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FALL 2006

The Fall Career Fair was held
on Tuesday, September 26th
with many on-site interviews the
following day — it was our most
successful career fair to date!

192 companies, with 558 com-
pany representatives, partici-
pated in the Fair. 1,624 stu-
dents and alumni attending the
fall fair. 58 companies stayed
for Interview Day generating
100 schedules with 723 stu-
dents/alumni.

Prior to the Fair we hosted a
Student Affinity Group Recep-
tion where employers had the
opportunity to meet with stu-
dents from: the Association for
Women in Computing (AWC),
the National Society of Black
Engineers (NSBE), the Society
of Hispanic Professional Engi-

In July, RIT named its business
school in honor of E. Philip
Saunders, entrepreneur and
founder of TravelCenters of
America Inc. During a ceremony
on campus, Saunders an-
nounced his commitment of
$13 million to the university's
academic business programs-
intended to finance scholar-
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neers (SHPE), the Society of
Women Engineers (SWE), and
Tau Beta Pi - The Engineering
Honors Society. In conjunction
with the Fair, the Cooperative
Education and Career Services
Employer Advisory Board held
its bi-annual meeting on Thurs-
day, September 28, 2006.

Our Career Fair Programs offer
you access to a large and di-
verse candidate pool. Coopera-
tive education, graduating stu-
dents and alumni are available
from more than 250 cutting-
edge bachelor's, master's and
doctoral academic programs.

Nationally recognized as a lead-

ing technological university, RIT
provides you the full array of
recruiting services needed to
support your staffing efforts

ships, recruit and support qual-
ity faculty, improve existing
facilities, and create an endow-
ment for future initiatives.

Saunders, a lifelong resident of
Livingston County, N.Y., has
designated a portion of his $13
million commitment to benefit
students from that region.

and ensure you have a pleasant
and productive visit to our cam-
pus.

Recruiter during the Spring 2006
Career Fair demonstrating equip-
ment to RIT students.

RIT business programs are fully
accredited by the Association to
Advance Collegiate Schools of
Business International (AACSB
International), the premier ac-
crediting organization for busi-
ness schools.

For more information, please go
to http://www.cob.rit.edu/
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RIT ranked seventh overall in
the "Best Universities - Mas-
ter's (North region)" category,
and scored second in peer
assessment, which is a sur-
vey of presidents, provosts
and deans from other univer-
sities judging a school's aca-
demic excellence.

In the "Programs to Look For"
category, RIT was again na-
tionally recognized for excel-
lence in the "internships/co-
ops" category. It is the fifth

As a reminder, NOW is the
best time to list open posi-
tions for winter or winter and
spring co-op/intern assign-
ments. We accept full-time
position listings for graduat-
ing students and alumni, year
around.

It's easy to advertise job
openings for RIT students:

To relist a co-op position,
either give us a call at 585-
475-2301 or use our RIT

Hosted by Columbia Univer-
sity's Center for Career Edu-
cation and the Fu Foundation
School of Engineering and
Applied Science, the third
annual Engineering Consor-
tium Career Fair will be held
on October 27, 2006 from
10:00 a.m. to 5:00 p.m. at
the Roone Arledge Audito-
rium, Alfred Lerner Hall, on

straight year RIT has made
the list - based on nomina-
tions from college presidents,
chief academic officers and
deans. In the "Best under-
graduate engineering pro-
grams," RIT ranked 60th in
the "highest degree is a doc-
torate" category. It should be
noted that RIT was moved to
the high-level doctoral-degree
ranking in 2003, after it
launched its new microsys-
tems Ph.D. program, the first

NACElink Network system to
post your job yourself. Access
our system from our em-
ployer web site www.rit.edu/
recruit.

We appreciate your past re-
cruiting activity at RIT and are
keenly interested in continu-
ing to help you source highly
qualified students for your co-
op/intern or full-time posi-
tion.

Thank you!

the Columbia University cam-
pus.

RIT will be among the na-
tion's top engineering schools
participating in this unique
event where pre-eminent
national engineering employ-
ers will recruit students and
alumni from the Consortium
universities to explore ca-
reers in engineering, applied

of its kind in the nation. Addi-
tionally, RIT's E. Philip Saun-
ders College of Business
ranked 60th among "Best
undergraduate business pro-
grams."

Emanuel Contomanolis, asso-

ciate vice president and di-
rector of the Office of Co-op
and Career Services, said:
"Once again, RIT is pleased
and proud to be recognized
as a world leader in coopera-
tive education”.

Here are our recommended
Co-op Work Periods.
Winter:

Nov 27 ‘06—Feb 23 ‘07
Spring:

Mar 5-May 25, 2007
Summer:

May 28-Aug 24, 2007

sciences and natural science.

For registration and addi-
tional information on this
event, please contact Patrick
Smith at:
ps22211@columbia.edu
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RIT has consistently been listed
among the top regional universi-
ties since the magazine began
ranking colleges in 1983.

iding

nts with a
orld

ience as

f their

e program
IT apart
other

rsities. “
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The new and improved RIT
NACElink Network went live
this summer and the results
and feedback have been very
positive. RIT is a part of NA-
CElink, a non-profit service
provided through an alliance
of the National Association of
Colleges and Employers
(NACE), DirectEmployers and
numerous collaborating col-
leges, universities and em-
ployers across the country.

Use this web-based system to

post jobs, search resumes
and much more. There is NO
COST to employers interested
in posting positions directly
for RIT students and alumni.
For a reasonable service
charge, you also have the
ability to post to multiple
NACELink participating
schools.

If you have not registered
with RIT NACEIlink Network or
any other NACELink Network
member school previously,

Page 3

you can Register as New
User. If you currently have a
relationship with our office,
use your login ID and pass-
word. If you don't recall your
password just go to the forgot
your password link on the RIT
login page www.rit.edu/
recruit
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Education and Career Services

EXCELLENCE

On-Campus Recruiting:
Interviewing begins after the
start of the quarter. (Call our
office for other arrange-
ments.) Interviewing for co-op
students generally occurs
during the quarter immedi-
ately preceding the intended
work period.

Prime On-Campus Recruiting:
Winter: Dec 4 -Mar 2, 2007
Spring: April 2-May 4, 2007
Summer 2007: by request

Academic Quarters:

Winter: Dec 4 -Mar 2,2007
Spring: Mar 12-May 24,2007
Summer:June 4-Aug 16,

Employer Site: www.rit.edu/recruit

Upcoming Career Fair Dates

September 22. 200k Meet the Accountants Night
September 2b. 200k Campus Wide Career Fair

October 18. 200k Federal Career Fair
January 31. 2007 Packaging Career Fair
March 28. 2007 Campus Wide Career Fair

one@example.com

.EXPECTED

2007

Dates reflect the first day of
classes and last day of ex-
ams.

Recommended Co-op Work
Periods:

Winter 2006-2007 Nov 27-
Feb 23, 2007

Spring 2007 Mar 5-May 25,
2007

Summer 2007 May 28-Aug
24,2007

RIT Bausch & Lomb Center
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