on individual
auditors and other parties of the governance system as well a5
the dislocation of the concept of independence that the qualaty
assurance might lead 10,

AUD-0%
April 26k, 2002, 16:00-1 730

Fi6-02

Professional Recognition for Accountants, the Larenz
Curve and the Gini Indey

Clarke, Kevin, Australia

202

Thes paper proposes that the accounting disciplines” success iy
cslablishing an ongommg profossional stistus in cenan soctal
lacations at varicus poinis m iime has been due to
fundamental changes n the econome environment within
which the professionalizanon process has occurmed, This paper
will atterapt to put forward the proposition thal the observable
putcomes associated with the prafesstanahization of
accountancy maybe interpreted us social response 10 changes
in a critical mass.ef “observer's™ economic pasition and that
this is respensible for the reassessment of the social value of
secounting. The acceptance of this proposinion would suggest
that, while professional recognition 15 undispuledly a function
of broader social pereeption outcome of professionalisation 4
can be explained and prediced with reference to the economie 3
characteristics of a particular secial group.

AUD-0%
April 26th, 2002, 16:00-17:30
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Birth of & Profession, the Case of Investigative and
Forensic Accounting in Canada

Labelle, Réal, Canada

The accounting profession in Canada recently recognised
Investigative and Forensic Accounting as a specialisation of
public accounting. This article examines the birth of this
speciality in light of regulation theory. Afier defining |
investigative and forensic accounting, we briefly describe its
evolution from the organisation of a simple interest group
zboutl twenty years ago to the creation of a speciality.

This description encompasses the processes of professional 3
development and acquisition of the professional designation. -
This case study is based on 2n exegetic examination of varios
public documents on the subject, including the discussion
paper (ICCA, Sepiember 2001) proposing the development of
standards in investigative and forensic accounting. :

We conclude by comparing this speciality to the one of
forensic accounting in Europe and France in particular.

COv-04
April 26th, 2002, 16:00-| 7:30

F17-01
Incentives vs, Entrenchment: The Case of Founder CEQ :
Succession

Karim, Khondkar, Lisa

Hoi, Chun-kKeung {Stan), USA
Lacina, Michael, LISA

Robin, Ashok, LSA

Authors:
Chun-Keung {5tan) Hoikhondkar KarimMichael Lacina
Ashok Robin

Abstract This study empincally investigates the stock market |
and financial performance in years surrounding founder CEQ
succession during the period 1990 through 1995, The
objective of this study 15 o cxamine, using the standard evenk’
study methedelogy, the secunity price responses Lo the cvent 3
of founder CEQ succession. The third objective of the pap=yy
15 o test the managerial decision making in the years
surrounding the founder CEOQ succession. Sub-samples of
austers and normal successions (resignaligns) were created
from the sample of founder CEQ successions, The results of,
this study indieare that after succession the ousters stock ¢
market performance improves relative 1o the pre-cvent
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